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Appendix D

MONTHLY TIME TASK CALENDAR OF WASC SELF-STUDY ACTIVITIES FOR
SOUTH REGION HIGH SCHOOL #4

TASKS RESPONSIBLE PERSON(S) INVOLVED TIMELINE
tntroduce WASC to Staff Principal August 2011
Farm WASC Focus Groups WASC Coordinator
Select WASC school accreditation coordinator Principal QOctober 2011
Organize WASC accreditation Leadership Team Director (Principal Leader)
Review with Leadership Team WASC rubrics, Criteria | LD 8 Administrator of Instruction
Sample Prompts,
Report Guidelines and Workshop Materials
Attend first of three mandated WASC workshops Principal | Novemker 2011

Provide Single Plan (Matrix) to the Local District
Gffice for review and monitoring

WASC Accreditation Coordinator

Select Leadership Team Members

Benchmark Cne:
Local District Director reviews status of accreditation
organization with principal

Director (Principal Leader)

December 2011

Benchmark Two: Director (Principal Leader) I lanuary/February 2012
Local District Director reviews with Leadership Team :
the WASC process for the school i
Attend second mandated WASC Workshop Principal " March 2012
Organize Focus on Learning Committees, Committee | WASC Accreditation Cocrdinator
Chairs and meeting dates through December 2012
o Select Leadership Team Members
Establish a time-task calendar for Leadership team Principal April 2012

meetings, committee meetings and Self-Study
report

WASC Accreditation Coordinator

Select Leadership Team Members

-7 -



Appendix D

principal regarding the visiting WASC chairperson
and the importance of a positive rapport with the
chair.

Ensure all stakehotders are engaged in the WASC
process. Review composition of accreditation teams
to ensure participation of parents, students,
community, and staff.

TASKS RESPONSIBLE PERSON(S} INVOLVED TIMELINE
Attend the third mandated WASC workshop 1o Principal May 2012
identify effective District accreditation practices that
may be replicated by SRHS #4 WASC Accreditation Coordinator
Meet with the principal to identify flash points (e.g. | Select Leadership Team Members
leadership, interpersonal refations, and community
issues). Director [Principal Leader)
Benchmark Three; Local District Staff
Local District Director reviews with the Principal and
Leadership Team entire WASC Process, Timetables
and Deliverables from June-December.
Schedule and publish future meetings (with names Principal June 20.2
of responsible staff) to address systemic issues at
the school that would impact accreditation. ltis WASC Accreditation Coordinator
critical these issues be addressed as part of an
ongoing commitment to the WASC process. Select Leadership Team Members
Director (Principal Leader)
Local District Staff |
Focus on Learning Committees meets a minimum of | Principal July 2012
twice a month. _
WASC Accreditation Coordinator
Benchmark Four: Local District Director reviews '
with the School Leadership Team regarding Time Select Leadership Team Members
Task Calendar and deliverables.
Director {Principal Leader)
Local District Staff
November Visit is scheduted. Debrief with the Director of School Services July 2012

Principal
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Appendix D

TASKS

RESPONSIBLE PERSON(S} INVOLVED

TIMELINE

Publish Report and mail and distribute to the WASC
Chair, WASC Visiting Team members and the school
community.

Principal

WASC Accreditation Coordinator

August-September 2012

Check in September, October, and November with
the principat and accreditation chairperson
regarding the process

Increase communication regarding WASC process to
a daily basis within the school.

Director (Principal Leader]
Principal
Accreditation Coordinator

WASC Leadership Team

Ongoing

Director (Principal Leader) participates in school’s
accreditation team meetings and schedules Mock
WASC Focus Group Interviews and Classroom
Visitations

Benchmark 5:

Local District Director identifies evidence that all
stakeholders are engaged through Focus on Learning
Teams and stakeholders groups on the accreditation
pracess including student groups, all parent groups,
community and business organizations, and all
components of the faculty. The goal is to ensure
that throughout the accreditation process and
particularly prior to the WASC visit, everyone clearly
understands:

* The focus of the accreditation report
¢ Specific action steps
s How systemic issues have been addressed.

Director (Principal Leader)
Administrator of Instruction

Instructional Support Team

' September-Cctober 2012
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Appendix D

TASKS

RESPONSIBLE PERSON(S) INVOLVED

TIMELINE

Review Visitation Schedule:
¢ Ensure proper housing of the committee
+ Ensure properly supplied room
s Ensure amenities
s Ensure appropriate guides and maps

Principat
WASC Accreditation Coordinator

Select Leadership Team Members

! September 2012

Benchmark 6:

Local District Director conducts final meeting with
faculty and stakeholders the week prior to the visit
to ensure zll procedures/information are in place
and concerns have heen addressed,

Director (Principal Leader)

October 2012

Benchmark 7:
Local District Director meets with the Visiting
Committee during the WASC Visit

Director (Principal Leader)

November 2012

Benchmark 8;

Local District Director provides District office with a
copy of the Visiting Committee Report and debriefs
on the follow-up strategies to address
recommendations

Director [Principal Leader)

November 2012

Benchmark 9:
Local District notifies District Cffice of “Term”
awarded to SRHS #4.

Local District Superintendent

February 2013
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Appendix F
LOS ANGELES UNIFIED SCHOOL DISTRICT
LOCAL DISTRICT 8

South Region High School #4 (Grades 6-12)

MIDODLE SCHOOL BELL SCHEDULE

Purple Day Middle School Silver Day Middle School
Mondays, Thursdays Wednesdays, Fridays
7:30-7:53 Breakfast 7:30-7:53 Breakfast
8:00-9:30 Period 1 8:00-9:30 Period 2
9:36-11:06 Period 3 9:36-11:06 Period 4
11:06-11:36 Lunch 11:06-11:36 Lunch
11:42-1:12 Period 5 11:42-1:12 Period 6
1:18-2:48 Period 7 1:18-2:48 Period 8
Purple Day Middle Schoal Silver Day Middle School
Alternating Tuesdays Alternating Tuesdays
9:00-9:23 Breakfast 900-9:23 Breakfast
9:30-10:26 Period 1 9:30-10:26 Period 2
10:32-11:28 Period 3 10:32-11:28 Period 4
11:28-11:58 Lunch 11:28-11:58 Lunch
12:04-1:00 Period 5 12:04-1:00 Period 6
1:06-2:02 Period 7 1:06-2:02 Period 8
2:08-2:48 Advisory 2:08-2:48 Advisory
#

100% HIGH SCHOOL GRADUATES
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LOS ANGELLES UNIFIEED SCHOOI, DISTRICT

LOCAL DISTRICT 8

South Region High School #4 {(Grades 6-12)

HIGH SCHOOL BELL SCHEDULE

Appendix G

Purple Day High School Silver Day _ High School
Mondays, Thursdays Wednesdays, Fridays
7:30-7:53 Breakfast 7:30-7:53 Breakfast
8:00-9:30 Period 1 8:00-9:30 | Period 2
9:36-11:06 Period 3 9:36-11:06 Period 4
11:12-12:42 Period 5 11:12-12:42 Period &6
12:42-1:12 Lunch 12:42-1:12 Lunch
1:18-2:48 Period 7 1:18-2:48 Period 8
Purpie Day High School Silver Day High School
Alternating Tuesdays Alternating Tuesdays
9:00-9:23 Breakfast 9:00-9:23 Breakfast
9:30-10:26 Period 1 9:30-10:26 Period 2
10:32- Period 3 10:32-11:28 Period 4
11:28
11:34- Period 5 11:34-12:30 Period 6
12:30
12:30-1:60 Lunch 12:30-1:00 Lunch
1:06-2:02 Period 7 1:06-2:02 Period 8
2:08-2:48 Advisory 2:08-2:48 Advisory

100% HIGH SCHOOL GRADUATES
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1 A di 11
Michael Raymond Romero opendix

ematl: kel e i e
EDUCATION
June 1997 California State University, Dominguez Hills
Degree: Master of Arts
Major: Scheol Administranon
Credentiall Administrative Scrvices Credential
June 1987 California State University, Fullerton

Degree: Bachelor of Ads
Major: Economics

LEADERSHIP EXPERIENCE
Juby 2010 Present Los Angeles Unified School Disinict
Local District Superintendent

o Prowvide leadership and dizection for the planning, evaluation, trprovernent, and implementation of the inseructional
program in all schools within cach K-12 feeder patvern of Loca: District 8; develop goals, plans and commitments
for instrucrion thar ensures that smudents achieve high academic standards; ensure that marenals ard services
necessary to accomplish goals are provided; ensure articulation of the insrructional program, and adminisrer
accreditation procedures as required.

®  (Oversee and direct the activiites of principals, ensuring compliance with Board policies and General
Supedntendent’s direcrives; advise principals regarding the implementation of programs and day to-day personnel
and operation concerns.

¢ Administer 2 program of professional development which build+ the capacity of all siaff o reach student
achtevernent goals.

» Interpret and implement policies froo the Office of the Genera: Superintendent and the Board of Jiducation.

®  Resolve complunts and concerns of teachers, students, and pagenrs that are not resolved at 1he school level.

e Fsrablish and mamtain commuanication with parents and the communiry regarding educational matters, comomunity
concerns and school operations; promotes collaboration among stakehoelders and increased accountability for
results; inreracts effecnvely with Parent/ Commuaity Advisory Councils; and ensure that all parent education
involvernent activitics promote and are aligned with distrct srudear achievement goals.

e Prepare and administer a budger for the districr and maintain responsibility for irs control and administragon, direct
discretionary resources ro support schools based on smudent ach:evement needs,

2006- 2010 Los Angeles Unified School District, Local District School Support Services

Direclor

»  Accountable for increasing student outcomes and the overal] performance of 30 clemenrary schools

s Provide guidance and supoort to principals in the ngorous implementaton of core instructional programs and the
continuous improvemeni of teacher practice and srudenr learniny

*  Responsible for the evaluation of clementary principals and the building of their instiacrional leadership practice

»  Assist schools in analyzing data and differentiating support to increase student achievement using rhe muln-riered
system of instrenon

¢ Dusign and deiver professional developments that increase the Content and pedagogical knowledge of
administrators and assist with their ability to hold frequent conversations with reachers around srudenr achievement
dara and cxamples of effecuve instrucnonal practice

2005-2006 Los Angeles Unified School District, District Reading Programs

Direcror

*  Assisted in the administrazion and direction of the District’s Elementary Literacy Plan

»  Worked collaboratively with the Chicf Instructional (3fices, Ass:stani Superintendent, Instmcrion and with Local
District Administrators o ensure the District Elementary Plan was implemented with integrity

»  Prepared documents and reports related to the Iistiat Elementary Literacy Plan for Districr staff, the Board of
Liducarion, and ourside agencies

e Directed the development of appropdare professional developsrent policies, materials and stratepies to support
diverse student needs and populations to improve student achieverment {or all students including FEnglish learners,
standard English learners, and all other students

»

Colleeted and analyzed implementation and assessmenr dara anc prepared reports for the Assistant Supenntendent,
Instruction
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1995-1997

1993-1996

1988-1993

Appendix It

Los Angeles Unified School District, Gardena Elementary School

Principal

»  Drovided assisrance, gnidance, and supervision in instructional practices and curriculum development specific to the
language, social, and academic needs of all students. Supervisicn of instruetion resulted in a Califarnia similar
school Academic Performance Index ranking of “10” for three consccutive school years

s Supervised systematic implementation of core currdeulum thar lead o significant improvement in academic
achievemenr rhroughour 2l student populations, across all grade levels. From 2000 to 2004, APF rose from 517 to
728, totaling an increase of 211 potnts

¢ Maintained positive public relattons and outreach contacts with parents and commuaity groups, a3 evidenced by a
98.5% atrendance rate at Parent T'eacher Canferences

¢ Provided leadership for and facilitared collaboration with all stazeholders on stare Consolidated Compliance
Review. School received commendations for three of the six programs reviewed. All programs were found 1o be
compliant

»  Organized Gifred and Talenred Tiducation Program in which 110 students were identified. These identified GATE
students represented 13% of overall student population

*  Supervised school wide student arrendance plan resulting in 96.7% in-sear attendance rate. Ranking school #1 in
Local District

Los Angeles Unified School District, Fletcher Drive Elementary School

Principal

*  Provided staff development and training for all stakeholders 10 improve smdent achievement

*  Evaluared the performance of certificated and classifted personnel assigned ro school

¢ Prepared school budgets and responsible for and monitoring of all expenditures in accordance wirh federal, state
and District guidelines

¢ Counseled students, recommended and implemented student disciplinary actions in accordance with the Hducation
Code

Los Angeles Unified School District, Tenth Street Elementary School

Assistant Principal

*  Provided educational leadership by assisting in formulaning, interpreting and implementing the school’s
administrarive policies; supervising instruction and activities; an.d developing and improving instructional programs
and student services

*  Organized and conducted school extra-curncatar activities and Jundraising events

»  Ensured the maintenance of a physical environment that was clean and well maintained

Los Angeles Unified School District

Instructonal Adwisor

»  Designed and presented Standards-Based Instruction professional developments for teachers and admintsirators
*  Coordinated developmen: and distribution of K 12 science corrculum guides

¢ Organized and supervised Districr wide conferences

Los Angeles Unified School District, Ninth Street Elementary School

Categorical Program Advisor

*  Responsible for the school site implementaiion, monitoring, and compliance of all federal and state ctegodeally
funded programs

*  Designed and presented professional developments for teachers and staff members

s Shaped school programs, plans, and activities ro ensure integration and articulation

¢ Participated in directing the school’s organization and the appropriare placement of students in aczordance with the
LAUSD Master Plan for English Learners

Los Angeles Liified School District, Ninth Street Elementary School

Teacher Grades 34, 4t 5 G

»  (reated and implemented thematic units emphasizing hands-on. cooperative leaming and problem solving across
the curriculum vtilizing core lireratures as welt as emploviog the principles of language developmenr and literacy
strategies

*  Provided professional developments and trainings for reachers, paraprofessionals and parents
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1990

1990

1991

1992

2003

2004

Appendix

CORO Public Affairs “Cutstanding Educator Award” — Recipient

National Education Association “Healthy Choices for Young Americans” Competition Natonal
Grand Prize Winner

Los Angeles’ Board of Public Works “Outstanding Educator™ - Recipient
CAHPERD “QOutstanding Educator for Elementary Physical Education” — Recipsent
Uanited States Educators to Japao  Group eader

LAUSD LEAD Program - Mentor Principal
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Appendix I2

1208 Magnclia Avenue S a n d ra WI n Cn e l [ Work Phone: (310} 354-3450

Gardena, California 80247 Z-ha I: Sardra.wincheli@lausd.net

Professional Experience

Local District 8, LAU.S.D. 21(-present
Local District 2, LLAU.S.C. 2008 -2010
Administrator, Instructional Services

Assist _oca! District Superintencdent in the administration of instructiona! support services Pre K-high school. Pre K-high school.
Assist in the deveiopment ard impiementation of poiicies. programs, and strategic plans ensuring shudents achieve high
acaderric standards. Colizboratively plan and implemeant professiona! development for administrators, teachers, and parents,
Local District 5, LALULS.D.

Diractor, School Services 2005 - 2008
Supervision of 14 Titie | schoois. predominately Latino population. Responsibiliies ncude: The supervision of Program
‘mprovement Schecls, Non-Reading First Schools, High Pricrity Grant Schoo's, and ‘wo California Distinguished
Schwols; Facilitating Principal, Assistart Principal Meetings, and Reading First Acticn Seminars; Sponsor of Special
Education, Non-Reading First scheols, ELD practicum roil-out, and Assistent Principal meetings,

Catskill Avenue Elementzry School, LARLS.D.

Principal 2900 - 2005
Schooiwide Title |, Bifingual and Schoc: improvernent programs, diverse student population 970 students (PreK - five),
ircuding two special day classes and a pre-schod! collaborative. Academic Performance index; - axceeded goal each vear
sinze s incention, Reading Excellient Act Grant Awardees and Reading First recipient

HMiles Avenue Elementary School; L.A.U.5.D.

Assistant Principaf 1837-2000
Responsibiities included:  Supenvision of ‘nsfruction ard Teacher Evaluation for 42 teachers, 78 Paraprofessionals,
and Cafeteria and Custodial Persornel, Staff Development, Bifingual and Tiie | Frograms, Menthly Parent Newsletter,
Budgets (over $1.5 M), Safety Pian. Suppiies and Equipment, Fund Raisers, Grarts and Action Teams.

247 Street Schooi, LAU.S.D.

CoordinatorsSB 65 Oulrearh Consuitan: 1992 to1997
Technelogy Cocrdinator, Giftec Coordinator, Volunteer Coordinator, _anguage Avppraisal Team Member.
Responsilifies included: Staff development, Organzation and planning for Schoo! Site Counzil 2rd Student Success
Team, Attendance and motivation programs, Community adopt-a-school program Weking with “At-Risk” studen's
{anguage ArtsMath Computer Lab Resource Teacher 1888 o 1982
Grades Pre-K10 8

Deveioped and coerdinated schookwide computer labs, Formed technology steering committee, Lead ‘eacher
paraprofessional and parent workshops, Project director for AB1470 technology grant writing and implementation.

Reading Resource Teacher, Grade 3, Sand 6 1957 to 1889
Crezted monthiy kil assessrments for each grade level. Worked with primary student to improve language arts skilis

148" Street Schooj, LA.U.S.D.

Teacher, Grade 4 and § 1981 to1987
Taught grades 4 and 5, medified bilinguai class, Coordinator of school wide progrems

85" Street School, LAUS.D.

Teacher, Grade 5 1979 101981

Employed 2 variety of instructional methods to meet ths needs of the students.
Zducation

Ed.D., Educational Leadership, Nova Scutheastern University

.5, Schoo! Administation, Pepperdine University, Calformia

B.8,, Slemmentary Education, North Adams State College, Massachuset's

Administrative Services Credential, California State University. Dominguez Hills

Lifetime California Teaching Credential, Multiple Subject, Calfornia State University, DomingLez Hills
Cross-cuitural, Language and Acaderric Develepment Certificate (CLAD)
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Appendix [3

JUAN A. FLECHA

1208 Mapnola Avenue, Gardeny, CA 90247
Office Nurmber: (3163 354-3400
EMATL: juan. flecha@iaosd.nct

Professional Clear Administrative Services Credential
Caltfornia State University, Los Angeles

California State Univessity, Los Angeles
Master of Arts: Hducanonal Administrarion
Preliminary Single Subject Teaching Credential

University of Southern California
Bachelor of Arts: Spanish Literature & Political Science Minor

PROFFESSIONAL EXPERIENCES

2009-

2003-2009

2002-2003

2001-2002

1999-2001
»

1994-1999

1993-1994

1988-1993

Director, High School Services, Local District 8
Supervision of six high schools, six continuation schools. two middle colleges, one community day school
Successfully led six schools through Western Associaton of Schools & Colleges accrediration process

Principal, Secondary: Thomas Jefferson High School & Eagle Rock Junior/Senfor High School,
Los Angeles Unified School District

ITHS: Fifry-mne point AP Greoweh 20607 2008 & 80% ¢ AHSEL Pass Rare-Class of 2008

ERHS: 2005 API Base: 703; 2005 Sratewade Rank: 6, Similar Schools Rank: 7

Administrator, Secondary Professional Development, LD E &
Operations Administrator
Administration of Secondary Literacy Plan & Cadre

Tacucal operational suppoet Pee K-12

Assistant Ditector, Certificated Placement & Assignments,
Personnel Division

Supervision of 12 cererificared and 16 classified employees

Position control of 40,000 certificated and alternative certification teachers

Coocdinator, Credential Services Unit, Personnel Division
Supervision of 20 dassified emplovees
District hatson to the Califoraia Comemssion on T'eacher {redentialing

Assistant Principal Secondary: San Fernando & Berendo
Middle Schools

»  Responsible for Student Discipline, Plant, Budgets, Staff Development, Categorical Programs, Stall
Fvaluanions, Stadent Information System

Secondary Advisor, Bilingual Compliance: $Senior High Schools Division

e Assisted secondary schools in mplementing mandared services for Limited English Proficient Smdents
Foreign Language Teacher of Spanish & Dean of Students:

Van Nuys & John C. Fremont High Schools
= Spanish for Spanish Speakers and Dezn of Students
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VERONICA D. ARAGON

1208 Magnolia Avenue Gardena, CA 90247 (310) 354-3492 varagon@lausd.net

OBJECTIVE:

To obtain an educational leadership position for the development and implementation of instructional programs with a
commitmen! o vesponsive, responsible and accountable leadership systems that produce measurable results.

PROFESSIONAL EXPERIENCE:

2010-Present

2006-2010

1998-2006

1996-1598

SOUTH REGION RIGH SCHOOIL. #4 (GRADES 6-12) Carson, CA

Interim Principal
Leading a dynamic design team of community and school based leaders in the design and

preparation of an innovative school plan for the public school choice initigtive. Worked
collaboratively with School Management Services, the Local District and the construction site
OAR in order to facilitate issues that will impact the opening of the school site. Efforts have
resulted in design changes to ensure a safe environment for students, staff and community.

WILMINGTON MIDDLE SCHOOI. Wilmington, CA

Principal

Energized the school’s stakeholders by creating a school vision and culture that capitalized on
the rich history of the school community. Articulated with other local school site
administrators at the elementary, middle and high school levels leading to the implementation
of a new complex-wide Algebra program. Mobilized the staff by initiating data driven
professional development responsive to student nceds. Motivated the out of classroom
leadership by Implementing book study with the Jaguar [eadership Team and the
administrative team. Implemented professional learning communities for lesson study and
analysis of student work.,

GAGE MIDDLE SCHOOL Huntington Park, CA

Principal and Assistant Principal

Provided cducational/instructional leadership for the largest comprehensive middle school in
LAUSD. Developed and selected staff for the new Math, Science and Technology Magnet.
Led the school in developing a professional learning community where teachers and
administrators  studied and worked together to improve instructional practice through
department mectings, critical friends’ groups, SLCs, Track and other special program venues
such as ELL, Special Education, AVID and AZMP. Successfully completed High Priority
Schools Program grant, District Validation Review and Coordinated Compliance Review.
Practiced successful techniques of selecting new staff and expanded the Parent Center to
include an education center with classes five cays a week in English, Math and Computer
Technology.

HUNTINGTON PARK HIGH SCHOOL Hluntington Park, CA

Assistant Principal

Facilitated collaborative processes for a comprekensive high school reform
effort.  Active participant for grant writing efforts on Multilingual
Teachers” Academy, Perkins' Program, Digital High School and City of Huntington Park,
Block Grant. Worked cooperatively with the Cluster office and English department to
develop writing prompts and scoring rubrics. Directed logistics for district intern training,
university intern training and student teachers. Supervised all student leadership and athietics
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1993-1996

1989-1993

1979-1989

EDUCATION:

MEMBERSHIPS:

Programs.

MOUNT GLEASON MIDDLE SCHOOL. Sunland, CA

Assistant P’rincipal

Supervised certificated and classified staff to develop and implement an organized, cohesive
learning environment. Assisted in staff selection and performed staffing and student placement
analysis for the Master Plan and Special Education Program. Analyzed test scores and made
recoramendations for local program modifications. Designed data-driven needs assessment
instruments for staff development program. Initiated plans for school site Macintosh lab and
PC lab. Troplemented daily personal phone calls for absences and reward program for
acdherence to school-wide dress code. Assisted in the implementation of the first parent center,
as well as designed parent/staff development programs with the community representatives.

SOUTH GATE MIDDLE SCHOOL South Gate, CA

Assistant Principal, Secondarv Student Services

Directed all aspects of the attendance office inciuding personnel, registering students,
reporting absences, assigning tracks, norming, preparing dropout report. Managed Student
Information System SIS. Evaluated school-wide emergency preparedness plan for safety and
efficiency. Designed and implemented logistics for large programs including the school’s
participation in citywide disaster drill. 5K runs, graduation and opening ceremonies for
multicultural months. Monitored daily campus activities, student supervision and plant
management. Served as an officer for the P.T.A.

WILMINGTON JUNIOR HIGH SCHOOL Wilmington, CA

SB65 Outreach Consultant/Referral Room Teacher/Mentor Teacher/ Gifted
Coordinator/Department Chairperson/Classroom Teacher

Supervised at-risk students and coordinated gified student and student-to-student interaction
programs. Designed noon time intramural activities program, managed the referral room as
part of the school-wide discipline program. Visited student homes to support parents in their
efforts to get their children to school. Served as the school site liaison for the local Occupation
and Skills Center in order to enroll at-risk students in those programs. Taught 8th grade
physical and carth science, 7th grade life science, 7th grade health, Reading.

California State University, Dominguez Hills
Administrative Services Credential

Master of Education, Reading Emphasis
Reading Specialist Credential

Arizona State University
Bachelor of Arts in Education - Biology

Association of California School Administrators
Ceunci] of Mexican American Administrators
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CREDENTIAL

EDUCATION

AWARDS

EMPLOYMENT

ADDITIONAL SKILLS

Jean A. Arce

CBEST Exam passed October, 2000

Secondary Single Subject Art Teacher’s Credential

California State University, Fullerton Ca.

B.A. Secondary Teacher Art Education June 2004

Concentration: Drawing and Painting.

Irvine Valley Community College, Irvine. Ca.
AA June 2000

Mount Szn Antonio College, Walnut, Ca.
1962-1964

Scholarship — Soroptimist International of Irvine

South Gate High School, Los Angeles USD
Classroom Teacher, Drawing and Painting

Wilmington Middle School, Los Angeles USD
Teacher assistant, 6, 7, and 8" grade,
Assist teachers in keeping the students on task.

Help resource students in understanding content.
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2003

2000

2005-Present

2004

Ceramics (throwing on the wheel}, Oil painting, Watercolor.
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Ryan Gillespie

§

1
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Educational Philesophy

Education should strive to create a rich student centered environment. The classroom
procedures and expectations should be designed to create highly structured environraent
in which expectations are taught and consistently applied. Wherever possible the
curriculum should include literacy and math in the content of the unit. Comprehensive
unit and lesson plans should be backward planned and be standards based. The classroom
environment should foster the building of a positive relationship with all the students
where all cultures are valued and respected.

EMPLOYMENT

Teacher 2004-Current
Carnegie Middle Schoo!

Los Angeles Unified School District
Carson California

Classroom Teacher, History Department Chair 2008-Current, UTLA Chapter Chair 2007-
Current, School 8Site Council Member 2007-Current (Parliamentarian 2007-2008
Sceretary 2008-Current, 7" and 8" Grade History Lead Teacher 2007-Current, Pearson
Learning Team Facilitator 2010, and Shared Decision Making couneil Co-Chair 2007-
Current.

Student Teacher 2004
Drake Middle School
Jefferson County Public Schools Arvade Colorado

Completed 16 weeks of Student Teaching as classroom teacher for 6 classes and
remained at Drake Middle School for remainder of the semester teaching,

EDUCATION
Bachelors of arts in history 1998 - 2003
Metropolitan State College of Denver Denver Colorada
California State University Fuilerton 2000
Fullerton California
SKILLS/CONFERENCES
X Equity in Education Leadership Group 2000
X Thinking Maps Trainer
2004
X Beginning Teacher Support and Assessment (BTSA)
2004
X BTSA Support Provider 2004-2010
X AVID Conference 20608
X UTLA Leadership Conference
2007-2010
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PETER OLSON
¢/o Harbor Teacher Preparation Academy o 1111 Figueroa Place Wilmington CA 90744 « (310) 834-3932

OBJECTIVE

A secondary English or Social Studies position in a collaborative, student-centered learning environment that upholds high
expectations for students and teachers and cultivates a dynamic relationship with the broader community

EDUCATION

University of California Berkeley Berkeley, CA (May 2004)

»  Masters: Education

s Professional Clear Single Subject Teaching Credential: English

e Professional Clear Single Subject Teaching Credential: Social Studies {added by examination)

» Cross-cultural, Language and Academic Development Emphasis (CLAD)

s Flanders Award for Academic Excellence & Scholarship, UC Berkeley Graduate School of Education (2001)

Oberlin College Oberlin, OH {May 2000)
¢ DBachelor of Ants: History Major, Politics Minor
» Comfort-Starr Award for Excellence in History, Oberlin College (2000)

TEACHING EXPERIENCE

Harbor Teacher Preparation Academy Wilmington, CA (2007 - Present)

s English Department Chair: Led department-wide implementation of Pre-AP and Expository Reading & Writing
Curricule; coordinated ongoing collaboration with I.A Harbor College Communications Department focused on high school to
college transition and curricular articulation

s Honors English 9 & 10: Taught rigorous, standards-based, and culturally relevant English courses with an emphasis on
nonfiction reading strategies, analysis of rhetoric and argument, and intensive writing skills development

s Advanced Placement Literature & Composition: Taught College Board-approved senior AP Lit course for three years
e AVID: Taught college prep elective through the Advancement Via Individual Determination program

Tennyson High School Hayward, CA (2003 - 2007)

¢ English: Taught 9" and 1 1™ Grade English, including classes designed for English Language Learners using SDAIE
methodology; engaged in extensive departmental collaboration to develop strategies for differentiated instruction of
heterogeneous classes

»  United States History & American Studies: Taught comprehensive, standards-based U.S. History courses with an
emphasis on close reading and analysis of primary source material; collaborated with department to design topical and thematic
U.S. History units and lessons; designed and implemented an interdisciplinary course for Juniors which combinasd English 11
with U.S. Tlistory and challenged students to connect literary analysis with historical themes

SELECTED PROFESSIONAL DEVELOPMENT & COLLABORATIVE PROJECTS

s AP Summer Institute: Participated in a 5 day traiming for teachers of AP Literature and Composition

Pre-AP Summer Institate: Participated in a 5 day training in Pre-AP English Vertical Teaming

Middle College National Consortium: Participated in profissional development for Early College high scheols
Project IMPACT: Partictpated in a yearlong UC Berkeley classroom inquiry project with a team of colleagues
National Endowment for the Humanities Teacher Seminar: Participated in a six week seminar on Colontalism and
English National Identity in London, England

s Beginning Teacher Support and Assessment: Completed the two-year BTSA program with a veteran teacher mentor

* & & =

LANGUAGE SKILLS

e Spanish: Proficient in spoken and written Spanish
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Agnes L. Pitlik

aipS1l0@lausd.net

OBJECTIVE
Secondary English Language Arts Teacher

EDUCATION
tMaster of Human Relations,
University of Oklahoma, December 2000
Master of Education in Administration and Supervision,
University of Guam, August 1994
Bachelor of Arts in Secondary Education: Language Arts
University of Guam, May 1990

CERTIFICATION
Clear Cross Cultural, Language and Academic Development
Clear Single Subject Teaching Credential
Clear Administrative Services Credential

ADMINISTRATIVE EXPERIENCE

Principal, Luis P. Untalan Middle School: Barrigada, Guam

(2001-2003)
-Responsible for the overall operations of a middte school with a
student population of 1800, as well as, a faculty and staff population of
120

Assistant Principal, Secondary; Guam, USA

{1995-2001)
-Assigned to the following schools: Simon A. Sanchez
High School, lohn F. Kennedy High School, and jose Rios Middle School
-Responsible for all student curriculum, discipline and attendance
matters
-Handled academic matters related to the master schedule, parent
teacher conferences, and extra-curricular programs
-Responsible for overseeing the School Level Improvement Plan {Single
Plan) as well as the Summer School! Program
-Conducted performance evaluations of faculty and staff
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TEACHING EXPERIENCE

English Teacher, Wilmington Middle Schoof; Wilmington, California
{2010-Present)

-Assigned as an English 7 Instructor

-Selected as Facilitator for English-7 Learning Team
-Selected as Master Teacher for Teacher Candidates from
California State University, Doeminguez Hills and

CSULB

-Co-teaching with Special Education Instructor

Literacy Coach, Wilmington Middle School; Wilmington, California

(2006-2010)

-Supported the implementation of district initiatives and mandates in
English Language Arts

-Provided professional development for teachers

-Conducted demonstration lessons

-Planned and conducted training for Learning Team facilitators
-Trained teachers in the analysis and interpretation of student data
-Developed relevant curriculum for intervention programs

Teacher, Wilmington Middle School; Wilmington, California
{2003-2006)

-Taught English 8A/B and Developing Reader’s and Writer’s Course
Level Hl

Adjunct Faculty Member, Guam Community College; Guam
(1991-1994)

-Taught Literature Survey, Fundamentals of Communication, and
Freshmen English

Teacher, George Washington High School, Mangilao, Guam
(1990-1994}

REFERENCES

-Taught English 9, English 11, Journalism | & Il, Speech & Debate

Available upon reguest
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Kari Robert

Kau2289@lausd.net

Teaching Philosophy

| believe that both teaching and learning happen s a cyclical process. Where students and teachers both
have a chance to conceptuclize, actively engage to form concrete experiences and then have a chance to
reflect. Effective learning also requires collaboration between teacher, students and parents that is grounded
in mutual respect and trust.

Education

2005 Bachelor of Science  Liberal Arts

Excelsior College, Albany, NY 12203-5159

2002 Bachelor of Science  Cormnputer Applications & Networking

Colernan College, San Diego, CA 91942-1500

Experience
2005-Current Teacher

Andrew Carnegie Middle School, LAUSD

Classroom teacher (7th grade life science/8th grade physical science) * Science Department Chair * Shared
Decision Making Council * Pearson Learning Team Facilitator * School Site Council 2007-2010 * UTLA Co-
Chair 2008/09

Skills/Conferences
> Differentiated Curriculum for Gifted and Talented Students Certificate 2006

# Thinking Maps 2006
»  UTLA Leadership Conference 2008
# AVID Conference 2008
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ELIZABETH RODRIGUEZ

EDUCATION

2000 MA Education, Computer Based education.
California State University, Dominguez Hills
1976 Accounting Major
Louisiana State University, Baton Rouge, La
1974 Journalism, Graduate School of Communicaition
University of Puerto Rico
1972 BA, Spanish Major, University of Puerio Rico

EMPLOYMENT

2003-Present
Technology Resource Teacher - Wilmington Middle School
Assists teachers with the integration of technology in the classroom and in the
Computer Lab. Conducts professional deveiopment, manages network,
maintains mmventory of technology equipment, troubleshoots computers,
designs and maintains website. Assists in the implementation of ISIS.

1995-2003
Classroom Teacher, Wilmington Middle School
6" grade Math/Science — Technology classroom (eight computers and a
server).

1990-71995
Classroom Teacher, Wilmington Park elementary
SB65 Qutreach Consultant, Technology Coordinator — conducts professional
development, trains teachers in the use of computer software to assist
instruction, reviews software, orders and maintains computer equipment. Sets
up programs for use in the computer Jab.

1983-1990
Student Affairs Officer I, University of California, Irvine
Coordinator of the Parents in Partnership Program — Develops, designs and
implements educational, motivational and mformational programs and
materials to be used in workshops, Creates, designs and assembles from
conception to final submission, a bilingual quarterly newsletter. Computer
consultant for the Early Academic Outreach Program.
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Objective

Profile

Education

Appendix 111

Almasol Shahabi
RXXKNNNK California, OXXKX
310-XXX

PSR TCIATeS

T'o obrain an Assistant Principal or Instmicrional Speclalist position in an adminiseranve capactty forusing on
instouctional leacership, overseeing and facilitating the admintstration of promoung stadent academic
achievement,

o 10 years experdence as a Spanish Teachor,

e Teacher of the Year for the City of Carson 2008-2009

*  Nearly 2 years in our-of classroom positions

»  Ability 1o divect complex projects {from concept 10 fully operational status.
*  Goul onented individual with strong leadership capabilines,

e Organized, highly motivated, and detall-directed problem solver,

& Proven ability to work In unison with staff, volunteers, parents and community members

M.A., Education: Educational Administration, California Stzte University Dominguez T hlls (IJecember
2009).

Tier I Credential, California State University Dominguez 1lills (May 2009).

California Teachers of Language Learness (CTEL) Certificate, Los Angeles Unified School District, (2007}

Professional Clear Single Subject Teaching Credential-Spanish (7-12), California State University Long
Beach,
B.A,, Education-Secondary Education-Spamish, \gzona State University, 1998,

Professional Experience

2010-Present

Testing Coordinator
(CMA, CAHSEE, PSAT, EAP, C5T, CAPA 3,500 student body population)
* Ensure 95% participation rate by organtzing the followang:
® Determine the numnber and types of test materials required for the school.
s Dinsurc the appropriate materials are ordered and available for testing,
s Sclect the teachers, examiners and procrors to admimster the rests.
* Provide training for all staff that administer or proctor tests.
* Receive and inventory test matetial.
s Collect and complete security documents for testing coordinator, each teacher,
admimstrator, proctor and school personnel involved m the testing program and return to the district.
» Fnsure the secarity of all testing materials.
# Schedule and arrange for the test admimstranon within the school.
® Inforn parents of the testng schedule.
# Work with teachers to identify students requiring special accommodations and
modifications.

»

Provide special faciliies when needed, determine how to supervise students who are not being tested

Iistribute proper materals to the teachers on the day(s) they will be testing,

Follow state and district puidelines allowing parents/guardians to exempt
students from assessnients.

Maintain the secunty of all test booklets and answer documents
& Organize answer documents for packing, using the guidelines provided in the distniet’s
administration guidelines.
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Almasol Shahablt 2

# Package and deliver testing materials on or before the deadline to the
designated T'esting Ceater.

2009-Present  Intervention Support Coordinator

s Collection and disaggregarion of dara 1o guide professional development design focused on closing the
achievement gap and presenration of data and student proprams.

* Implemenration of mulii-ricred instruction and intervention: services using varied service models

*  Development and monitoring of student intervention plans utilizing an integrated data and assessment
system (8 ALERS intervention courses, 3 Academic Literacy intervention courses, 6 Essentia’ Standards for
FHnglish/Math intervention COUrses)

»  Developed and tmplemented 97 and 10% grade Focus Groups for siudents receiving 3 Fails or more for
cach grading period (every 5 weeks)

»  Mandared parents of students in need of intervention to artend meetings/ workshops to support the
students.

*  DProvide MyDuata wraining to stalf ro analyze student dara,

s Participanon on Srudent Success Team, STARS, Positive Behavior Support Team, and at IR meerings
when relevant

2009-Present Staff Development Coordinatot
s Organize 1 connnuous developmenral progrant
e Promote programs based on assessed needs, district goals, «nd programmed innovations.
*  Collaborate with sraff to implement professional developments.
¢ Assist i planning and implementing the District’s Professional Development Plan.
*  Durect, conrdinate and conduct in-service programs for staff to improve their effectiveness in implementing
instruction, programs and develop skills for improving performance.

2009-Present  IB-MYT Coordinator (Implementation phase)
¢ Pedagogical eader of the MYT in the schools
#  Central focus for MYTP organization and administration within the schools
s Be familiar with and advise administraton and faculty en all 13 MYP related documents »
*  (Oversee implementation of Areas of Interaction in schools
e linsure concept of internationalism permeates all subjeces
¢ Organize and chale an MY steenng commitree

s Work collaborarively as a partnership school berween Carson High School/Stephen Mallory White
Middle School

2009-2010 WASC Self Study Coordinator
»  Become familiar with the contents of the Self Study Manual
»  Attend the sraining workshops
»  Review the report of the previous Visiting Committee ro be certain that critical areas have been addressed.
o Tlsrablish a calendar for deadline dares
¢ Orient the school staff to the self-study and accreditation process.
*  Tistablish ke appropriate spirit of inguiry and self-examination.
¢ Bsmablish the leadership team, home groups, and school-wide focas groups.
*  DPrepare self-smdy packers
*  Train leadesship team and chatrpersons of all committees.

»  Submir self study teport (o for printing after final Leadership Team Review.

1999-2009  Spanish Teacher
»  Teach Spanish 1, 2 and 3 to 9 through 12" grade smdens.
¢ (o-Chair the Foreign Langnage Deparrment
e Advanced Studies Academy eacher

s lmplemenred differentiared/SALME instructional strategics o meet the needs of diverse leasners
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Almasol Shahald 3

Ficld erips 1o Olvera Streer, museums, San Francisco, Berkeley and Santa Cruz,

Encourage students to pursue higher education in a University setting

Created and implemented the Spanish pacing plan for the Forcign Language Department

Project Based end of semester culminating final: 8-minwe video in Spanish, 4-2 minutes scenes with
commertcials. Groups of 4.

Yearly “Ida de Los Muertos™ altar exhibit

2008-2009 Advisory Coordinator

Coordinated for 15 advisory periods, which rotals 400 smudenrs 99-12t% for the JAdvanced Stadies
Academy (S1.C).

Beveloped, implemented and fadilitared the advisory period curriculom.

Incorporated PSA'T, CAHSEE and C81 practice materal through the advisary peziod.

Developed and implemented a 9% grade at-risk intervention component through the advisory period.
Coilaborared with all stakeholders of the Advanced Studies Academy by idendfying the 9% grade at-risk
students (o create a “warch hist”.

Created a college bound cubture through the advisory period.

Creared 2 school culture by purchasing lanyards, sweatshints, t-shirts to represent the Advanced Studies
Academy

Promoted success among all students theough the advisory period.

Incorporated the officers and members of the Advanced Srudies Academy to factlitate each advisory
period.

2005-2009 Free Your Mind Advisor

*  Recruited a diverse group of students to represent the Free Your Mind Club

s Delegared dutes and responsibilities 10 the students 1o promote the club through fundraising,
facilitating school functions, participating in community service, organizing the Advanced Smdies
Acaderry Awards Ceremony

®  CUreared a culture where all students are free o express taeir thoughis, ideas and opinions without
judgmen:.

s (rganived pep rallies for the Advanced Studies Academy students to promote a school culiure of
acceprance and tolerance.

®  Ioplemented a mentor program within the club for all grade levels.

s Developed an cnd of year Awards Ceremony to recognize student and teacher achievements.

1999-2001 Cheer and Songs Co-Advisor

»  Supervised practices, games and trainiog.

®  Bacilitated try-outs and creared a panel of judges.

*  Hundraised for uniforms and tmasporration

.

Supervised the cheer and song academic achievement

Leadership Highlights

2010 Fall SRIIS#4 Design Team Member

Active participant and member of the design team.

2010 Summer Developed Spanish on-line curticulum for LAUSD/ International Baccalaureate

L]

Incorporated Power speak, Readidades and IB Areas of Interacoon to created the oaline
Spanish curriculum.

Designed for 6%, 74 and 8% grade students.

2009-Present  School Based Management Member (SBM)
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2009-2010 Compensatory Education Advisory Committee Member (CEAC)

2008-Present  Professional Development Committee
®  Fuailitate professional development meetings to develon, implement and facilitate a shared vision for
the school.
®  (ollaborare with all stakeholders to create a vision for each 51.C

¢ Collaborate with the professional development commirttee to organtze and implement professional
development meetings through out rthe school year.

2008-Present 9t Grade Orientation
*  Developed the 9% grade ordientarion for the Advanced Studies Academy
s Provided a tour for incoming 9% grade students

*  Identified ar-nisk 9" grade students who received 1)'s o2 15 in the 8 grade.

2008-Present 9 Grade Intervention Project
* Implernented a case management progeam for at-risk 9% prade students followed by an intervention
course in the spring semester.
*  Provided resources for the identified at-risk 9" grade stadents

*  (Collaborared with parents 1o provide support for the stadents

Letters of Reference

Kenneth Keener, Carson High School, Principal, LAU.S.D.

11 Joseph Scolls, CSUDH, EAD Lecturer, Urban School Leaders Co-director

Michelle Bryanr, Assistant Principal for Secondary School Counseling, Carson High School, L.A.U.S.D.
Gregory Puccta, Assistant Principal, Peninsula High School, PV.P.US.D

Dr. Shuezte Coburn, Advanced Studies Academy Lead Teacher/English Department Chair, LA.UG.S.D.
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Lilia R. Storey

Objective Full-time counselor.

Skills Multilingual- Spanish and German.
Proficient user of LAUSD operating systems- SIS and ISIS.
Proficient in Microsoft Word, Excel and Power Point.

Experience Carson High School Carson, CA 2004—Present
Counselor
» Asgsist in student enroliment and registration.
= Provide students with educational and career information.
» Counsel students with academic and personal issues.
= Provide parents information about their child’s academic progress.
» Conduct grade level presentations.
« Participate in 38T, STARS and IEP meetings.

Los Angeles Harbor College Carson, CA Fall 2009-Present

Instructor- Personal Development 20
» Provide information about post high school options.

» Review A-G requirements and SAT/ACT testing.
« Discuss the college application and financial aid process.
= Introduce college preparation websites, such as My Road.

Santa Monica College Carson, CA Spring 2008

Instructor- Counseling 11
= Same as Personal Development 20

South Gate Middle School South Gate, CA Summer 2004
Counseling Intern

» Assisted in student enroliment and registration.

» Counseled students with academic and personal problems.

= Provided parents informaticon about their child’'s academic progress.

Carson High School Carson, CA 1967-2004
Foreign Language Teacher Spanish

= Provided curriculurm instruction in Spanish tanguage and culiure.

» Faculty member of the Accelerated Teaching Career Academy.

» Sponsored the Future Educators Club and Students Run LA,
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Lilia R. Storey

Appendix 112

Education

Affiliations

National University Los Angeles, CA
» Masters of Science - Schoal Counseling.
= Pupil Perscnnel Services Credential.

CSU Dominguez Hitls Carson, CA
= Single Subject Credential- Spanish and German,

University of Notre Dame South Bend, IN
= Bachelors of Arts- German.

Association of Mexican American Educators.
United Teachers of Los Angeles.

California Teachers Association.

Deilars for Scholars, Banning High Schoal.

References Available upon request.
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Samuel E. Thompson

Objective:

Fducation

and Credentials:

Teaching
Experiences:

Strengths:

Other Work
Experiences:

Professional
References:

samuel.thompson@lausd.net

To continue developing intellectual and moral autonomy in students.

B.A.: Music, CSU Long Beach, Fall, 2004.

Clear Credential: Multiple Subject, BCLAD, CSU Long Beach, 2006.
Supplementary Authorized Subject: Music.

In-Process: ML.A.: Music, CSU Los Angeles, {projected finish-2011).

Instrumental Music Teacher, Wilmington Middie School, September, 2007
present

Music Studio Director, Boys and Girls Clubs of Los Angeles Harbor, July,
2006—present.

K-12 Substitute Teacher, Paramount and Compton USDs, Summer, 2006-
present,

Site Supervisor, Boys and Girls Club Afterschool Program, Gulf Avenue, July,
2004-September, 2005.

Tutor, Boys and Girls Club Teen Center, May-June, 2004.

Volunteer Tutor, *Wonder of Reading™ Program, Barton Hill Elementary, June,
2004-May, 2006.

Teacher’s Aide, Barton Hill Elementary, Fall, 1994—]9%6.

Enjoy working with young people.

Fluent and literate in Spanish.

Experienced music composer and arranger.

Strong professional relationship with staff, students and parents in Wilmington
Community.

Family members arc LAUSD, LBUSD, UCLA and CSU Educators.

Home Depot Customer Service Representative: January 2000 — August, 2003.
LA Taxi Dispatcher: January, 1998 — December, 1999,
Joann’s Fabrics Customer Service Representative: Summer, 1994,

Tony Tripp: Program Dircctor, Boys and Girls Club of l.os Angeles Harbor
(310) 938-3316.

Bette Caldwell: Assistant Principal, Wilmington Middle School
(310) 847-1300.

Karen Kimball: Teacher, Wilmington Middie School (310) 847-1500.
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TRAVIS D, BRANDY

C N " N . L

OBJECTIVE
Seeking a challenging pesition as a Specialist, Related Services Program in which my education and
experience may be utilized.

EDUCATION

Pepperdine University, Graduate School of Education and Psycholegy

Doctor of Education, Educational Leadership,

Administratien, and Policy Expected May 2011

California Siete University, Dominguez Hills
Master of Arts, Educational Admigistration May 2008

National University
Master of Science, Special Education May 2006
Multisensory Instruction in Geometry, Master’s Thesis

Pt. Loma Nazarene University
Bachelor of Arts, Liberal Arts May 20604

CREDENTIALS

Professional Clear Educational Specialist

Clear Cross-cultural, Language and Academic Development Certifizate
Administrative Services Credental

PROFESSIONAL EXPERIENCE
Division of Special Education, Support Unit South

Program Specialist Noventber 2009-Present
< Facilitate appropriate placement of students in elementzry and secondary special education
programs.

« Consull and advise school personnel in the areas of special education policies, procedures,
personnel, materials, resources, assesstaent, curriculum and instructional strategies at both the
elementary and secondary levels.

% Collaboraie with Local District, Support Unit, and school staff to accornplish goals related to
the modified consent decree.

% Provide technical support to charter schools in an effort to increase their capacity (o service

student’s with disabilities,

Washington Prepuratory High School, Los Angeles, CA
Special Education Coordinator September 2008-Cctober 2009
% Provide consultation, support and advisory services to teachers, parents, administrators, and
staff in the implementation, development and operation of prevention, inlervention, and/or
special education programs for students with and without disabiiities,

% Actas teacher coach for the implementation of instructional strategies and curricular
modifications for students with disabilities, and assist ir. professional development to ensure
all staff are well versed in special education procedures and law, including eligibility criteria
and the 1dentification, placement and review process.
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Washington Preparatory High School, l.os Angeles, CA
IMPACT Coordinator September 2007-September 2008
% Recruited and trained teachers to facilitate groups for alcohol and drug
prevention/intervention program. With assistance from faculty and staff identified, assessed
and referred at-risk students to appropriate IMAPCT group or outside agency.
<+ Ensured facilitators were -adhering to district approved IMAPCT curriculum: facilitated
program evaluation with students, parents, and faculty.
¢ Oversaw school-wide activities related to red-ribbon week. Monitored program budget and
paytoll compliance for program facilitators.

Washington Preparatory High School, L.os Angeles, CA
Coordination of Services Team, Administrative Designee March 2008-October 2009
*» Facilitate COST meetings: determine the efficacy of agencies offering services for our
campus.
% Train faculty on SST process, and Develop referral systemn for students to receive services
from COST.

% Assist Small Learning Community (SLC) Lead Teachers in the implementation of the 8ST
within their respective SLCs; in addition, assist with the implementation of tiered
mterventions.

%+ Act as administrative designee in S8T and ensure follow-ups are conducted

*

Washington Preparatory High School, Los Angeles, CA
%+ Special Education Teacher ' September 2006-June 2008

%+ Provide both forrnal and informal assessment to determine student strengths and weaknesses and
develop Individualized Education Programs (TEP) based on these results.

< Planned lessons eccording to state frameworks and implemented instruction, which incorporated
nultiple learning modalines to maximize student learning; subjects taught included math,
science, English and history.

Alton School, Cypress, CA September 2004-August 2006
Special Education, Department Chairperson
% Oversaw the implementation of Transitional Plans for students graduating from high school.
Assisted with coordination of standardized resting by ensuring that all students received
modifications or accommodations listed in their [EP.
< Mentored and trained new teachers in the areas if developing standards-based lesson plans,
implementing JEP goals and objectives and classroom management techniques.
% Also managed departinent budget.

-
L7
o

PROFESSIONAL ASSOCIATIONS

Association of California School Administrators, Student Membership
California Mathematics Council

California Teacher’s Association

Council for Exceptional Children

National Educarion Association

Pt. Loma Nazarene Umversity- Alummni Association

United Teachers of Los Angeles

7 ¥ L7 ¥,
... .’4 Q‘I ...

> L)
e ..'

*,
*
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HOPE M. MENDOZA-LOVING

OBJECTIVE

Obtaint 4 permanen: assignment 2s 1 School Admeaistraiive Assistant, where { can fully
apply my expetience. knowiedge and snergy ro contrimzte to 2 school’s daily operation,

FDUCATLUN

2005 — 200 LAUSI Menror Program Personael Commissior
secondan: Carnulative Records

571595 Supervisort Certificate Frogram TAUSD

19U a3 L Angeles Harbor Colege Wilmingtos, €A

Mutor Undeclared 721 umits?

E9EY 1072 Phineas Banning High Schonl Wilmington, C\

PROFLSSIONAL EXPERIENCE

4/2006 — Present  Dominguer Elementary School

School Administrative Assietant

= Manape the school office 2nd cesponsible for the supervision of the
clerical activities of the school such 25 enrolinent, »itendance, onganizann,
stdenr grades, catnulative records, purchase oreders, supplies, erc.

= Resposnsible for time reporing, student body 2ad imprest accounss. Manrain-
ing and organizaton of fles of report, persoane), Bushing logs,
zecident/iniry reports,ete.

= Perfure secretarial duties for the principal by erranging appointments,
sereening phone cal's, mail. composing buleti1g and jerters.

3 decure substimie reachers, custodian of the kovs

7 Provide munor fies aicd ro stadenss in the absence of the Schoal Nurse.

6/2005 10 4/2006 John Adams Middle School - Student Records

Steno-Secretary 1

3 Fecretary ro the APSCS, nping of memas, correspondences, erc., assist
conpselors, deans, and parents. organization, mainwreance 2nd tensfer of pupl!
recozds, filing, requesting of cammuletive records for incorming students, posting
of semester grade and test labels on cumulative records, mailing of transcdpts
o oar-of-distdct schools, prepare 20d clean previous year, in-active, cumulatve
recards (hack 20 vre) for pick up by the Diers=s Sredent Records Unit

B Cover Main Qffice as needed

2/260110 6/2005 Office of Staff Relfations — Local Bistrict K

Steno-Secrerary I — Confidentisl Position

®  Secretary to Staff Relations Coerdinator, Labor Relations Representative and
Operanons  Administraror.  Organized and  maintained certificated and
classiffiecd empioyee case ‘olders/fles for grievances and unsausfactory
w/suspension, and arbitrations, answezed and screeced phone cails, organized
and mazintained zppotatment calendar for Step 1's and Step 2's, composed
correspondences from notes nr oral instructions, prepased annual repons, ordered
and recerved office supplies. Took Miautes for | oeal Distret Parens meetings.
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10/1976 o 02/2001 Banning High Schoo! ~ Administratinn Office

Steno Secrctary [

= Seeretary to two \ssistanr Principals 2id respeasible for the operation ol the

Main Gifive with the answenng and screening of phone cals, reguese

sudstitute reachers and checked them in and out, covered classes, soring UL
aad School Maii maintain appowmntment and schon! ealenday, maintain Gles and
sevoeds, creating cerfificates and spectal propram booklets, compose lorters
form ol

far

muction or notes, order/reseive office supples, tmin and
supervise new employess and student workers, service, maintenanee of copler
machine. as@is with stadent tansczipts, assis: sarents, reachers, and students.
Please Noler 1 promoted within the hish scl ool from Clerk Tvpist wosicng in
the Artendance wnd Counseling Offices to steno Sceretary 7 and assipned in
tae Man Ofhce to work Zot the AP's and Penapal. T also had the oppormnin
o work 2 vear in the Title T Office.

7/1980 10 /2000 Banning High Schoo! — Surmmer School Office

Sumumer Schoo! Secretary

®  Responsidle for certficated paveall, check permanent and subste teachers in
and out, recucst subsrtitures, cever Casses, troing, mainteie ard organize office
records acd files, staft mallboxes, routing of U8, and Schoo: mail, supervise
clencal stalt with readmiming in the Amendunce (Jifice und inpuring studen:

class schedules, assisted with zorolment, atendance teporting, fepor: cards,
anc performed dutes as assigned. Tu addifion w0 Summer School assignment,
orgarized and supervised the mailing of the Fall earolment packers to the

enittre student hode

ERENOES

Avwiaile Unon Reguest
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Ida Taylor
idasix@aol.com

Volunteer Objectives

To work and assist parents, teachers, administrators, and students with information to
help students succeed. Aftend meetings and gather information to bring back to our
schools. Hold workshop training for parents so that they can be informed and help with
student homework.

It takes ali stakeholders, teachers, parents, administrators, and the community to
ensure that our children have a safe and clean environment in order to learn.

Personal Summary
More than 30 years of experience as a community volunteer.
Strong organization skills.
Excellent management and leadership skills.
Strong interpersonal skills,
Good verbal and written communication skills.
Team player.
Good computer skills.

Profession al Experience

Account Receivable - Customer Service
1985-1996

1974-1685

Sales Representaive

Expediter

Education Background

Graduated San Pedro High School 1969
Graduated Career Management 1996
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Jill A. Aguilar, Ph.D.
CSU Dominguez Hills School of Education 1461

EDUCATION/CREDENTIALS

2002

1997

1992

1990
1986

1984

1981-1982

TEACHING

2009-
2003-2009

University of Southern California, Rossier School of Education, Los Angeles
Doctor of Philosophy, Language, Literacy & Learning

Adolescent literacy practices, urban schooling, visual and performing arts in literacy
development, 2™ language & literacy acquisition.

California State University, Dominguez Hills, Carson

Master of Arts, Education, Instruction and Curriculum

Cuauhnahuac Escuela Cuernavaca, Cusrnavaca, Mexico

Intermediate-Advanced Spanish

Language Developmeant Specialist Certificate, California Department of Education
California State University, Dominguez Hills, Carson

Single Supject Clear Credential, English and Social Studies

California State University, Dominguez Hills, Carson

Bachelor of Arts, Psychology major, Philosophy minor

California State University International Program, Florence, Italy

Italian, History of Art and Architecture

California State University, Dominguez Hills, College of Education, Carson
Associate Professor
Assistant Professor
Teaching Secondary Reading (Course Chair)
Seminar in Curriculum Development in Reading and the Language Arts
Teaching Practices Seminar
Language Learning
Introduction to Education
Urban Teacher Residency {UTR) Mentor Coordinator (2010-)
Early Assessment Program (EAP), Coordinator (20G5-2008)
Rzading Institute for Academic Preparation (RIAP), Director
Expository Reading and Writing Course (ERWC) Introductory Workshop,
Director
Urban Literacy Research Institute {(2003-2005)

Performance Assessment for California Teachers (PACT} Assessor & Trainer

-129-



Appendix [17

Student Teacher Supervisor, Advisor
2001-2003 Mount Saint Mary's College, Los Angeles
Assistant Professor
Content-based Reading Instruction
Principles of Secondary Education
Social Studies and the Arts
Secondary Curriculum
School & Society
Student Teacher Supervisor, Advisor
2000 California State University, Dominguez Hills, Carson
Adjunct Faculty, School of Education

Language Learning
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1998-2001

1997-2000

1997

1995-1997

1992-1995

1986-1991

1985-1986

PUBLICATIONS

Book

Appendix 117

University of Southern California, Rossier School of Education, Los Angeles
Teaching Assistant

Teaching of Reading and Writing
Student Teacher Supervisor
National University, School of Education and Human Services, Los Angeles
Student Teacher Supervisor, Core Adjunct Faculty

Reading in the Content Areas

The Diverse Classroom

The Bilingual/Bicognitive Child

Methodology for Language Development in 1% and 2™ Language
Brooks College, Long Beach
Instructor, Graphic Design Department

Graphic Design, Art History
David Starr Jordan High School, Long Beach Unified School District {LBUSD)
Teacher

American Literature, grade 11; ELD English, grades 9 through 12
Herbert Hoover Middle School, LBUSD
Teacher

ELD English, Sheltered Social Studies, grades 6 through 8; History, grade 7
ELD and Bilingual Department Chair
Curriculum and Staff Development Committee, Chair
Leadership Team, Member
David Starr Jordan High School, LBUSD
Teacher

ELD English, Sheltered Social Studies, grades 9 through 12
Coordinator of Multicultural Festival {1987-1991)
Carson High School, Wilmington Junior High School, LAUSD
Student Teaching in Social Studies

Aguilar, J. (2010). Urban adolescent literacies: Case studies in a community-based theatre arts

program. {(German Edition). Saarbricken, Germany: VDM Verlag Dr. Miller.

Referced Journals

Qlivos, E.M, Gallagher, RP, & Aguilar, JA (2010). "Fostering collaboration with culturally and

linguistically diverse families of children with moderate to severe disabilities,” fournal of

Fducational and Psychological Counseling 20 (1), 28-40.

Aguilar, ). A, Bedau, D. J. & Anthony, C. A. (2009). "Growing emotional intelligence through
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community-based arts.” Redlaiming Children and Youth, 18(1), 3-7.

Aguilar, J, MacGillivray, L, Walker, N. (2003). Latina educaters and dominant school discourse: The
costs of success. Journal of Latinos and Fducation, 2 (2), 89-100.

MacGillivray, L., Walker, N., Aguilar, ). (2001). MNegotiating Higher Fducation: Latina Teachers’
Memaories of Striving for Success (CIERA Report No. 3-010). Center for the Improvement of Early
Reading Achievement. Ann Arbor: University of Michigan.

Book Reviews

Aguilar, J. A {2010). Pert VI Guide to New Resources (i.e. a series of book reviews). Mufticultural
Perspectives: Multicultural Perspectives, 12 (2}, 114-125.

Aguilar, ). A (2008). Book Review: "Higher education and civic engagement: Internaticnal
perspectives.” Journal of Fducational Administration, 46,3.

Aguilar, J. A {2008). Part V: Guide to New Resources {i.e. a series of book reviews). Mufticultural
Perspectives: An Official Journal of the National Association for Multicultural Fducation, 10 (4},
237-242.
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Published Curricular & Program Design Materials

Aguilar, J. A, Bedau, D. J. & Anthony C. M. {2007). Will Power to Youth program manual. |os
Angeles, CA: Red Hen Press,

Aguilar, ). A, Bedau, D. J. & Anthony C. M. (2007). Will Power to Youth training manual Technical
manual published by Shakespeare Festival/LA (SF/LA), funded by Naticnal Endowment for the Arts
(NEA) and Department of Justice (DOJ) Office of Juvenile Justice, Detention and Probation
(QIIDP).

Bartlett, C. & Aguilar, 1. 2002). Mount 5t Mary's Colfege Secondary Teacher Preparation Program
Document for California State Department of Education. Los Angetes, CA: Mount St. Mary's
College.

Aguilar, ). A, (1996}, Will power to youthy A manual for the teacher. Los Angeles, CA: Shakespeare
Festival/LA and The National Conference for Community & Justice,

Aguilar, ). A. {1990). Project Brotherhood/Sisterhood Campus Program. Los Angeles, CA: The National
Conference for Community & Justice.

Aguilar, ). A (1989). Infusion model for teaching Dr. Martin Luther King, Jr.’s nonviclent principles in
schools. Atlanta, GA: The Martin Luther King, Jr. Center for Nonviclent Social Change.

PRESENTATIONS
Aguilar, ). A, & Teitelbaum, S. (Under Review). "Digital shifts in civic education: Youth apprenticeship

to civic action in a community-based program.” For presentation at the 2011 Annual Conference
of American Educaticn Associatior {AERA) Conference, New Crleans, LA,

Delean, W., Aguilar, J. A, Elsbree, A R, Letts, W. J, Macintosh, L. B. & Sapp, J. (2008, April}.
“Disrupting academic butchness.” Presented on the panel “Queer Teacher Educators and Queer
Preservice Teachers: International Perspectives of Support, Mentoring, and Hope.” Presented at
the Annual Conference of the American Educational Research Association (AERA), San Diego, CA.

Bedau, D. J., Aguilar, J. A. & Anthony, C. A (2008, May). “The beautiful community: Towards an
aesthetic in community-based youth arts collaborations.” Presented at the International Theatre
for Young Audiences Research Network {ITYARN) of the Annual Waorld Caengress and Performing
Arts Festival of the Association International du Theatre pour ['Enfance et la Jeunesse (ASSITL)),
Adelaide, Australia,

Bedau, D. )., Aguilar, J. A, & Anthony, C. A. (2008, Apnil). "Excavating Shakespeare.” Presentation at The
NYU Steinhardt Shakespeare Forum: Page, Stage Engage New York City, NY.

Aguilar, J. A, Bedau, D. ). & Anthony C. M. {2007, March). "Arts and Outcomes: Multiple Literacies,
Singular Students.” Presented at the Annual Conference of the Association for Supervision and
Curriculum Development (ASCD), Anaheim, CA.

Aguilar, J., Anthony, C, Giunta, D., Gullo, K. (2004, July). "Respect in a classroom culture of rigor.”
Workshop presented at the annual meeting of the National Coalition of Education Activists,
Philadelphia, PA.
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Aguilar, )., Giunta, D, Yes, J. {2003, Cctober}. "e-Corazenes: Technology as a Medium for Building
Community and Raising Consciousness.” Paper presented at the Technology, Learning, and
Intellectual Development Conference of the American Associztion of Colleges & Universities,
Cambridge, MA.

Aguilar, ). (2003, April). "Adolescent Literacies in the Context of a Community-based Theater Arts
Pragram.” Paper presented at the annual meeting of the American Educational Research
Association, Chicago, IL

Aguilar, J. (2001, December). "Doing Shakespeare: Transmediation in a Community-based Theater
Program.” Paper presented at the annual meeting of the National Reading Conference, San
Antonio, TX.

Aguilar, J. & MacGillivray, L. (2000, April). "Latina educators and dominant school discourse: The
costs of success.” Paper presented at the annual meeting of the American Educational Research
Association, New QOrieans, LA.

Aguilar, ). (2000, April). "Chicano street signs: Graffiti as public I'teracy practice.” Paper presented at
the annual meeting of the American Educational Research Association, New Orleans, LA,

Walker, N. T, MacGillivray, L., Aguilar, J. (2000, April). "Negotiating higher education: Latina teachers’
memories of striving for success.” Paper presented at the annual meeting of the American
Educational Research Association, New Orleans, LA,

Aguilar, 1. (1999, December). "Who am [ to study you?: White literacy researchers' reflections on
cross-cultural research settings.” Paper presented at the annual meeting of the National Reading
Conference, Tampa, FL

Aguilar, ), Walker, N. & MacGillivray L. {1999, December). “You still have to be loyal: Considering
gender, culture, and literacy in Latina teachers’ early childhocd memaories.” Poster session
presented at the annual meeting of the National Reading Conference, Tampa, FL.

MacGillivray, L., Walker, N. & Aguilar, ). {1999, November). “Latina teachers reftect on the cultural
tensions in their teacher education experience.” Paper presented at the annual meeting of the
National Council of Teachers of English, Denver, CO.

Aguilar, ). & Bedau, D. {1999, June). "Will Power to Youth: Local solutions: Youth theater arts
programs.” Workshop conducted at the annual meeting of the Pedagogy and Theater of the
Oppressed Organization, New York.

Walker, N. & Aguilar, J. {1999, March). “Latina teachers: Finding a place in higher education.” Paper
presented at Thinking Gender Conference, Los Angeles, CA.

MacGillivray, L, Walker, N. & Aguilar, J. (1998, December). “Dreams and dragons: Latina teachers'
early literacy memories.” Poster session presented at the annual meeting of the Naticnal Reading
Conference, Austin, "X

UNIVERSITY SERVICE
Department  Course Chair (2006-present)

Retention, Tenure & Promotion Committee (2009-10)
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University
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Curriculum Committee (2006-08)

Performance Assessment for California Teachers Trainer {2008)
Adjunct Faculty Salary Review Committee {2008-09)

Curriculum Committee (2009-11, chair; 2008-09, member)

College of Education Strategic Planning Committee {2008-09)

Ed.D. Program Planning Commiitee (2007-2009)

School of Education Scholarship Reception, Master of Ceremonies {2009}
Educatioral Policy Committee of Academic Senate {2010-2011)}
Strategic Enrollment Management Task Force (2009-2010)

Leaves & Honors Committee {2008-09)

General Education Committes (2007-08)

Provost/VP for Academic Affairs Search Committes (2007-08, 2008-09)
Ad Hoc Task Force on Parents Interested in Fducation (2006-2009)
CSUDH Lavender Graduation, Master of Ceremonias (2009)

CONSULTANT/COMMUNITY ACTIVITIES

2010
2010
2010
March
Qctober

2008, Nov

2008-

2009-2011

2008-

LAUSD South Region High School #4 Design Team, Member

Co-Chair, School Culture and Climate

CSUDH Gay, Lesbian, Bisexual, Transgender, Questioning, & Ally Mentor Program,
Mentor

YouTHink Teacher Network, Invited Speaker

Tepic: Social Justice and Rigor

Topic: Civic Involvement 2.0

Pre-Collegiate Program, Diplomatic School of Yangon, Consultant
Redesigned critical reading and writing curriculum

Mount 5t. Mary's College Summer Teaching Institute, Designer & Instructor
32-hour professional development institutes for adjunct & permanent faculty:
undergraduate adjunct faculty {2008) nursing, science and math faculty (2009),
undergraduate tenured faculty (2010)

About Productions, Board Chair

Independent, Los Angeles-based theatre company that creates original
interdisciplinary theater work and educational programs that provoke new
perspectives on history and humanity

Multicultural Perspectives, Associate Editor

Journal of the National Association of Multicultural Education
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2005-2010

2004, July

2004, June

2004, May

2004, May

2004, March

2004, January

2003

2003

2002-2003

2002, April

2002, May

Panelist

2002

2001-2002

Appendix 117

ENCOMPASS, Consultant, Curriculum Developer & Facilitator

Organization whose mission is to spark compassion, personal responsibility and an
appreciation of differences among California teenagers. Focus on arts and youth
development.

Long Beach City College, Race & Ethnicity Course, Invited Lecturer

Lecture cn the relationships between politics and education in the United States.
Sivananda Yoga Teacher Training Course, Graduate

Certification in Hatha Yoga earned through 200-hour residential training at NY
ashram.

Hill 'n* Dale Preschool, Invited Speaker

Lecture for parents on the processes of early reading development.

Human Relations Awareness Training, Co-Director

20-hour City of Los Angeles-sponsared training dasigned to support improved
dialogue between members of San Fernando Valley's Neighborhood Council.
Notre Dame Academy, Invited Presenter

Private college-prep girls’ high school

Ali-day faculty inservice on developing strategic reading practices among high-
performing adolescents.

Shakespeare Lab, Participant

Shakespeare Festival/LA

36-hour professicnal theater training in textual analysis, acting, and collaboration with
youth.

MSMC Title V Faculty Online Course, Co-Instructor with Debbie Giunta
“Chicanismo: The Chicano Roots of LA”

youTHink, Advisory Board Member

An innovative, non-profit educational initiative thet engages students in contemporary
soctal issues analysis through the arts.

MSMC Irvine Foundation Campus Diversity Initiative, Diversity Action Council,
Assistant Coordinator

The Los Angeles Times Festival of Books, Invited Panelist

“Getting Your Adolescent Kids to Read”

Symposium: Youth Theater of the Oppressed in a Globalized World, Invited

"Class Struggle—Theater of the Oppressed in Eduzation”

National Reading Conference (NRC), Reviewer

Annual Conference of the NRC

National Reading Conference (NRC) Yearbook, Editorial Board Advisory Committee

Annual Publication of the NRC Conference Proceedings

2000, February Research in the Teaching of English, Reviewer
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2000, March

2000-2002

2000-

1996- 2003

1994

1994-1997

1989-199¢6

1988-1997

teacher
1988-1992

1987-2002

Appendix 117

Qualitative Methods in Education Research, Invited Speaker on Ethics in Research

USC Rossier Schoel of Education, Dr. Nelly Stromguist, Professor

Diversity Matters, Consultant

Human Relations Dialogue in Higher Education

Shakespeare Festival/LA (www.shakespearefestivalla.org), Education Consultant

“Will Power to Youth” Theater Arts Program, "Will Power to Schools” Teacher

Workshop

Empower Perspectives, Associate Consultant

Multicultural Organizational Development

National Education Association, Delegate

Representative Assembly, New Orleans

California Teacher's Association

Advisory Committee on Gay and Lesbian Issues, Member {1995-1997)

Student Diversity and CLAD Training Cadres, Trainer {1994-1997)

Stonewall Alliance for Youth, Founding Co-director

Task force to facilitate a supportive and respectful campus climate for gay anc lesbian

youth in Long Beach Unified School District

Teachers Association of Long Beach

Various leadership positions, both elected and appointed, involving bargaining,
representation, leadership training, and multicultural training

Friends of Public Education, First Vice-President

Grassroots organization against censorship in schools

The National Conference for Community & Justice (www.ncgjla.org)

Volunteer Leadership Staff and Education Consultant

Various leadership positions involving assessment, program design, volunteer

leadership training, volunteer supervision, and evaluation

PROFESSIONAL AFFILIATIONS

American Educational Research Association (AERA)

National Reading Conference (NRC)

International Reading Association {IRA)
National Council of Teachers of English (NCTE)

AWARDS & HONORS

2010 California Association of Teachers of English, Classroom Excellence Award,
Higher Education

1998 University of Southern California, All-University Graduate Merit Fellowship

1996 Phi Kappa Phi, National Graduate Honor Society, Lifetime Member

1989 The National Conference for Community & Justice (NCCJ) Distinguished Merit
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Citation
1988 Martin Luther King, Jr. Center for Nonviolent Social Change
Model Teaching Project (Federal curriculum-writing grant)
1986 Delta Kappa Gamma Society, New Teacher of the Year

-138-



Appendix 18

LYNNE HARRIS COOK, PH.D.

School of Education
Division of Graduate Education
California State University. Dominguez Hills

EDUCATION
1878 Ph.D.  University of Michigan, Ann Arbor; Special Education, (Behavior Disorders; Learning
Disabilities

1969 M.S.  University of Michigan, Ann Arber; Special Education, {Mental Retardation)
1968 B.S.  University of Michigan, Ann Arbor; Special Education, (Emotional Disturbance}

California Credentials: Basic (K-9), Resource Specialist Certificate (K-12), Educational Specialist (K-12)
l.earning Handicapped and Severely Handicapped

California Standard Services Credential in Administration

Michigan Continuing (Life) Certificates: Elementary Education (K-6), Learning Disabilities (K-12}, Emotional
Impairments (K-12}, and Mental Impairments {K-12)

ACADEMIC HONORS, AWARDS, and GRANTS
Honors and Awards (Fellowship details provided in Employment Section)

Excellence in Teaching and Teacher Education Award, Council for Exceptional Children, Teacher Education
Division, 2008.

University Distinguished Teaching Award, CSU Northridge, 2005,

Pathways to Excellence Award, CSU Channel Islands Associated Students, 2004.

QOutstanding Publication Award, Teacher Education Division, The Council for Exceptional Children, 19989

Fellow, Association of Educational Therapists, 1990-

Congressional Science Fellowship, Society for Research in Child Development (SRCD) and American
Association for the Advancement of Science {AAAS), 1886-87.

Bush Foundation Fellowship in Chiid Development and Social Policy, UCLA, 1980-81.

Pelicy Fellow, Office of Policy Evaluation, CA Department of Education, Sacramento, 1980.

Grants and Cooperative Agreements

Teacher Education for the Advancement of a Multicultural Society (TEAMS). Subcontract with the University
of San Francisco AmeriCorps Project, 2009-12, 3374,667 /year.

Integrated Special Education and Teacher Education Program (H325T070037). Cooperative agreement
funded by USDE/QSEP, 2007-12, $500,000.

Early Start Pathway. Subcontract with Santa Monica College and Los Angeles Universal Preschoeof {LAUP)
for developing early childhood teacher preparation pipeline and transfer program, 2007-10,
$60,000/ear.

Gear Up Partnership with Los Angeles Unified School District. Subcontract with Local District 8, 2007-08,
$300,036/year.

Califarnia Teacher Recruitment Center Partnership. Subcontract with Tulare County, funded by California
Department of Education, 2007-08, $87,000.
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*Trends in the National Prevalence of Teacher Education, Induction, and Workload Policies and Practices for
Beginning Teachers in Special Education { HO324C040115). Funded by USDE/QSEP, 2005-07,
$540,000.

*Trends in Teacher Entry, Turnover, and Shortage (HO324C020002). Funded by USDE/OSEP, 2002-05,
$540,000.

"Productivity of Teacher Preparation Programs (H308F70031). Funded by USDE/OERI, 1998-99, $225,000.
"Teacher Supply, Turnover, and Shortage (HO23C40102). Funded by USDE/OSEP, 1984-98, $680.000.
"Teacher Retention, Transfer, and Attrition (HO23C10088). Funded by USDE/OSEP, 1991-83, $360,000.

National Clearinghouse for Professions in Special Education (HO30E3002). Subcontract with the Council for
Exceptional Children, 1983-94, $140,511.

Naticnal Clearinghouse for Professions in Special Education {H030EC001). Contract funded by
USDE/GSEP, 1990-93, $1,435,822.

Adgclescent Seriously Emotionally Disturbed (GO08635017). Funded by USDE/OSEP, 1986-89. $323,748.

Secondary Schoot Resource Specialist Training Project (GOQ8535037). Funded by USDE/OSEP, 1985-88,
$280,268.

Preservice Special Education Training Program (GO08535048). Funded by USDE/OSEP, 1985-88, with C.
Cavallaro, $166,856.

Preservice Training for Teachers of Autistic Students (GO08535036). Funded by USDE/OSEP, 1985-88, with
R. Mesaros, $185,808.

Experimental Internships in Seriously Emotionally Disturbed (GOQ8301304). Funded by USDE/OSEP, 1985-
88, $210,000.

Materials Development and Field-based Training for Preservice Resource Specialists (GO0O8200478).
Funded by USDE/OSEP, 1982-85, $115,620.

* Senior Researcher and Co-author with E. E. Boe, University of Pennsylvania

Academic Employment

2009- Professor of Education and Director of the Ed. D. Program Educational in Leadership and

the Carson-Wilmington Alliance of Schools, Schoagl of Education, California State

University, Dominguez Hills, Carson, CA.
Teach graduate courses in special education and educational leadership, administer
a new Ed.D. degree pregram in urban educational leadership and serve as director
of a newly formed alliance of four low performing, urban schools in which SOE
faculty and students collaborate with school pariners to close the achievement gap
and enhance community connections on behalf of Pre K-12 students and their
families.

2006-08 Dean, College of Education, California State University, Dominguez Hills, Carson, CA.
Administered an NCATE and CCTC accredited college that prepares highly effective
educators in a variety of urban-focused programs including an undergraduate Liberal
Studies degree, 17 teaching credentials for general and special educators, 11 M.A.
programs, 7 advanced credentials for school counselors, schoo! psychologists,
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Summers
1978-79
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educational administrators, and several certificate programs. Oversaw 21 grants
funded at $4.7/year and facilitated the work and academic programs for 57 full-time
and 90 part-time faculty, 22 staff and approxirmately 3,000 culturally and linguistic
diverse full time equivalent students who are 36% Hispanic, 31% African American,
27% white, and 6% Asian and Pacific islanders. Led and implemented significant
strategic planning, refocusing the college on community and school-hased
partnerships, collaborative development of a charter high school, and design and
approval of a new Education Boctorate program. Estabtished faculty mentoring
program and funded faculty seminars to support the scholarly interests and
productivity of faculty.

Professor, Department of Special Education, Califernia State University, Northridge, CA.
(reassigned 1989-81,; leave of absence 1991-83).
Assaciate Professor (188-86); Assistant Professor (1980-82) Department Chair,
1984-86.

Director, National Clearinghouse for Professions in Special Education, National Association

of State Directors of Special Education and Council for Exceptional Children, Alexandria, VA.
Directed federal center that published and disseminated information and provided
technical assistance to state and local educational agencies for recruiting and
retaining teachers and related services professionals to serve students with
disabilities and their families. Alsc provided technical assistance o assist tHEs in
mesating accreditation standards.

Research Analyst, Directed Research Branch, Division of Innovation and Development,

Office of Special Education Programs, U.S. Department of Education, Washington, DC.
Served as a research analyst, Contracting Officer's Technical Representative, and
Prcject Officer for research grants. Developec research pricrities on teacher
retention; collaborative, interdisciplinary service delivery: teacher education; and
services for children with behavior disorders and their families. (8/89-12/90).

Congressional Science Fellow, Society for Research in Child Development {(SRCD) and
Ametican Association for the Advancement of Science (AAAS), Washington, DC.

Legislative Asspciate, Subcommitiee on Elementary, Secondary, and Vocational Education;
Committee on Education and Labor; U.S. House of Representatives (Representative Williarm
Goodling [R], Ranking Minority Member).

Legisiative Associate, Subcommittee on the Handicapped. Committee on Labor and Human
Resources; U.S. Senate (Senator Tom Harkin [B}, Chair).

Chair, Department of Special Education, California State University, Northridge, CA.
Chaired a department of 21 full-time and 15-20 part-time faculty serving 250 + FTE
students in five credential programs, four masier's degree options, an undergraduate
interdisciplinary major in Deaf Studies, and a post-masters cerificate program.

Lecturer, Graduate School of Education, University of California, Los Angeles, CA.

Director, Research and Clinical Services, Fresh Air Camp, University of Michigan, Ann
Arbor

Instructor and Field Coordinater (Adjunct), Oakiand University, Rochester, Ml Taught
courses on students with emotional impairment and learning disabilities.

Instructor {Adjunct). University of Michigan campuses at Flint and Grand Rapids, Ml. Taught
courses in education of students with emotional impairment and learning disabilities.
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1871-72

1970-71

1970

1968-70
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Lead Teacher and Reading/Language Specialist, Learning Center for Children with

Educational Handicaps (EH) and Learning Handicags (LH), Lennox School District, Lennox,
CA.

Head Teacher, Program for Emotionally Disturbed, Norfolk City Schools, Norfolk, VA.

Instructor, Special Education and Psychology, Norfolk State College, Norfolk, VA, Taught full-
time graduate seminars and inservice workshops in behavior management, developmentai
psychology, and individualized instruction.

Teacher and Teacher Consultant. Mental Retardation Programs, Escambia County Public
Schools, Pensacoiz, FL.

Demonstration Teacher (K-12), Children's Psychiatric Hospital, University of Michigan, Ann
Arbor, MI.

Related Employment and Professional Experience

2008

2007

2000

1998-02

1999-02

1999

1998

1998

1983

1991

1988

Evaluator, U.S. Department of Education, Office of Special Education Programs, National
Centar o Inform Policy and Prastice in Special Educziicn Professional Development
(NCIPP) = conclude 9/09},

Program Review and NCATE Censultant, Depariment of Specialized Educational Services,
School of Education, University of North Carolina-Greensbora, NC. (2/07)

Program Review and NCATE Consultant, College of Education, Florida International
University. Miami, FL. (5/00).

Consultant, Study of Personnel Needs in Special Education (SPeNSE), Westat Research
Corporation, Rockville, MD. under contract with the U.S. Department of Education.

Co-Teaching and Evaluation Consultant, Efficacy of Co-teaching: A Systemwide
Implementation Study, University of South Florida and Hillsborough County Schools, Tampa,
FL.

Curriculum Development Consultant, Special Education Department, Scutheastern Louisiana
University. Hammond, LA,

Program Review and NCATE Consultant. Bepartment of Curriculum and Instruction, Arizona
State Lniversity, Tempe, AZ. (12/98).

Program Review and NCATE Consultant, Department of Exceptional Education, University of
South Florida, Tampa, FL.

Program Evaluation Consultant, Department of Curriculum and Instruction, Eastemn
Washington University, Cheney, WA (11/93).

Curriculum Development Consultant, Department of Special Education, indiana University of
Pennsylvania, Indiana, PA. (6/91).

CEC/NCATE Consultant, Department of Special Education, San Diego State University, San
Diego, CA. (9/88).

CEC/NCATE Consultant. Department of Special Education, Northern lilinois University,
Dekalb, IL. {12/88).
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1980-81 Bush Fellow, The Bush Foundation Training Program in Child Development and Social
Policy, Graduate School of Education, University of California, Los Angeles, CA.

1980 Policy Feliow, Office of Palicy Evaluation, CA Department of Education, Sacramento, CA.
(5/80-8/80).

PROFESSIONAL ACHIEVEMENTS

PUBLICATIONS
Books

Friend, M., & Cook, L. (2010). Inferactions: Coffaboration skills for school professionals (6" ed.). Upper
Saddie River: Pearson/Merrill.

Friend, M., & Cook, L. (2007). Interactions: Colfaboration skills for school professionals (5 ed.). Boston:
Allyn & Bacon.

Friend, M., & Cook, L. (2003). Interactions: Colfaboration skills for school professionals (4" ed ). Boston:
Allyn & Bacon.

Friend, M., & Cook, L. (2000). Interactions: Collaboration skilfs for school professionals (3° ed.}. White
Plains, NY: Longman.

Friend, M., & Cock, L. (2000). Inferazione: Techniche di coltaborazione fra insegnanti, specialisti e dirigenti
nefla scuola. Trento, Italy: Erickson. {Transtation of the above book with a significantly different 1st
chapter to establish the context for italian schools)

Friend, M., & Cook, L. (1996). Interactions: Collaboration skills for school professionats (2™ ed). White Plains,
NY: Longman.

Cook, L. {1992). Support groups for practicing professionals: Professional action series. Reston, VA: Councit
for Exceptional Children. ERIC ED 347745,

Friend, M., & Cook, L. (1992). Interactions: Coflaboration skills for schoof professionals. White Plains, NY:
Longman.

Chapters and Monoqraphs

Normore, A, & Cock, L. (in press). A new doctoral degree in urban educational leadership (Ed. D.) ata
comprehensive university in Southern California. In D. Callejo- Perez, S. M. Fain, and J. J. Stater, (Eds ).
Higher education and human capital: Re/thinking the doctorate in America. Amsterdam: Sense
Publishers.

Cook, L., & Hall, K. 8. (2004). Making paperwork work for you and your students. In J. Burnett & C. Peters-
Johnson (Eds.). Thriving as a special education teacher (pp. 49-61). Arlington, VA: Council for
Exceptional Children.

Friend, M., & Cook, L. (2004). Collaborating with professionats and parents without being overwhelmed:
Building partnerships and teams. in J. Burnett & C. Peters-Johnson (Eds.). Thriving as a special
education teacher (pp. 29-38). Arlington, VA: Council for Exceptional Children.

Cook, L., & Friend, M. (1988). Co-teaching: Guidelines for creating effective practices. In E. Meyen, G. A.
Vergason, & R. J. Whelen (Eds.). Educating students with mild disabilities. (pp. 453-481). Denver: Love.

Boe, E. E., Bobbitt, S. A, Cook, L. H., & Weber, A. L. (1898). The production of degree graduates by teacher
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education programs in special and general education: Too much or not enough? Series on Teacher
Avallability in Special Education: Vol. 3. Reston, VA Council for Exceptional Children.

Boe, E. E., Cook, L. H., Bobbitt, S. A., & Weber, A. L. (1998). Retention and attrition of teachers at the district
level: National trends in special and general education. Series on Teacher Availability in Special
Education: Vol. 2. Reston, VA: Council for Exceptional Children.

Cook, L. H., & Boe, E . E. (1898). How many qualified teachers are needed for students with disabilities?
Series on Teacher Availabifity in Special Education. Vol. 1. Reston, VA: The Council for Excepticnal
Children.

Cook, L., & Friend, M. {1998). Co-teaching guidelines for creating effective practices. In E L. Meyen, G. A.
Vergason, & R. J. Whelan (Eds.). Strategies for teaching exceplional children in inclusive seftings. (pp.
155-182). Denver: Love.

Cook, L H., Weintraub, F_ J., & Morse, W. C. (1995). Ethical dilemmas in the restructuring of special
education. In J. L. Paul, M. Rosselli & D. Evans. (Eds.}. Infegrating schoof restructuring and special
education reform (pp. 119-138). Fort Worth, TX: Harcourt Brace.

Friend, M., & Cook, L. {1995). Inclusion: What it takes to make it work, why it sometimes fails, and how
teachers really feel about it. In K. L. Freiberg (Ed.). Educaling exceplional children: Annual editions (8th
Ed.) {pp. 6-9). Guilford. CT: McGraw Hill/Dushkin.

Cook, L., & Friend, M. {1993}. Educational leadership for teacher collaboration. In B. Billingsley (Ed.),
Program leadership for serving students with disabffities. Richmond, VA: State.

Friend, M., & Cook, L. {1990). Assessing the climate for collaboration. In W. Secord & E. Wiig (Eds ),
Coflaborative programming in the schools: Concepls, models, and procedures (Best practices in school
speech/language pathology, Vol. 1) (pp. 67-73). San Antonio, TX: Psychological Corporation.

Friend, M., & Cook, L. {1988). Pragmatic issues in school consultation training. In J. F. West (Ed.}, School
constiftation: Interdisciplinary perspectives on theory, research, training, and practice (pp. 127-142).
Austin, TX: Association for Educational and Psychological Consultants.

Kokaska, C., & Cook, L. (1983). Career development and behavior disorders: A review of definitions and
concepts. In A Fink, C. Kokaska, L. Cook, D. Eyde, & P. Sitlington (Eds.), Career development for
behaviorally disordered individuals (pp. 10-25}). Reston, VA The Council for Exceptionai Children.

Fink, A., Kokaska, C., Cook, L., Eyde, D., & Sitlington, P. {Eds.}. (1983). Career development for
behaviorally disordersd individuals. Reston, VA: Council for Exceptional Children.

Cook, I, & Morris, §. {1877). Mainstreaming: Implications for public schools. In P. Bates, T. L. West, & R. B.
Schmerl {Eds.), Mainstreaming: Problems, polentials, and perspectives. Minneapolis: Leadership
Training Institute, University of Minnesota.

Articles in Refereed Journals

Cook, L., & Friend, M. {in press). The state of the art of collaboration on behalf of children with disabilities.
Journal of Educational and Psychological Consultation.

Friend, M., Cock, L., Hurley-Chamberlain, D., & Shamberger, C. {in press) Co-teaching: Coliaboration in
action. Joumal of Educational and Psychological Consuitation.

Boe, E. E., Cook, L. H., & Sunderland, R. J. (2008). Teacher turnover in special and general education: Exit
attrition, teaching area transfer, and school migration. Excepfional Children, 75 (1), 7-31.

Cook, L. H,, & Boe, E. E. (2007). National trends in the source of supply of teachers in special and general
education. Teacher Education and Special Education, 3¢ 217-232.
144



Appendix 118

Boe, E. E., Shin, S., & Cook, L. H. (2007). Does teacher preparation matter for beginning
teachers in either special or gererai education? Journal of Special Fducation, 41, 158-170.

Boe, E. E., & Cook, L. H. (20(6). The chronic and increasing shortage of fully-certified teachers in speciai
and general education. Exceptional Children, 72, 444-460.,

Boe, E. E., Cook, L. H., Bobbitt, 5. A., & Terhanian, G. (1998). The shortage of fully certified teachers in
special and general education, Teacher Education and Specfaf Education, 21, 1-21.

Boe, E. E., Babbitt, S. A, & Cook, L. H. (1997). Whither didst thou go? Retention, reassignment, migration,
and attrition of special and general education teachers from a national perspective. The Journal of
Special Education, 30 (4), 371-389. Reprinted in Kasprzyk, D. {1994). Six Papers on Teachers from the
1990-91 Schools and Staffing Survey and Other Related Surveys (Working Paper No. 94-06).
Washington, DC: U_S. Department of Education, National Center for Education Statistics.

Boe, £ E., Bobbitt, S. A, Cook, L. H_, Whitener, 5. D., & Weber, A. L. (1997). Why didst thou gg? Predictors
of retenticn, transfer, and attrition of special and general education teachers from a national perspective.
Journal of Special Education, 30, 380-411.

Friend, M., & Cook, L. (1997}, Student-centered teams in schools: Stiil in search of an identity. Journal of
Educational and Psychological Consuitation, 8, 3-20.

Boe, E. E., Cook, L. H., Kaufman, M. J., & Danielson, L. C. (1986). Special and general education teachers in
public schools: Sources of supply in national perspective. Teacher Education and Special Education, 19
{1, 1-16.

Cook, L. H., & Boe, E. E. (1995} Whoa is teaching students with disabilities? Teaching Exceptional Children,
28 (1), 70-72.

Cook, L., & Friend, M. (1995). Co-teaching: Guidelines for creating effective practices. Focus on
Exceptional Chifdren, 28 (3), 1-16. (Reprinted in Meyen, Vergason, & Whelan, 1896 and 1998 zbove).

Gable, R.A_, Arllen, N. L., & Cook, L. {(1993). But — Let's not overlook the ethics of coliaboration. Preventing
School Failure, 37, 32-38.

Friend, M., Reising, M., & Cook, L. (1993). Co-teaching: An overview of the past, a glimpse at the present,
and considerations for the future. Preventing School Failure, 37 6-10.

Epstein, M. H., Kaufman, J.M, Lloyd, J. W., Cook, L., Cullinan, D., Forness, S. R., Hallihan, D. P., Nelson, C.
M., Polsgrove, L., Sabornie, E. J., Strain, P. S., & Walker, H. M. (1983). Improving services for students
with serious emotional disturbances. Nationaf Association of Secondary Schoof Principals Bulletin, 76
(549), 46-51.

Cook, L., & Friend, M. (1992). It's my turn: The ethics of collaboration. Joumnal of Educational and
Psychological Consultation, 3, 181-184.

Cook, L., & Friend, M. {1991). Collaboration in special education: Coming of age in the 1980's. Freventing
School Faifure, 35 (2), 24-27.

Cook, L., & Friend, M. (1991). Principles for the practice of collaboration in schools. Preventing School
Faiture, 35 (4), 6-9.

Kauffman, J. M., Lloyd, J. W., Cook, L., & others (1891). Problems and promises in special education and
related services for children and youth with emotional or behavior disorders. Behavior Disorders, 16,
2899-313.

Cock, L., & Friend, M. {1990). Pragmatic issues in the development of special education consultation

-145-



Appendis 118
programs. Preventing School Faifure, 35(1), 43-46.

Friend, M., & Cook, L. (1880). Collaboration as a predictor for success in school reform.  Journat of
Educational and Psychological Consuftation, 1, 68-83.

Cook, L., & Friend, M. (Eds.) (n press). Special Issue: Collaboration for children with disabilities. Journal of
Educational and Psychoiogical Consultation.

Friend, M., & Cook, L. (Eds.) (1991). Special Issue: Collaboration. Preventing School Failure, 35 (4),

Phelps, L. A., & Cook, L. (Eds.}. (1982). Special Issue: Career development for exceptional learners.
Exceptional Education Quarterdy, 3 (3).

Other Articles

Cook, L. H., & Boe, E. E. (May-June 2008). The changing nature of beginning special education teachers:
What every administrator should know. InCASE, 47 (8), 1-3.

Cock, L. H., & Boe, E. E. {March-April 2004) Exploding the myths if the special education teacher turnover:
Examining progress made. InCASE, 45 (5), 1-2.

Cook, L. H., & Boyer, L. (March-April 2004) Using district data to understand and reduce special education
teacher turnover. InCASE, 45(5), 5 & 7.

Williams, J., & Cook, L. (March-April 2003). Teacher preparation: Strengthening programming to practice for
administrators. nCASE, 44 (5), 4, 8.

Friend, M., & Cook, L. (1993). [nclusion: What it takes to make it work, why it sometimes fails, and how
teachers really feel about it Instructor, 103, 52-586.

Friend, M., & Cook, L. {1992). The new mainstreaming: How it really works. Instructor, 101{7), 30-36.
Cook, L., & Male, M. C. (1986). Cooperative learning in California. Counterpoint, 6 (3}, 15.

Price, J. P., & Cook, L. (1979). Strategies to reduce school disruption. Cross Reference Joumal of Public
Poticy and Multicuffural Education, 2, 184-194.

Price, J. P., & Cock, L. (1978). Sccial disruption in public school setlings. University of Michigan, College
and School Innovator, 9, 5-8.

Other Published Materials

Cook, L., Murawski, W. W., Hurley-Chamberiain, D., & Mancillas, A. (2010). Instructor's resource manual for
Interactions: Collaboration skills for school professionals (6™ ed.). Saddle River, NJ: Pearson/Merrill,

Mancillas, A., Cook, L., Hurley-Chamberiain, D., & Murawski, W.W. (2007). Instructor’'s resource manual for
Interactions: Collaboration skills for school professionals (5" ed.). Boston: Allyn & Bacon.

Cock, L., & Downing, J. (2005). The practicalities of collaboration in special education service delivery. An
interview by Sally Spencer in Intervention in School and Clinic, 40 (5), 296-300

Cook, L. (2005). The principal’s role in facilitating collaboration: An interview with Dr. Lynne Cook. Featured in

B. Billingsley, Cuftivating and keeping committed special education teachers. What principals and district
leaders can do (pp. 140-143). Thousand Oaks, CA: Corwin.
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Cock, L. (2004). Co-teaching: Principles, practices, and pragmatics (Facilitators’ Manual): New Mexico Public
Education Department Quarerty Meeting of Special Education Directors, Albuquerque, NM. ERIC ED
486454

Cook, L., & Hali, K. 8. (2003). Five strategies to limit the burdens of caperwork. ERIC EC Digest #E654
available at htioc.'sricec org/digssis/e854 humni

Murawski, W. W., Kurtts, S., Cook, L., & Friend, M_(2003). Instrucfor's resource manual for interactions:
Colfaboration skills for school professionals (4" ed.). Boston: Allyn & Bacon.

Friend, M., & Cook, L. (1998). The power of two: Making a difference through co-teaching (Facifitator's
Manual). Bloomington, IN: Elephant Rock Productions. Distributed by the Council for Exceptional
Children, Reston, VA.

Cook, L. {1995). Multidisciplinary practice and coflaboration. Proceedings of the 1985 Annual Meeting of the
Multidisciplinary Academy of Clinical Education (MACE). Madison, WI: University of Wisconsin Medical
School, 1-8.

Cook, L., & Friend, M. (1993). Program development. In J. Alberg (Ed.), Models for integrating students with
diverse needs. Raleigh, NG: Research Triangle institute.

Cook, L. {1993). Inferdisciplinary professional collaboration in service of children with disabilities [Videctape).
Raleigh, NC: Enright Enterprises.

Cook, L. (1993). Models for professional collaboration in schools [Videotape]. Raleigh, NC: Enright Enterprises.

Cook, L. (1993). Communication and interpersonal skilis for collaboration [Videotape]. Raleigh, NC: Enright
Enterprises.

Cock, L. (1992). Recruitment and retention of special educators: ERIC/ECER Topical Biblicgraphy and
Abstracts. Reston, VA: Council for Exceptional Children.

Friend, M., & Cook, L. (Eds.) (1991). Editorial. Preventing School Failure, 35(4), 4.

Cook, L. {1991, December). Alfernative preparation of teachers of students with sericus emotional
disturbance. [Videotaped interview], University of South Florida, Tampa, FL.

Cook, L. (1980}). A conceptual framework for collaboration in special education. [Audictape]. Reston, VA:
Council for Exceptional Children.

Friend, M., & Cock, L. (1989). Pragmatic issues in developing consuitation programs. In lllincis State Board of
Education, Papers frorm the First Annual iilinois initiatives Conference. Springfield, IL: Illinois State Board of
Education.

Cavallaro, C. C., & Cook, L. (1986). Task analysis: What, why and how? |n M. Mcintyre (Ed.), New
dimensions in interpreter education: Task analysis, theory and agplication (Proceedings of the Fifth
Meeting of the Conference of Interpreter Trainers) {pp. 6-20). Silver Spring, MD: Registry of Interpreters
for the Deaf.

Cook, L. (Speaker). (1985). Cooperative learning in teacher fraining programs in the California State
Universify System [Videctape]. Sacramento: Training Resource Center, California State Depariment of
Education.

Cook, L. (Producer}. (1985). Administering, scoring, and interpreting standardized tests in special and
remedial education [Videotapes and self-instructional modules]. Northridge: California State University.

Cook, L. (1984). [Review of Disrupfive Youth in Schools], Behavioral Disorders, 8, 223-224.



Appendix [18
Cook, L. (1978). The relationship of teachers' training to perceptions of student behavior problems, teaching
competence, and the utility of support roles {Doctoral dissertation, University of Michigan, 1979).
Dissertation Abstracts International, 6058A.

Research and Data Analysis Reports

Boe, E. E., Cook, L. H., & Sunderland, R. J. (2010). The negligible effects of teacher preparation, induction,
mentoring, and professional development, on the turmnover of beginning teachers in public schools (Data
Analysis Report No. 2009-DAR2). Philadelphia: University of Pennsylvania, Graduate School of
Education, Center for Research and Evaluation in Social Policy.

Boe, E. E., Cock, L. H., & Sunderland, R. J. {2010). A comprehensive analysis of the supply of teachers
prepared by traditional and alternative methods (Data Analysis Report 2009-DART). Philadelphia:
University of Pennsylvania, Graduate School of Education, Center for Research and Evaluation in Social
Policy.

Boe, E. E., Cook, L. H., & Sunderland, R. J. (2007). The prevalence of various aspects of
teacher preparation, induction, mentoring, extra support, professional development, and workload
factors for beginning teachers in special and general education (Data Analysis Report 2007-DART).
Philadelphia: University of Pennsylvania, Graduate School of Education, Center for Research and
Evaluation in Social Policy.

Boe E. E., Caok, L. H., & Sunderland, R. J. (Revised, 2007). Teacher turnover in special and general
education: Exit attrition, teaching area transfer, and school migration (Research Report 2008-TSDQ3).
Philadelphia: University of Pennsylvania, Graduate School of Education, Center for Research and
Evaluation in Social Policy.

Bee, E. E., Cook, L. H., & Sunderland, R. J. (2008) Attrition of beginning teachers: Does teacher preparation
matter (Research Report 2006-TSDQ2)? Philadelphia: University of Pennsylvania, Graduate School of
Education, Center for Research and Evaluation in Social Policy.

Cook, L. H., & Boe, E. E. (2006, Revised). From whence didst thou come: National frends in the
sources of supply of teachers in special and general education (Research Report 2004-TSDQ1).
Philadelphia: University of Pennsylvania, Graduate School of Ecucation, Center for Research
and Evaluation in Social Policy.

Boe, E. E., Shin, S., & Cook, L. H. {2005} Does teacher preparation matter for beginning teachers in either
special or general education (Research Report 2005-TSD3)? Philadelphia: University of Pennsylvania,
Graduate School of Education, Center for Research and Evaluation in Social Policy.

Boe, E. E., & Cook, L. H. (2005, Revised). The chronic and increasing shortage of fully-certified teachers in
special and general education (Research Report 2004-TSDQ2) Philadelphia: University of Pennsylvania,
Graduate School of Education, Center for Research and Evaluation in Social Policy.

Cook, L. H., & Boe, E. E. (2004). From whence didst thou come: National trends in the sources of supply of
teachers in special and general education (Research Report 2004-TSD1). Phitadelphia: University of
Pennsylvania, Graduate School of Education, Center for Research and Evaluation in Social Policy.

Boe, E. E., & Cook, L. H. (2004) The chronic and increasing shortage of fully-certified teachers in special and
general education. (Research Report 2004-TSD2). Philadelphia: University of Pennsylvania, Graduate
School of Education, Center for Research and Evaluation in Social Policy.

Boe, E. E., Cook, L. H., Paulson, C. A., Baranic, G., & Leow, C. 5. {1998). Preductivity of teacher preparation
programs: Surplus or shortage in quantity and quality of degree graduates (Data Analysis Report No.
1999-DAR2). Philadelphia: University of Pennsylvania, Graduate School of Education, Center for
Research and Evaluation in Social Policy. (ERIC Document Reproduction Service No. Ed 434 107).

Boe, E. E., Bobbitt, S. A, Cook, L. H., Barkanic, G., & Maislin, G. {1998). Sources of supply of teachers for

~148-



Appendix 118

eight cognate areas: National trends and predictors (Dafa Analysis Report No. 1998-DAR2). Philadelphia:
University of Pennsylvania, Graduate School of Education, Center for Research and Evaluation in Social
Policy (ERIC Document Reproduction Service No. ED 432 542).

Boe, E. E., Bebbitt, S. A, Cook, L. H., Barkanic, G., & Maisiin, G. (19€8}. Teacher turnover in eight cognate
areas: National trends and predictars. (Data Analysis Report No. 7898-DAR3). Philadelphia: University of
Pennsylvania, Graduate School of Education, Center for Research and Evaluation in Social Policy. (ERIC
Document Reproduction Service No. ED 4256 891).

Boe, E. E., Bobbitt, S. A., Cook, L. H., & Barkanic, G. (1898). National trends in teacher supply and turnover
for special and general education {Data Analysis Report No. 1998-DAR1). Philadelphia: University of
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Price, J. P., & Cook, L. (1977). Strategies fo combat violence and vandalism in schoof settings, (FFASD
Report). Ann Arbor, MI: University of Michigan, Project for the Fair Administration of Student Discipline.
Price, J. P., & Cook, L. (1878). Teachers' perceptions of students' social behavior problems and related
management issues in Michigan secondary schools (PFASD Report). Ann Arbor, MI: University of
Michigan, Project for the Fair Administration of Student Discipline.
Bates, P, West, T., Cook, L., & Hoffman, E. (1978). Children with special needs in secondary science
programs: Survey results (Project on Mainstreaming Report). Ann Arbor, MI: University of Michigan.

SELECTED PRESENTATIONS

National and International

Normore, A, & Cook, L. (2008, November). Reflecting on innovative practices and partnerships: An
interdisciplinary doctoraf program in educational leadership. To ba presented in the symposium, The New
California State University £d.D. Programs in Educational Leadership: Continuity or Change? at the
Annual Conference of the University Council for Educational Administration, Anaheim, CA.

Cook, L., & Friend, M. (2008, November) Stability in program commitment to inclusionary practices during
uncertain, fast-changing times. Paper to be presented at the 32" Annual Conference of the Teacher
Education Division of the Council for Exceptienal Children, Charlotte, NC.

Friend, M., & Cook, L. {2009, November). Preparing teachers for co-fsaching. Paper to be presented at the
32™ Annual Conference of the Teacher Education Division of the Council for Exceptional Children,
Charlotte, NC

Cook, L. (2009, August). Collaborating for young children with specia. needs. What? Why? How? Two-day
institute for the Aurora, Colorado Public Schools Preschool Programs and Early Childhood and Special
Education Collaborative, Aurcra, CO.

Cook, L. (2008, July). Co-teaching: Building inclusive schools for student success. Full day workshop for the
Leadership [nstitute of the Kentucky Council of Administrators of Special Education, Lexington, KY.

Cook, L. (2008, July). Planning for program sustainabilify in uncertain, fast-changing times. Presented in the
symposium, From the East Coast to the West Coast: Two Teacher Education Models for General
Education/Special Education Collaboration and Buy-in at the 2009 U.S. Department of Education, Qffice
of Special Education Programs Project Directors’ Conference, Washington, DC.

Cook, L., & Mooney, J. (2009, April). Public-private development of an unconventional Urban Teacher
Pathway. Paper presented at the Effective Pathways to Teaching Conference, National Center for
Alternative Ceriification, Washington, DC.

Friend, M., Cock, L., & Hurley-Chamberiain, D. (2008, Aprit). Co-teaching: Beyond the basics.
Preconvention Workshop at the 85" Annual Convention of the Council for Exceptional Children, Boston,
MA.

Friend, M., Cook, L., Hamby, L., & Hurley-Chamberlain, D. (2008, April). The evidence base on co-leaching:
Are we there yet? Presentation made at 85" Annual Convention of the International Council for
Exceptional Children, Boston, MA.

Cook, L. H., & Miller, J. (2007, July). The power of two: Co-teaching for improved services for students with

disabifities. A full day workshop presented at the University of Northern Colorado’s 2007 Bresnahan-
Halstead and Kephart Center Symposia, Vail, CO.
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Boe, E. E., Cook, L. H., & Sunderland, R J. (2007, July). The supply, qualifications, and atirition of teachers
from traditional and altemnative routes of preparation {Panel on NCLB policy and research on alternative
route preparation). Paper presented at the 2007 U.S. Department of Education, Office of Special
Education Programs Project Directors’ Conference, Washington, DC.

Millar, 7., Braun, J., Krinsky, E.. Furtado, L, & Cook, L. (2007, February). Improving science feachers from
coflege freshmen to veterans. Presentation at the 59" Annual Meeting of the American Association of
Colleges of Teacher Education, New York, NY.

Boe, E. E., Sunderand, R. J., & Cook, L. H. (2006, November). Speciai education teachers: Supply and
demand (Keynote Panef). Paper presented at the 29" Annual TED Conference of the Teacher Education
Division of the Council for Exception Children, San Diego, CA.

Boe, E. E., Cock, L. H., & Sunderland, B. (2006, November). The suppiy of teachers from traditional and
alternative routes of preparation. Paper presented at the 29" Annual Conference of the Teacher
Education Divisien of the Council for Exceptional Children, San Diego, CA,

Cook, L., Friend, M., & Rush, C. {2008, April). | know what to do for the studenis.. But what about the grown-
ups? Workshop at the 84" Annual Convention of the Council for Exceptional Children, Salt Lake City,
uT.

Friend, M., Hurley-Chamberlain, D., & Cock, L. H. (2006, April). NCLB and IDEA: Disaster or golden
opportunity for co-teaching? Presentation at the 84th Annual Convention of the Council for Exceptional
Children, Salt Lake City, UT.

Bee, E. E., Cook, L. H., & Sunderland, R .J. (2005, July). Turnover of special education teachers: New
research on the extent and impact of exit attrition, transfer lo general education, and school transfer.
Presentation at the U. 8. Department of Education, Office of Special Education Programs, Annual
Research Project Director's Conference, Washington, DC.

Boe, E. E., Cook, L. H., Sundertand, R _J, McGrew, S. P., & May, H. (2005, April). Three factor framework for
understanding chronjc teacher shorfages: Causes and solutions. Paper presented at the 83™ Annual
Convention of the Council for Exceptional Children, Baltimore, MD.

Cook, L., & Friend, M, {2005, April). Co-Teaching---Challenging traditional structures fo meet diverse student
needs. Presentation made at the 2005 Convention of the Association for Supervision and Curricuium
Development, Orlando, FL.

Cook, L., & Friend, M. (2005, April). What do | do about the grown-ups? Hints for new teachers. Workshop
presented at the 83" Annual Convention of the Council for Exceptional Children, Baltimore, MD.

Cook, L., Hubble, 8., & Mcleskey. J. (2005, April). implications for preparing and hiring highly qualified
teachers. Panef organizer and presenter in the Conference Strand on Highly Qualified Teachers:
Chaltenges and Responses to NCLB and IDEA. 83" Annual Convention of the Council for Exceptional
Children, Baltimore, MD.

Friend, M., & Cook, L. (2005, April}, Co-teaching: Fducalors’ classroom: practices and preferences. Paper
presented at the 83" Annual Convention of the Council for Exceptional Children, Baltimore, MD.

Sindelar, P., Boe, E E, Cook, L. H., Kealy, M., & Rosenberg, M. (2005, April). Meeting NCLB’s hghly-
qualified requirement via alternative route training: Opportunities and pitfalls. TED Showcase panel
presentation at the 83" Annual Convention of the Councit for Exceptional Children, Baltimore, MD.

Cook, L., Williams, J. M., & Weintraub, F. (2005, March). Highly qualified teachers: Meeting the needs of
students with leaming disabilitics. Presentation af the 2005 International Learning Disabilities
Association Conference, Lake Tahoe, NV.

Boe, E. E., & Cock, L. H. (2004, November). The serious shorfage of qualified teachers in special education:
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Scope, sources, solutions. Paper presented at the 27" Annual Conference of the Teacher Education
Bivision of the Council for Exceptional Children, Albuquergque, NM.

Cook, L., & Friend, M. (2004, November). Preparation for colfaboration among highly qualified teachers.
Presentation at the 27" Annual Conference of the Teacher Education Division of the Council for
Exceptionat Children, Albugquerque, NM.

Cook, L, & Friend, M. (2004, April). Co-teaching: Promises, challenges, and pragmatics. Full day
preconvention workshop presented at the 82" Annual Convention of the Council for Exceptionai
Children, New Orleans, LA.

Friend, M., & Cook, L. (2004, April). Roles of co-teachers: The good, the bad, and the ugh-ly. Presentation at
the 82" Annual Convention of the Council for Exceptional Children, New Orleans, LA.

Hertzog, H., Montane, T., Cook, L., & Eaton, A. (2004, February). Reconstructing teacher education is
everybody's business - Teachers for a New Era at CSU Northridge: One year fater. Presentation at the
Annual meeting of American Association of Colleges of Teacher Education, Chicago, L.

Caok, L., Friend, M, & Spencer, S. (2003, November). Preparing candidates for coflaboration through
standards based instruction and assessment. Presentation at the 26" Annual Conference of the Teacher
Education Division of the Council for Excepticnal Children, Biloxi, MS.

Boe, E. E., Cook, L. H., & Barkanic, G. {2003, February). Teacher education does make a difference; National
data on first-time teachers with and without teacher preparation. Presentation at the U. 8. Department of
Education, Office of Special Education Programs Personnel Preparation Project Birector's Conference,
Washington, DC.

Cock, L., Valesy, B., & Crutchfield, M. (2002, November). Developing a candidate assessment system.
Presentation at the 25™ Annual Cenference of the Teacher Education Division of the Council for
Exceptional Children, Savannah, GA.

Blanton, L., & Cook, L. (2002, November). Inferviewing for a higher education position. Doctoral Student
Kaleidoscope presentation at the 25™ Annual Conference of the Teacher Education Division of the
Council for Exceptionai Children, Savannah, GA.

Cook, L., Friend, M., & Murawski, W. (2002, November). Ensuring better outcomes in colfaboration through
standards-based instruction and assessment. Presentation at the 25" Annual Conference of the Teacher
Education Division of the Council for Exceptional Children, Savannzah, GA.

Kappner, A., Cook, L., Breneman, B., & Floden, R. (2002, July). Teachers for a New Era. A panel
presentation for a conference of the National Governor's Association Center for Best Practices and the
National Conference of State Legislatures. Conference on Collegas and Classrooms: Redesigning
Teacher Preparation Policies, San Francisco, CA.

Friend, M., & Cook, L. {2002, April). But how do | get it all done? Managing and scheduling. Presentation at
the 80" Annual Convention of the Council for Exceptional Children, New York, NY.

Cook, L., & Friend, M. {2001, November). Preparing special educators to create colfaborative schools:
Looking at the big picture. Presentation at the 24™ Annual Conference of the Teacher Education Division
of the Council for Exceptional Children, St. Petersburg, FL.

Cook, L., & Friend, M. {2001, April). Buf what do [ do about the grown ups? Some hints for new teachers.
Presentation at the 79" Annual Convention of the Council for Exceptional Children, Kansas City, MO.

Friend, M., & Cook, L. (20C1, March). Measuring faculty members’ and preprofessionais’ knowledge abotui,

perceptions of. and participation in interprofessional collaboralion. Poster session at the 53™ Annual
Meeting of the American Association of Colleges and for Teacher Education, Dallas, TX.
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Friend, M., & Cook, L. {2001, March). Co-teaching as a strategy for schoof renewal. Presentation at the 56™
Annual Conference of the Association for Supervision and Curriculum Development, Boston, MA.

Lindahl, C., Cook, L., & Servatius, J. (2001, March). Devefoping and implementing a systemwide distance
learning program. Presentation at the 2001 National Conference of the American Association for Higher
Education, Washington, DC.

Friend, M., & Cook, L. (2000, November). If you build it, will they come? Coltaboration in higher education.
Presentation at the 23™ Annual Conference of the Teacher Education Division of the Council for Exceptional
Children, Las Vegas, NV.

Martin, 3., Cook, L., Epanchin, B., & Siders, J. {2000, November). The leadership challenge: { eading the
academic program in the new miflennium. Featured session presented at the 23 Annual Conference of
the Teacher Education Division of the Council for Exceptional Children, Las Vegas, NV.

Voltz, D. L., Brazil, N. R., Worthman, J. F., & Cook, L. H. (2000, October). Professional develcpment for
culturally responsive instruction: Teachers taking the lead. Presentation made at the Council for
Exceptional Children/Division for Culturally and Linguistically Diverse Learners Symposium on Culturaily
and Linguistically Diverse Exceptional Learners, Albuquergue, NM.

Cook, I.. H., Voltz, D. L., & Sparling, S. (2000, October). Considering cultural frames of reference: A
prerequisite to successful working relationships with parents and colleagues. Presentation at the Council
for Exceptional Chitdren/Division for Cutturally and Linguistically Diverse Learners Symposium on
Culturally and Linguistically Diverse Excepticnal Learners, Albuguergue, NM.

Cook, L. {2000, April). Exceeding the standards; using professional judgment. [n panel discussion with E.
Kozieski, R. Mainzer, S. Martin, K. Paloukas, & J. Vaughan: Teaching and learning in feacher
preparation: What do standards have to do with i? Presentation at the 78" Annual Convention of the
Councit for Exceptional Children, Vancouver, British Columbia.

Campbell-Whatley, G. D., Cook, L., Webb-Johnson, G., Docley, E., & Jeffries, P. (1999, November). Diversity
in the special education teaching force. Paper presented at the 22™ Annual Conference of the Teacher
Education Division of the Council for Exceptional Children, Palm Springs, CA.

Ritter, 5. A., Cook, L., & Hall K. S. (1999, November). Reforming teacher education: international
perspectives. Paper presented at the 22™ Annual Conference of the Teacher Education Division of the
Councit for Exceptiona! Children, Palm Springs, CA.

Ritter, S., Cook, L., & Hall, K. 5. {1999, July). Reforming teacher education in the United Stafes. Paper
presented at the 6" Biennial International Conference of the International Association of Special
Education, University of Sydney, Australia.

Cook, L. (1999, April}. Directions for teacher education in special education: Understanding the context. A
Showcase presentation at the 77% Annual Convention of the Council for Exceptional Children, Charlotte,
NC.

Cook, L, & Friend, M. (1999, April). Secrets for successful relationshins as beginning teachers._ Presentation
at the 77" Annual Convention of the Council for Exceptional Chilgren, Charlotte, NC.

Friend, M., & Cook, L. {1998, November). Sharing about sharing: Teachers' experiences in school
collaboration. Presentation at the 21® Annual Conference of the Teacher Education Division of the
Council for Exceptionat Children, Dailas, TX.

Boe, E. E., & Cook, L. H. {1998, April). Yield of graduates from feacher preparation programs for the teaching
force. Paper presented at the 76" Annual Convention of the Council for Exceptional Children,
Minneapelis, MN,
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Friend, M, & Cook, L. (1998, April). Teaming for students: What's happening in the figld? Presentation at the
76™ Annual Convention of the Council for Exceptional Children, Minneapolis, MN.

Kozleski, &., Blanton, L., Cook, L., Epanchin, B., & Sears, S. {1998, April). Merging special and general
education knowledge bases through teacher preparation. Showcase presentation at the 76% Annual
Convention of the Council for Exceptional Children, Minneapolis, MN.

Cook, L., Friend, M., & Hall, K. S. (1997, November). Sfrategies for teaching collaboration skifis.
Presentation at the 20" Annual Conference of the Teacher Education Division of the Council for
Exceptional Children, Savannah, GA.

Boe, E. E., Bobbitt, 5. A, Cook, L. H,, & Pauison, C. A. (1997, November)}. The yiaid of degree graduates
from teacher preparation programs: Initial results. Paper presented for the Research and Information
Committee, the American Association of Colleges of Teacher Education (AACTE), Washington, DC.

Boe, E. E., Cook, L. H., & Bobbitt, S. A. {1997, August). Special education teachers: Demand and shorfage
trends in national perspective. Paper presented to the U.S. Department of Education, Office of Spectal
Education Programs, Priority Setting Seminars, Washington, DC.

Cock, L. H., & Friend, M. (1998, November). Student-cenfered teams—in search of an identily. Presentation
at the 18" Annual Conference of the Teacher Education Division of the Council for Exceptional Children,
Washington, DC.

Cook, L., & Friend, M. (1996, April). Secrets for co-feaching success. Presentation made at the 73™ Annual
Convention of the Council for Exceptional Children, Orlando, FL.

Boe E. E., Cock, L. H. Bobbitt, S. A, & Terhanian, G. (1995, November). National trends in teacher supply
and demand: The significance of recently graduated teachers in special and general education. Paper
presented at the 18" Annual Conference of the Teacher Education Division of the Council for Exceptional
Children, Honolulu, HI.

Cook, L., Robinson, §., & Friend, M. {1995, November). Designs for teaching about co-teaching. Prasentation
made at the 18" Annual Conference of the Teacher Education Division of the Council for Exceptional
Children, Honolulu, HI.

Boe, E. E., Bobbitt, 8. A, Cook, L. H., & Weber, A. L (1995, July). Teaching field transfer: A major
compaenertt of teacher supply, demand, and shortage. Paper presented at the 1985 OSEP Research
Project Directors' Conference, Washington, DC.

Boe, E. E., Bobbitt, 5. A., Cook, L. H., & Weber, A_ L. (1995, May). Refention, transfer, and attrition of special
and general education teachers in national perspective. Paper presented at the U.S. Department of
Education’'s National Dissemination Forum: Issues Relating to Special Education Teacher Satisfaction,
Retention and Aftrition. Washington, DC. (ERIC Document Reproduction Service: ED 389 158)

Cock, L., & Friend, M. {1995, April}. Does co-teaching really make a difference? Presentation made at the
72" Annual Convention of the Council for Exceptional Children, Indianapolis, IN.

Cook, L., & Sindelar, P. (1993, November). National certification: What are the issues? Debate held at a
plenary session at the 16" Annual Conference of the Teacher Education Division of the Council for
Exceptional Children, Oriando, FL.

Cook, L.. & Schnorr, J. (1983, November). Attracting talented and diverse individuals into special education
careers. Presentation made at the 16" Annual Conference of the Teacher Education Division of the
Council for Excepticnal Children, Orlando, FL.

Friend, M., & Cook, L. (1993, November). Preparing special educators for co-teaching roies. Presentation
made at the 16" Annual Conference of the Teacher Education Division of the Council for Exceptional
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Children, Orlando, FL.

Boe, E. E., Bobbitt, S. A., & Cook, L. H. {1893, April). Whither didst thou go? Retention, reassignment,
migration, and attrition of special and general education teachers in national perspective. Paper presented
at the 7™ Annual Convention of the Council for Exceptional Children, San Antonio. TX. {ERIC Documeni
Reproduction Service No. ED 361 980)

Boe E. E., & Cook, L. {1993, April). Retention, transfer, and attrition of special education teachers. Paper
presented at the 71% Annual Convention of the Council for Exceptional Children, San Antonio, TX.

Cook, L. (1983, April). Preparing special educators: Can we have both quantity and quality? Invited
presentation made for the Strand on Ethical and Legal Issues at the 71 Annual Convention of the
Cceuncil for Exceptional Children, San Antonio, TX.

Caok, L., & Parshall, L. (1993, April). Teacher supply and demand: Data availability to states and institutions
of higher education. Fresentation made at the 71% Annual Convention of the Council for Exceptional
Chiidren, San Antonig, TX.

Cook, L. (1993, April). Who wifl teach? Who will serve? A national personnef agenda. Paper presented at
the 71* Annual Convention of the Council for Exceptional Children, San Antonio, TX.

Friend, M., & Cook, L. (1992, November). Teaching interaction patterns as a strategy for preparing special
educators to colfaborate. Presentation made at the 15" Annual Conference of the Teacher Education
Division of the Council for Exceptional Children, Cincinnati, OH.

Friend, M., & Cook, L. (1892, May). Professional coltaboration: From concept to practice. Invited full day
seminar presented at the 1992 Annual Conference of the Canadian Association for Speech Language
Pathologists and Audiologists, Saskatoon, Saskatchewan, Canada.

Friend, M., & Cook, L. (1982, April). What to say and how to say it Communication patterns to facilitate
collaboration. Presentation made at the 70" Annual Convention of the Council for Exceptional Children,
Baltimore, MD.

Cook, L. (1992, April). Support groups for practicing professionals. Professional action workshop at the 70"
Annual Conventicn of the Council for Exceptional Children, Baltimore, MD,

Cook, L. (1992, April). Multiple perspectives, multiple purposes: Sorting out personnel data. Presentation at
the 70" Annual Convention of the Council for Exceptional Children, Baltimore, MD.

Caok, L., & Suter, C. (1992, Aprilg. Members and units network with 1,000+ potential special educators.
Presentation made at the 70" Annuai Convention of the Council for Exceptional Children, Baltimore, MD.

Price-Eilingstad, D., Cook, L., & Weintraub, F. (1992, April). Energizing your chapter through recruitment and
retention. Workshop presented at the 70" Annual Convention of the Council for Exceptional Children,
Baltimore, MD.

Cook, L. (1992, January). Designing local strategies for personnel recruitment, development, and retention.
Presentation at the International Policy Conference of the Council for Administrators of Special
Education, San Diego, CA.

Cook, L, Friend, M., & Lessen, E. (1991, November). Preparing teachers for empowerment. Presentation at
the 14" Annuat Conference of the Teacher Education Division, Council for Exceptional Children,
Charloite, NC.

Cock, L. (1991, November). Personnel needs: Muiltiple perspectives. Presentation at the Annual
Conference of the National Association of State Directors of Special Education, Cincinnati, OH.

Cook, L., & Murray, K. (1891, November). Cracker-barrel: Promoting CSPD. Conducted at the Annual
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Conference of the National Association of State Directors of Specizl Education, Cincinnati, OH.

Cook, L., & Friend, M. {1991, April). Interactions: Working fogether to achieve better results. Preconvention
keynote paper presented at the 68" Annual Convention of the Council for Exceptional Children, Atlanta,
GA.

Friend, M., & Cook, L. {1991 Aprit). What they never prepared you for in school: Specific communication
skills to help you coltaborate. Presentation at the 68" Annual Convention of the Council for Exceptional
Children, Atlanta, GA.

Cook, L. (1991, March). Emerging trends in recruiting and retaining special education and related services
personnel. Presentation at the U.S. Department of Education’s 5" Annual Federal/State Data Managers’
Meeting, Washington, DC.

Friend, M., & Cook, L. (1991 February). A conceptual framework for collaboration in special education.
Invited workshop at the 4981 Annual Conference of the Learning Bisabilities Association of America,
Chicago, IL.

Cook, L., & Weintraub, F _J. {1991, January). Personnel shortages—it's everybody's problem. Presentation at
the International Policy Conference of the Council for Administrators of Special Education, Orlando, FL.

Cook, L., & Friend, M. (1990, November). ldentifying competencies and developing currictlum fo prepare
personnel for professional collaboration. Presentation at the 13" Annual Conference of the Teacher
Education Division of the Council for Exceptional Children, Anchorage, AK.

Friend, M., & Cook, L. (1990, October). Colfaboration for the 1990's: L ooking for the right questions instead
of the right answers. Invited presentation made at the Annual Conference of the Council for Learning
Bisabilities, Austin, TX.

Cook, L., & Friend, M. {1990._ April). A conceplual framework for collaboration in special education.
Preconvention keynote paper presented at the 68" Annual Convention of the Council for Exceptional
Children, Toronte, CON.

Friend, M., & Cook, L. {1990. April). A blueprint for collaborative schoo! programs and practices.
Preconvention keynote presented at the 68™ Annual Convention of the Council for Exceptional Children,
Toronto, ON.

Cook, L., & Friend, M. (1990. April). The fundamentals of collaboration. Presentation made at the 68"
Annual Convention of the Council for Exceptional Children, Toronto, ON.

Cook, |.., & Weintraub, F.J. (1890, February). Collaborating: Skills for professionals and parents or a

strategy for eliminating special education? Paper presented at the Annual Conference of the Learning
Disabilities Association of America, Anaheim, CA.

Regional/State {Selected since 1990)

Cook, L. (2008, August). Colfaborating before school: Specialists and parents working together for
preschoolers with disabilities. A two-day workshop to be presented to the Aurora Public Schools, Aurora,
CO.

Cook, L. (2009, July). Co-teaching: Building inclusive schools for student success. A full-day workshop
presented at the 2008 Summer Leadership Institute of the Kentucky Council for Administrators in Special
Education, Lexington, KY,

Cook, L. (2008, April). Creating a viable Urban Teacher Pathway for our neediest students: Partnerships with

foundations, non-profit organizations and communily colleges. Presentation to the Semi-Annual Meeting
of the California State University Deans of Education, Sycamere Springs, CA.
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Cock, L. (2008, November). Annual Report of the California Committee on Accreditation. Presented to the
California Commission on Teacher Credentialing, Sacramento, CA.

Cook, L. (2008, October). Response fo intervention: Big picture imperatives. Presentation 1o the Annual
Professional Development Conference of the Antelope Valley Special Education Local Plan Area
(SELPA}, Lancaster, CA.

Cock, L. (2008, March). ft takes a community. Keynote for the District-wide Division of Special Education
Leadership Conference, L.os Angeles Unified School District, Los Angeles, CA.

Cack, L., & Griggs, D. (2007, March). Annual Report of the Committes on Accreditation. Presented to the
California Commission on Teacher Credentialing, Sacramento, CA.

Lyons, J., & Cook, L. H. (2008, March}. CSUDH's Mathematics and Science Teacher Initiative (MSTI): A
strategic response to & chronic problem. Presentation at Meeting California’'s Challenge: the CSU's
Mathematics and Science Teacher Recruitment and Preparation Summit, City of Industry, CA.

Cook, L., Gollnick, D., Hoffrman, N., Kuhn, J., & Solomon, L. (2006, February). Quality of teacher education:
“Does teacher education program assessment and accountability improve schools and student fearning
and how do we move foward that goal?” Presentation and panel discussion at the Association of
California Independent Colleges and Universities' Conference on Accountability in Teacher Education,
Loyola University, Los Angeles, CA.

Cook, L., & Griggs, D. (20086, February). Annual Report of the Commiftee on Accreditation. Presented to the
California Commission on Teacher Credentialing, Sacramento, CA.

Cook, L. (2004, April). Co-teaching: Frinciples, practices, and pragmaiics. Collaborative teaching models. Full
day presentation made at the New Mexico Public Education Department's Quarterly Meeting of Special
Education Directors, Albuquerque, NM. (Paricipant’s Guide: ERIC Document Reproduction Services No.
Ed 486 454)

Cook, L., Murawski, W., & Spencer, S. (2004, February). Improving instruction through collaboration,
Presentation at the Annuat Convention of California Association of Resource Specialists-Plus (CARS+),
Palm Springs, CA.

Cock, L. (2003, October). Effective coflaborative practices. Presentaticn at the Kentucky Inclusive Education
initiative, Richmond, KY.

Cook, L., Weintraub, F_, Rucker, P, Schrup, M, & Hine, G. (2002, October ). California responds to No Child
Left Behind and its implications for IDEA reauthorization. A panel presentation for IHE Connections:
Addressing the Shortage of Highly Qualified Special Education Teacher, a conference of the California
State Department of Education and CalTeach, Sacramento, CA.

Cock, L., Gallagher, K., Justice, J., & Fortune, M. G, (2002, August). Leading in a culture of change. Panegl
response to Michael Fullan's address at Transitioning to New Standards, New Roles, New Assessments,
a workshop of the California Commission on Teacher Credentialing, San Diego, CA.

Cock, L., & Novosel, N. (2002, February). Negotiating the credential maze. Presentation made at Southern
California Student CTA Conference, Los Angeles, CA.

Spence, D, Cook, L, Berry, B., Cherny, R., & Kegley, J. (2001, December). Implementing California’s new
feacher education standards: Resources and other big questions. A panel presentation at the CSU
System-wide Conference: Subject Matter Preparation of Muiltiple Subject Teachers, Los Angeles, CA.

Cook, L. {2001, December). Subject matter preparation of teachers: What should we feach? Presentation at

the CSU System-wide Conference: Subject Matter Preparation of Multiple Subject Teachers, Los
Angeles, CA.
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Boyer, L., Cook, L. H., & Weintraub, F. (2001, November). How do you knov: if you have a special education
teacher refention problem and what can you do about it? Presentation at the Annual California Federation
of the Council for Exceptional Children Conference, San Diego, CA.

Cook, L., & Hall, 8. (2001, March). Career awareness and early field experience. Presented at the |.os
Angeles Community Colleges’ Teacher Recruitment and Development Symposium, Los Angeles, CA.

Cook, L., Cates, M., Dinieili, G., & Williams, D. (2001, March). Infersegmental policy challenges and
opportunities in teacher education. Panel discussion at the Los Angeles Community Colleges’ Teacher
Recruitment and Development Symposium, Los Angeles, CA.

Betry, B., & Cook, L. {2002, March). Teacher quality. Standards for effective teacher preparation programs.
Presentation at the Los Angeles Community Colleges' Teacher Recruitment and Development
Symposium, Los Angeles, CA.

Cook, L., & Weichel, W. (2001, February). Successful strategies for staff development and professional
development by resource specialists. Workshop presented at the 20" Annual Convention of the California
Association of Resource Specialists-Plus (CARS+), Sacramenio, CA.

Cook, L., & Weichel, W. (2000, February). Paving the way fo co-teaching. Workshop presenied at the 19"
Annual Convention of the California Association of Resource Specialists-Plus (CARS+}, Los Angeles,
CA.

Cook, L., Weichel, W., & Adams, M. H. {2000, February). Winning strategies for staff development and
inservice training. Workshop presented at the 18™ Annual Convention of the California Assoctation of
Resource Specialists-Plus (CARS+), Los Angeles, CA.

Cook, L. (1999, November, Collaboration: Sirafegies for success. Presentation at the Annual Conference of
the California Federation of the Council for Exceptional Children, Costa Mesa, CA.

Cook, L. (1899, May). Co-lfeaching: When 1+1 is greater than 2! Full day workshop presented for elementary
and special education faculty and graduate students, Southeastern Louisiana University, Hammond, LA.

Cook, |, Adams, M. H., & Weichel, W. (1999, February). Winning strategies for staff development and
inservice education. Workshop for the 18" Annual California Asscciation of Resource Specialists-Plus
{CARS+)} Convention, San Francisco, CA.

Cook, L. {1892, Qctober). Casualty or catalyst of change? Keynote presentation at the 1% Annual Meeting of
the Teacher Education Division of the FL Federation of the Council for Exceptional Children, Oriando, FL.

Cook, L. (1992, Cclober). Collaboration: Hardly a "feel-qood" approach to teacher consuitation.
Presentation at the Arizona Leadership Conference of the Arizonian Department of Education, Phoenix,
AZ.

Cook, L. {1992, September). Collaboration: School-university partnerships. Presentation made at the
Boston College-Newton Schools Collaborative, Boston University, Boston, MA.

Cook, |. (1992, August). Planning for coffaboration. Full day workshop presented to the Kaiser Public
Schools, Kaiser, WV,

Cook, L. (1992, February). Critical personnel shortages and innovative state responses. Teleconference
presentaticn to Indiana Special Education Administrative Services/University Forum, Indianapolis, IN.

Cook, L., & Weintraub, F. J. (1991, December). School-universily partnerships in establishing professional
development schools. Presentation to South Florida Educational Planning Council, Tampa, FL.

Cook, L., & Rostetter, D. (1991, November). Planning for change and making it happen. Keynote &t the 2™
Annual Collaboration Conference, College of William and Mary, Williamsburg, VA.
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Cock, L. (1991, May}. Reassessing the knowledge base about recruitment and refention of special education
professionals. Keynote at the Georgia Department of Education Administrative Institute, Atlanta, GA.

Cook, L. {1981, May). Action planning for personnel recruitment and retention. Workshop for Georgia
Council for Administrators of Special Education Leadership Conferance, Atlanta, GA.

Cook, L. (1931, April). Back fo the future. Keynote presented at the Annual Conference of the Cregon
Federation of the Council for Exceptional Children, Seaside, OR.

Cook, L. {1990, April). Strategies for gathering informalion during inferactions. Presentation at the University
of Arkansas, Little Rock, State Department of Education School Consultants, Little Rock, AR.

Cook, L., & Friend, M. (1990, March). Excitement and anxiely. The realities of schoof coliaboration. nvited
presentation at the 1990 Regional Conference of the Council for Learning Bisabilities, Williamsburg, VA.

Cook, L. (1990, February). Educational research and students with emotional and behavior disorders. Paper
presented at the 3" Annual Research Conference of the Research and Training Center for Children's
Mental Health, Fiorida Mental Health Center, Tampa, FL.

Over 200 additional international, national and state presentations and 250 local presentations/workshops
completed. Topics: collaboration; inclusion; professional preparation; strategies for attracting and retaining
diverse students in professional preparation programs; supply and demand of teachers and related
professionals; team building; ethics and standards of practice; curriculum development and assessment. Full
list available upon regquest.

PROFESSIONAL SERVICE
Accreditation Experience

California Committee on Accreditation
Co-Chair, California Commission on Teacher Credentialing, Committee on Accreditation, 2004-08.
Member, California Commission on Teacher Credentialing, Committee on Accreditation, 2001-10,

National Council for the Accreditation of Teacher Education

Member, Appeals Panel, 2005-09.

Member, Board of Examiners. Participated in ten site visits and chaired three BOE teams, 1993-02.
Steering Committee, CSUN College of Education NCATE Team, 2001-02.

Folio Reviewer, Council for Exceptional Children/NCATE, 1987-92.

Western Association of Schools and Colleges

Author, CSUDH Substantive Change Proposal for Ed.D. degree program
Member, WASC Steering Committee, CSU Dominguez Hills, 2006-09.
Co-Accreditation Liaison Officer, CSU Channel Islands, 2000-01.
Member, WASC Steering Committee, CSU Northridge, 1997-88.

Editorial Responsibilities (Consulffing Editor)

Exceptional Children, 2009-present.

Teacher Education and Special Education, 1995- present.

Journal of Behavioral and Emaotional Disorders, 1993-95; 1988-03.
Journal of Disability Policy Studies, 1999- present.

University Service

California State University System
Senator, Academic Senate of the CSU, 1988-05.
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Executive Committee, Member at Large, 2003-05.

Chair (1989-03}, Teacher Education and K-12 Relations Commitiee of the ASCSU; Member, 1398,
Membker, Joint CSU/UC Ed.D. Board, 2001-05.
Co-chair, Institute for Teaching and Learning Advisory Board, 2004-05; Member 2002-05.

California State University Channel Islands

Chair, Faculty Council, CSU Channel Isiands, 2000-03.

Chair, Search Committee for 25 founding facuity, CSU Channel Islands, 2001.

Member, Search Advisory Commiitee for CSU Channel Islands President, 2001.

Member, Curriculum Committee and Governance Committee, CSU Channel Istands Professicnal
Development Charter School, 2000-03.

California State University, Northridge
Evidence Team Co-chair, Teachers for a New Era, Carnegie Funded initiative at CSUN, 2002-04.
Contributing Author, Teachers for a New Era Proposal, CSUN, 2001.
Faculty Senate, 1983-86,; 1994-05.
President of the Faculty and Senate Chair, 1998.
Vice President of the Facutlty, 1996-98.
immediate Past President, 1998-00.
Secretary-Treasurer of the Faculty, 1883-85.
Senator-At-Large, 1985-86; 1994-96.
Member, Senate Executive Committee, 1983-88; 1994-95; 1996-99, 2001-05.

College of Education, California State University, Northridge

President of the Education Faculty and Chair, Faculty Council, 1998-02: 1994-86.

Member, Administrative Council, 1998-02; 1994-96.

Faculty Chair, Strategic Planning Steering Committee, 1938-01

Department of Special Education, California State University, Northridge

Chair, Personnel Committee, 1987-88, 1998-00.

Mentor, New Faculty, 1998-03.

Member, Budget Committee, 1999-00.

Chair, Search Committee for positions in mild/moderate disabilities, 2001-03, 1987-88, 1997-99.
Member, Faculty Merit Increase Commitiee, 1999

Community Service

Member and Founding Board of Directors, New Millennium Secondary School (Charter School)) Carson, CA,
2007 -present

Member, CA Department of Education Team, Center for Improving Teacher Quality, Chief State School
Officers (CSS0), Interstate New Teachers Assessment and Support Consortium (INTASC), 2004-07.

Member, CA Department of Education Committee on Teacher Recruitment and Retention, 2001-05.

Vice President, TRIPOD Board of Directors, a non-profit organization in support of early intervention and
inclusive education for deaf and hard-of-hearing students, 1999-2008, Director, 1996-05.

Member, State Educaticn Council, California Teachers' Association (CTA), 1888-05.
Member, Committee on Credentials and Professional Development, CTA State Council, 1998-C5.
Chair, Induction Subcommittee, CTA, 2002-04.
Chair, Credential Standards Subcommittee, 2004 -05.

Professional Organizations

Council for Exceptional Children

Member, Program Advisory Committee, 83° Annual Convention, Salt Lake City, Utah, 2005-08.

Member, Program Advisory Committee, 82™ Annual Convention, Baltimore, MD, 2004-05.

Co-Chair, Strand on Highly Qualified Teachers: Challenges and Responses to NCLB and iDEA for the §2™
Annual Conventior, Baltimore, MD, 2004-05,

Member, Program Advisory Committee, 81% Annual Convention, New Orleans, LA, 2003-04.

Member, Program Advisory Committee, 73" Annual Convention, Orlando, FL, 1996-97.

Member, Subcommittee on Accreditation, Professional Standards and Practices Committee, 1888-94.
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Member, Subcommitiee on Recruitment/Retention, Professional Standards and Practices Commitiee, 1992-
93

Member, Program Advisory Committee, 8™ Annual Convention, Atlanta, GA, 1991-92.

Co-Chair, Preconvention Program on Collaboration for the 69" Annual Convention, Atlanta, GA, 1981-92

Co-Chair, Preconvention Program on Collaboration for the 68" Annual Convention, Toronto, ON, 1990-91.

Co-Chair, Strand on Collaboration for the 67" Annual Convention, San Francisco, CA.

President, Student Council for Exceptional Children, University of Michigan Chapter, 1976-78.

Teacher Education Division, Council for Exceptional Children

Chair, Governmental Affairs Committee, 1988-20, 1998-02.

Children's Action Network (CAN) Coordinator, 1998-02.

Director, Teacher Education Division, 1998-01.

President, 1997-28; President Elect, 1995-87; Vice President, 1995-86.

Immediate Past President, 1998-99.

Governor, Council for Exceptional Children, Representing Teacher Education Division, 1992-95.
Chair, Research and Professional Issues Committee, 1991-83.

Council for Children with Behavior Disorders, Council for Exceptional Children
Member, Public Policy Committee, 1888-90.

Regional Cocrdinator, 1883-36.

Member, Nominations Committee, 1979-88.
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MICHAEL BUTLER
EXECUTIVE VICE PRESIDENT
PUBLIC WORKS, INC.

Relevant Experience

Executive Vice President, Public Works, Inc., Pasadena, California (1998-
present)

Co-founded a private, non-profit 501¢(3) corporation focused on public policy consulting in the
areas of public education, social services, and workforce development. Started in 1997-98,
Public Works, Inc. is now a $1.9m business with more than 20 full-time employees.

In the last twelve years, Mr. Butler has directed over 100 program evaluation, research, and
technical assistance projects in public education. These projects encompass a wide array of
areas including: school transformation and restructuring, instructional audits, professional
development and professional learning communities, teacher induction, in-service and
retention, academic intervention programs, K-16 articulation, college access, and school-to-
carcer transitions. He has worked with educational decision-makers at the local, state, and
national {evel in enhancing accountability, measuring cffectiveness, disseminating best
practices, and assisting implementation of rescarch-based strategies for improvement.

His primary responsibilitics include the direction of evaluation and research projects; report and
grant writing; quantitative analysis of student achievement and school performance data;
traiming/coaching of teachers, principals, and central district staff: survey administration and
analysis; and qualitative research including case studies, site visits, focus groups and
imterviews. A sample of major projects directed by Mr. Butler includes:

School and School District Transformation

¢ High School Restructuring. Directed the evaluation of more than 30 high schools in LAUSD,
Inglewood USD, and Bassett 1JSD receiving U.S. Department of Education grants 1o implement
Smaller [L.earning Communities, thematically organized schools-within-schools aimed at augmenting
academic rigor with curricular relevance and a more personalized high school educational
experience. Provided coaching and training on implementing wholesale secondary reforms 1o master
schedule, teacher collaboration, curriculum design, instructional strategies, use of data, distributed
leadership and parent/community outreach.

¢ School Assistance Intervention Team (SAIT). Served as co-lead in directing an audit of Blair High
Schoo! in Pasadena USID). Blair was one of the first schools to exit the SAIT process, carning 52
points on the State’s Academic Performance Index (API) after one year of implementing corrective
actions from the audit. Also, co-led the SAIT process at Echo Valley Elementary in North Monterey
County USD. Audit focused on making better use of instructional time, targeting academic
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intervention, restructuring teacher collaboration time, and enhancing access to formative assessment
data instructional. After two years, Echo Valley was deemed to have made sufficient academic
progress on the AP{ and has been the highest-performing elementary school in NMCUSD.

+ District Assistance Intervention Team (DAIT) Program Improvement. Assisted Whittier Union High
School District (WUHSD) in an audit of instructional delivery, student scheduling, and professional
development as part of the development of a district wide Program Improvement (PI) Plan.
WUHSD exited DAIT after one year of implementing corrective actions from the audit, Currently
working with North Monterey County USD in a “preventative” DAIT mode ¢ ensure that the
district exits from PI status (currently in Year 1).

¢ Public Schools Accountahility Act (PSAA). Served as a State-approved External evaluator for 25
elementary, middle, and high schools receiving grants under the Tmmediate Intervention/
Underperforming Schools Program ([1/USP) in three school districts. Served as the State approved
external evaluator for seven schools in three districts (LAUSD, Inglewood USD, and NMCUSD)
receiving the High Priority Schools Grant (HPSG), discretionary State funds for schools ranked in th
bottom 20% of public schools in California.

¢ Comprehensive School Reform Demonstration (CSRD) Program. Directed an evaluation of the
CSRD program in LAUSD involving 32 schools. This project focused on assessing the
implementation of rescarch-based models for whole school reform intended to improve student
achievement.

+ Los Angeles Annenberp Metropolitan Project (LAAMP). Evaluared a five-year comprehensive
educational reform aimed at increasing K- 12 articulation, enhancing parent involvement, and
creating systems of educational accountability in three school districts (LAUSID, Little Lake Ciry,
and Pasadena USD).

¢+ Charter Schools. Directed the evaluations of three LAUSD charter schools as part of the required
five-ycar charter renewal process. Evaluations focused on assessing student performance of charter
school students compared to similar, non-charter student participants, as well as auditing the
instructional program of the charter schools in terms of fidelity 1o the original charter petition
benchmarks. Reviewed charter school petitions for the LAUSD Charter Schools Office prior to
approval in the areas of Educational Program, Assessment, and Accountability. Provided feedback
and coaching to charter school developers on strengthening alignment of charter school designs to
rescarch-based strategies and reform models.

Curriculum /Content Areas Projects

+ English Learners. Evaluated the English Language Learner Acquisition Pilot Program (ELIPP}, a
California grant program in 43 school districts with positive results in closing the achievement gap
among English Learners. This study socught to identify best practices in LiL. instruction, assessment,
and teacher professional development in order to better serve this student population. Also assisted
in the development of the EL Master Plan for Whittier Union High School District (WUHSD) as
part of an Office of Civil Right investigation.

¢+ Reading Intervention. Directed an evaluation on the effectiveness of Success for Al (SFA), a
reading intervention program developed by Johns Hopkins University, at Title 1 elernentary schools
in LAUSD. Ewvaluated double-blocked Reading classes for the lowest-performing students in
multiple secondary schools.

+ Math Intervention. Fvaluated 2 Weingart Foundation funded project almed at deepening
instructional reforms in secondary (grades 6-12) Mathematics instruction through the creation of
site-based data teams, involvement in professional development, and implementation of Professional
Learning Communities. Assisted in the development of a system of formative assessments in
Mathematics. Coached principals, teachers, and central office staff on Math standards, structuring
teacher collaboration, common lesson plan development, use of assessment data, and intervention
programs.
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Mathematics Professional Development. Served as director for five California Math Science
Partnership (CaMSP) partnerships which paired a school district (Lennox, Athambra, Little Lake,
Lawndale, and Downey) with postsecondary institution {UCLA Math Content Program for
Teachers) for intensive professional development in Mathematics. The study focused on examining
changes in teacher content knowledge and pedagogical effectiveness in implementing constructivist
and conceptual approaches to Mathematics instruction.  The study also linked student outcomes to
teacher participants to assess the long-term impact of targeted professional development. Research
from the project served to shape district and state policy regarding Mathematics professional
development and informed discussions regarding the move to Alpebra for 8" graders as a
recommended state policy.

Arts Education. [Led the evaluation of a pilot integrated arts education program aimed at bringing the
Los Angeles County Museum's {LACMA) collection and expertise to public scheols in LAUSD.
Examined the impact of teaching artists in the classroom and arts-related professienal development
for participating teachers in relation to English/Language Arts and Visual Arts standards.

Personnel Evaluations & Induction/Tn-service/Retention

*

Principal Accountability. Helped design a system for evaluating the performance of principals in
Pomona USD. This project focused on identifying “leadership exemplars™ and developing rubrics to
evaluate principal effectiveness. To assess impact, the evaluation correlated personnel ratings with
school performance and student achievement targets. The study also employed a mechanism for
soliciting teacher input into principal evaluation.

Teacher Induction and In-service. Directed the evaluation of a Professional Development School
operated by the L.os Angeles Educational Partnership (LAEP) 1o increase the proficiency levels and
retention rates of uncredentialed teachers enrolled in a district-sponsored credential program who
were assigned to “hard to staff” public schools in [.os Angeles.

Teacher Recruitment and Retention. As part of a national study of urban scheol districts for the
National Commission on Teaching and America's Future (NCTAF}, evaluated teacher recruilment
and retention policies in the Pasadena Unified School District (PUSD) to identify key factors
influencing the mobility of the teacher workforce.

Educational Intervention and Support Programs

+

Respouse to Intervention. Evaluated the implementation of a “Pyramid of Interventions” for Whittier
Union IHigh Schoel District involving six high schools. The study focused on creating a systematic
process for delivering first best instruction, tiered academic interventions for at-risk and struggling
students, and intensive case managed individual support in English/Language Arts and Mathematics.
Early Childhood Education. Assessed the guantitative impact of an early childhood program in
Pasadena USD. The study compared a foundation funded early childhood program relative to Head
Start participants and students who did not receive early childhood education, tracking studerit
outcomes in terms of Kindergarten Readiness and through 5" grade.

After School Programs. Directed evaluations of after-school programs in LAUSD and the Whittier
City School District {WCSD) funded by the U.S. Department of Education through the 21% Century
I.eaming Centers grant. These programs provided structured afier-school tutorials, intervention, and
enrichment aimed at increasing student achievement.

Safe Schools/Healthy Students. Directed the evaluation of a federally funded grant impacting 20
schools {K-12} in south Los Angeles aimed al integrating county and private providers of health and
social services with school-based Coordination of Service Teams and Weliness Facilitators. The
evaluation examined impact of the project in relation to school safety, alcohol and drug use, bias-
related harassment, mental health services, and teen pregnancy.

School-to-Career and Workforce Development
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4 School-to-Career Transitions. Documented the impact of School-to-Career (8TC) on student
outcomes as part of a project assessing the impact of UNITE-LA one of the largest School-to-Carcer
partnerships funded in California. Directed an in-depth analysis of six career academy programs
within LAUSD intended to prepare students for post-secondary education and career eniry.

+ Hiph School to Community College Articulation. Evaluvated the California Tech-Prep initiative, a
structured and competency-hased degree program built around a common core of required
proficiency in mathematics, science, communications, and technologies for the Chancellor's Office
of the California Community Colleges.

¢ Career Pathways and Workforce Development. Worked with selected state departments of
education as part of a national project through the National Cer:ter for Research in Vocational
Education to provide technical assistance in the areas of accountability, using data for program
improvement, and standards-driven curriculum and assessment related to Federal Carl D. Perkins 111
legislation.

Project Manager, Evaluation and Training Institute, L.os Angeles, California
(1991-1992 and 1995-1998)

Directed evaluation projects in the areas of public education, environmental planning, and workforce
development. Primary responsibilities in the area of education reform included: serving as a liaison to
the LAUSD Superintendent’s Cabinet and Accountabilily Subcommittee as part of the evaluation of Los
Angeles Educational Alliance for Restructuring Now {(LEARN), one of the first, large-scale national
education reform initiatives aimed at decentralizing decision-making and coupling autonomy with
increased school accountability. This three-year evaluation involving nearly 150 K-12 schools shaped
district policy regarding site-based management, professional development, and set the stage for later
accountability reforms.

Research Fellow, RAND Corporation, Santa Monica, California (1992-1994)
Assisted in a variety of federally funded research projects for the International Policy Division focused

on regional economic pelicies, demographic analyses, survey research, and statistical projections tied to
fiscal decentralization.

Education

A.B. Political Science. 1991, Occidental College, Los Angeles, CA. Graduated summa cum
laude and Phi Beta Kappa.

M.A. Political Science, 1995, University of California, Los Angeles. Recipient of the 1992
RAND/UCLA Center for Soviet Studies Fellowship.
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Experience

2010 - Present Los Angeles School Development Institute (LASDI)

LASDI Consultant

= Providing technical assistance to Gardena High School fo implement their Public
School Choice plan.

= Providing technical assistance to South Region High School #4 as it creates its Public
School Choice plan.

2007-2010 Local District 8 Gardena, CA

Secondary Literacy Coordinator, Local District 8

» Respensible for supervision of secondary Literacy Coaches, implementation of
LAUSD Secondary Literacy Plan and initiatives, development of curriculum,
designed lessons, and instructional strategies {0 address the needs of all leamers.

» Coordinate and provide professional development and support for all secondary
English teachers in LD 8.

=  Coordinate ang provide professional development and support for LD 8 secondary
administrators to assist in their supervision of instruction.

2005-present San Pedro High School San Pedro, CA
Assistant Principal

= Resgponsible for Accreditation, AVID, Bilingua/ESL, Budgets, Parent
Communication and Activities, Literacy, Student Body, Graduation, Master
Calendar, Smaller Learning Communiiies, Professional Development, Studert
Teachers, Support Providers, Textbooks, Titie I, Title [X, Website

= Supervision of English, Bilingual/ESL, Art, and Culinary Arts Departments

2004-2005 San Pedro High School San Pedro, CA
Assistant Principal, $58

» Respohsible for Altendance, Bell Schedules, Cap Program, Pep Squads,
Detention Program, Tardy Prevention, Fietd Trips, 8IS, Pictures |ockers,
Performing Arts, PSA, Registration and Enrcilment, SST, Transportation,
Yearbook

=  Supervision of Ar, Foreign Language. Music, Performing Arts, and Science
Depariments

*  Wrote and won granis to fund Smaller Learning Communities

2003-2004 San Pedro High Scheol San Pedro, CA
Literacy Coach, Title [ Coordinator, Testing Coordinator
« [nitiated Title | Program and created the Single Plan for Student Achievernent

»  Supported English teachers in their use of Periodic Assessments and Instructional
Guides; implemented Professional Development school-wide to support Literacy
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Program.
*  Facilitated testing program and brought participation rate from 74% to 96%

1687-2003 San Pedro High School San Pedro, CA
English and Drama Teacher, Department Chair, Gifted Coordinator,
Decathlon Coach, Summer School Principal

«  Taught remedial to Advanced Placement English, grades 9-12

» Planned and implemenied Professional Development for both the English
Cepariment and entire school

» Facllitated creation of Benchmark Assignments grades 9-12, developed
curriculum, and instituted State Standards implementation

L] Directed and produced performing arts events

1983-1987 Dana Middle School San Pedro, CA
Performing Arts Coordinator, Counselor, Drama and English Teacher
=  Taught remedial to honors English grades 7-9

= Wrote and won granis to fund Perfoerming Arts Program

=  Provided leadership and professional development for Performing Arts teachers,
produced arts events, and worked with parents groups

1879-1983 Peary Middle Schoaol Gardena, CA
Magnet Coordinator, English Teacher
=  Taught communication skills, speech, drama and English

=  Built and maintained a successful magnet program serving a diverse student
population.

»  Created an effective parent academic bocster organization
»  Provided instructional leadership for magnet teachers

1974-1978 Gardena High School Gardena, CA
English Teacher, Leadership Advisor
»  Taught remedial fo honors English grades 10-12

= Worked with Dr. Roger Hyndman and Dr. Helen Lodge to create the LAUSD Write
Test and supplementary materials

Education California State University, Dominguez Hills
= 1972 - B.A.. English and Theater Arts.
= 1973 - Secondary Teaching Credential in English and Theater Arts
= 1882 - M.S. In Curriculum, Administrative Credential

Publications The Write Test Write to Succeed Write to Grovs
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RESOLUTION NO. 10-116

A RESOLUTION OF THE CITY COUNCIL OF THE CITY OF CARSON,
CALIFORNIA, SUPPORTING LOS ANGELES UNIFIED SCHOGL
DISTRICT LOCAL DISTRICT 8s PLAN FOR SOUTH REGION HIGH
SCHOOL NO. 4 TO BE INCLUDED IN THE PURLIC SCHOOL CHOICE
PROGRAM

Whereas, Tn August 2009, the Los Angeles Unified School District (LAUSD) Board of
Education adopted the Public School Choice resolution which allows the District to provide
quality educational options to all its students; and

Whereas, LAUSID commitment to provide quality education for all students and that
success begins with partnerships between parents, teachers, administrators. community
organizations and businesses, and

Whereas, LAUSD has developed a more thoughtful and creative process for how these
schools will be operated to provide better educational results for students: and

Whereas, Local District 8 has developed a proposal that addresses all areas of a student’s
school experience and looks closely at data and how to close the achievement gap for all students
attending I.AUSD schools; and

Whereas, the City Council highly supports Local District 87s proposal for the Seuth
Region High School No. 4: and

Whereas, the Carson City Coungcil strongly agrees with the school district that goal is for
100% of LAUSIY students graduate with a high school diploma.

NOW. THEREFORE BE IT RESOLVED, that the city of Carson encourages the Local

District 8's plans South Region High School No. 4 to be included in the Public Schoel Choice
program.

PASSED, APPROVED, and ADOPTED by the City Council of the cuy of Carson,
Catifornia, at its regular meeting held this 3 day of November, 20:0.
D s

avor Jim Dear
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Page 2 et
ATTESNT

F‘f

_,‘;- X zsi —_L I

( 1{\ otk He*m S, de\m (e f

ARPRONVED AN T(J FORMN:

AU yv/'*\-

{1 Attorney

STATE OF CALIFORNLA }
COUNTY OF LOS ANGEEES 1 a8,
CITY OF UARSON 1

I Heken 8, Kawapoe. Cin Clerk of the Orty of Careon, California. do hereby certity that the
whole number of members of the Cin Couaneil is fiver thet the {oregoing resolutton. being
Resolution No, 11-116 was duls and regular’y adopted by said Counctl gt an adjourned regulur
mecting duly and regudurh held on the 3rd day of November. 2010, and that the same was
pussed and adoepted by the foliowing vote:

AYES: COUNCIL MEMBERS:  Mavor Dear. Santarina. Davis-Holmes and Ruiz-Raber
NOFS: COLNCIL MEMBERS: Nonw

ABSTAIN:  COUNCIL MEMBERS: Nomwe

ABSEN] COUNCIL MEMBERS: Gipson

B - I'I.\-_‘LL“_-_
L T\ Ut"k Hr:lul\ i\u\\d\_
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California State University
Dominguez Hills

College of Professional Studies A& School of Education
Division of Teacher Education
Ph(310) 243-3496 + Fax (310) 217-6936

11 November 2010

Ms. Veronica Aragon,

| am excited to know that LAUSD will open a new high school saon near the CSUDH campus. | look
forward to working with you and your faculty there, especially towards partnerships that support the
development of our teacher credential candidates.

Specifically, | lock forward to placing our candidates with you for our TED 453 Teaching Practices
Seminar, as | have in the past at Wilmington Middle School. TED 453, you will recall, matches second-
semester single-subject teacher credential candidates with excellent fully-credentialed teachers in the
same content area for sixty hours of observation and participation in the Host Teacher’s classrcom.

Candidates observe the Host Teacher as s/he plans, instructs, assesses, and reflacts, that is engages in
the cycle of reflective teaching. Additionzlly, candidates provide service to Host Teachers by assisting
with record-keeping, arganizing materials, working with small groups, and supporting the Host Teacher's
classroom management plan—in short, providing any activities of “real teachers.” They also conduct and
analyze a literacy assessment, and teach and reflect upon a content-based literacy lesson they have
¢created in their TED 406 Teaching Secondary Reading course, as well as teach and reflect upon a lesson
they have created in their TED 468 Secondary Methods course.

We are convinced of the importance and value of this course in preparing candidates for their final
student-teaching semester. We are grateful for your past partnership and look forward to working with
yau in your role as interim principal at the new high school. Of course, we would love to place student
teachers at South Region HS #4 as well. Please let me know how t can further support this effort.

Sincerely,

Jill A. Aguilar, PhD
Assaciate Professor
Teacher Education
jaguilar@csudh.edu
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USC

o "“'“?‘l‘ November 11, 2610
sG] e
PN Mr. Ramon Cortines
Superintendent of Schools
Los Angeles Unified School District
333 S. Beaudry Avenue, 24 Floor
Los Angeles, CA 90617

Rossier School Dear Mr. Cortings:

of Fduratian
On behalf of USC’s Rossier School of Education Master of Arts in Teaching Program, |

MATEUSC Pragram am pleased to support Local District 8’s application lo ths Los Angeles Unified School
District in response to the Request for Proposals for the Public School Choice process for
South Region High School #4, located in Carson, CA. I am well aware of the district’s
commilment to provide quality education for all students and that success begins with
partnerships between parents, teachers, administrators, community organizations, businesses
and universities.

I understand that Local District 8 has developed a proposal that addresses ail areas of a
student’s schoo! experience and looks closely at data and how to close the achievement gap
for children in Carson. I further understand that the community, district team, board members
and the superintendent will do a comprehensive evaluation of this proposal. T am pleased that
this proposal uses & variety of strategies and opportunities with important problem solving,
decision-making and communication skills to assist the children in becoming college prepared
and career ready. These critical skills will boost their self-confidence and their belief that
100% of students will graduate and become successful in their future endeavors.

The USC Rosster School of Education is one of the world's premier centers for graduate smudy
in urban cducation. We prepare and develop educational leaders who are change agents, we
lead the search for innovative, cfficacious and just solutions through collaborative action
research, and we create mutually beneficial partnerships to rethink curriculum, develop sound
policy and improve educational environments. The USC Scheol of Education has worked for
100 years to better serve the city of Los Angeles and its surrounding cities, including the
community of Carson. We are ready and willing to partner with South Region High School #4
in order to offer student teaching opportunities to our USC teacher candidates. We are certain
our teacher candidates will be paired with exemplary master teachers. These select master
teachers will be offered a stipend in exchange for their work with our USC teacher candidates.
We believe that the involvement of our university will enhance experiences for South Region
1igh School #4 as well as for our USC teacher candidates. The staff and faculty in the Rossier
School of Education are dedicated to working with the new high school and look forward to a
mutually beneficially partnership.

Sincerely,

Erika C. Klein
Director, MAT Program

Cabidformiz W013-2230

PECERL YL

Saw MITG2 155G
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Appendix P

LOS ANGELES UNIFIED SCHOOL DISTRICT
SOUTH REGION HIGH SCIHOOL #4

INITIAL SELECTION COMMITTEE

SREIS #4 INTENDS TO FORM STANDING COMMITTEES FOR TTHE
SELECTION OF ALL EMPLOYTE POSITIONS, CERTIFICATED AND CLASSIFIED.
AN INITIAL SELECTION COMMITTEE WILL BE FORMED FROM 'I'TIE DESIGN
TEAM MEMBERS IN ORDER TO STAFF THE SCHOOL FOR OPENING iN THE
FALL OF 2011 THL INITIAL SELECTION COMMITTEF WILL SELECT AL
POSITIONS PRIOR TO TTIE OPENING OF THE SCHOOL. AFITR THLE
SCHOOL OFFICIALLY OPENS, WE WILT FORM THE STANDING

COMMITTELS

I PARENT IDA TAYTIOR OR
EARNEST JEFFERSON

I STUDENT DAISY FERNANDLEZ OR

| JULIA CRUZ

PRINCIPAL OR DESIGNEE VERONICA ARAGON

UTLA CHAPTIR CHAIR, CO-CIIAIR, | PETER OLSON OR

OR DESIGNEE RYAN GILLESPIE

I TEACTIER FROM TlHE AGNES PITLIK, ENGLISH

DEPARTMENT BEING SOUGHIT KARI ROBERT, SCIENCE

JEAN ARCE, VISUAL ARTS

SAM THOMPSON, PERFORMING
ARTS

RYAN GILLESPIE, SOCIAL STUDIES
ELIZABLE 111 RODRIGUEZ, MATEH

FTEACHER FROM THE GRADE LEVEL I AGNES PITLIK, GRADE 8
KARI ROBERT, GRADE 7
SAM THOMPSON, GRADL: 6
PETTR OLSON, GRADE {l
ATLMA SITATIABI GRADE 10
LILIA STOREY, GRADE 9

SCHOOL ADMINISTRATIVE
I CLASSIFIED EMPLOYFE “ASSISTANT

ADDITIONAL PERSONS AS
NECESSARY TO ENSURE ALL
ACADEMIES ARE REPRESENTTD.
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Appendix Q

LOS ANGELES UNIFIED SCHOOL DISTRICT
SOUTH REGION HIGH SCIHOOL #4

ELECT TO WORK AGREEMENT 2011-2012

SOUTH REGION HIGIHT SCHOOL #4 (GRADLS 6-12) FIAS SFLECTED ISBMM AS 'THE
SCHOOL GOVERNANCE MODEL. TTIF EXPANDED SCHOOL BASED
MANAGEMENT MODEL PROGRAM WILL BE BASED ON TIIE SIX ELEMENTS OF
SCHOOL BASED MANAGEMEN'T, TIESE SIX ELEMENTS ARE THE BELIEF THAT A
SCHOOL BASED MANAGEMENT PROGRAM CAN TIIRIVE ONLY IF THE SCIHOOL
HAS:

* INCREASED FUNDING TO THE LOCAL SCIIOOL SITE BASED ON THE STA'LE
ADA AND CATEGORICAL FUNDING FRAMEWORK

« ABSOLUTE CONTROL OVER ITS FINANCIAL RESOURCTS

* ABSOLUTE CONTROL OVER "THE HIRING OF ADMINIS 'RATIVE, CERTIFICATED,
AND CLASSIFIED EMPLOYEES, WITH NO MUST-PLACE PLACTMIENTS

+ ABSOLUTE CONTROL OVER CURRICLILUM
« ABSOLUTE CONTROL OVER PROFISSIONAL DEVELOPMENT
* ABSOLUTE CONTROLU OVER BELL SCHEDULES

IN KEEPING AWITH THESE ELEMENTS AND WITH CALIFORNIA FDUCATION CODE
PROVISIONS ENCOURAGING SCTIOOL BASED MANAGIMENT, QUR EXPANDED
SCHOOTD BASED MANAGEMENT PROPOS: \I \1 l—K% TO FACIITATE IMPROVED
STAFHING PRACTICTS, BUDGET MANAGEMENT PARI'\'T INVOIVEMENT, AND
S(HH)UH\\: O TIME ESBANM WILL IMPT 1\1 ALL ASPECTS OF EXPANDED
SCHOOL-BASED MANAGEMENT CONSISTENT V\ T .-\PPLIC;‘\BI,E LAWS AND THEL
TLRMS OF EXISTING AND FUTURE COLLECTIVE BARGAINING AGREEMENTS.

SRHS #4 AS AN ESBMM SCHOOL WILL PROVIDE A POSITIVE STUDENT CENTERED
ENVIRONMENT IN WHICH ALL STUDENTS WILL DEVELOP ACADEMIC, SOCIAL
EMOTIONAL AND PRACTICAL SKILLS INCLUDING TECHNOLOGY,
OCCUPATIONAL SKILLS AND ATTTTUDES IN ORDER TO ENABLE THEM TO BE
LIFELONG LEARNERS AND PRODUCTIVE, RESPONSIBLLE CITTZENS IN A DIVERSE
SOCIETY. ALL STUDENTS WILL BE PROVIDED THE INTLELLECTUAL TOOLS
NECISSARY TO BECOME SUCCESSFUL STUDENTS AND ACTIVE CITIZENS. SRHS
#4 WILL ALLOCATE THEIR FINANCIAL AND STAFEING RESOURCES T CREATE A
SCHOOL WHERE ALL STUDENTS ARE ACTIVELY ENGAGED, INSTRUCTIONAL
PROGRAMS ARE SUPPORTED, AND PARENTS ARE INFORMED AND INVOLVED IN
THIS LEARNING ENVIRONMENT OF VARYING STUDENT ABILITIES. CUL I'URES,
AND SOCIO-ECONOMIC BACKGROUNDS. A GOAL CGF SRIIS #4 WILL RE T'O
CREATE THE ABILITY TO REINVEST EXCESS FUNDS BACK INTC THE
INSTRUCTIONAL PROGRAM AND/OR ‘THE SCHOOLS INFRASTRUCTURT.,
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AT SOUTII REGION TUGIT SCHOOL, #4-

TEACHERS WILL.

WORK COLLABORATIVELY IN PROFESSIONAL LEARNING COMMUNITIES.
{PLO)

PARTICIPATE IN SCHOOL DECISION MAKING BY SERVING ON AT LEAST
ONE COMMITTEE (I'EACIHIERS IN TIHE FIRST YEAR OF TEACHING WILL BE
EXEMPT FROM THIS EXPECTATION).

USE INSTRUCTIONAL GUIDES AND PERIODRIC ASSESSMENTS UNTIL
SCHOOL-CREATED SUBSTANTIVE SUBSTITUTES FOR ITIESE DISTRICT
GUIDELINES AND ASSESSMEN'TS ARE DEVELOPED: ACTIVELY PARTICIPATE
IN THE DEVELOPMENT AND UTILIZATION OI COMMON, FORMA'JTVE
ASSESSMEN'TS AND RESEQUENCED CURRICULAR PACING IN TINE WITH
THE INSTRUCTIONAL PROGRAM AND PEDAGOGY OUTLINED IN
SECTION 2 OF THIS PLAN.

WORK AN EXTENDED DAY FOR STAFF COLLABORATION AND
PROFESSIONAL DEVELOPMENT TWICE WEEKLY. TI1S WILL BE A THREE
HOUR WEEKLY COMMITMENT. FACH TUESDAY, 15 HOURS AFTER
SCHOOL UNTIL 430 PM.THE ADDITIONAL 15 HOURS WL BE
SCTIEDULED BY THIV PLC THA'L IS MEFTING.

TWO SATURDAY ¢4 HOURS) PROFESSIONAL DEVELOPMENT SESSIONS
DURING THI SCHOOL YEAR

LEAD AN ADVISORY PERIOD ONCE PER WEEFK AIMED AT
PERSONALIZATIONN.

PARTICIPATE IN A CO-TEACHING MODEL BASID ON COLLABORATION
BETWILEN GENERAL EDUCATION AND SPECIAL EDUCATION TEACHIERS AS
PART OF ENSURING THE LEAST RESTRICTIVE ENVIRONMENT (LRE) FOR
STUDENTS WITH INDIVIDUAL EDUCATION PLANS (IFPS).

PARTICIPATE IN A “I'RIAD OF TRUST TTIAT INCLUDES PEER
OBSERVATIONS AND PEER PEEDBACK AS PART OF THE EVALUALION OF
CLASSROOM TEACHING AND LFARNING.

PARTICIPATL IN PARENT CONFERENCES, BACK-TO-SCHOOL, OPEN HOUSE
AND OTHER ACADEMY DESIGNED EVENTS

SUPERVISE STUDENT PASSING PERIODS, BY STANDING OUTSIDE "[11E
CLASSROOM DOOR.

COMMUNICATIONS

ALL TEACHERS WILL TIAVE ACCESS TO LAUSD EMAIL 'N THEIR CLASSROOMS
AND ARE EXPECTED TO CHECK [T AT LEAST ONE IIME PER DAY AS WELL AS TO
READ EMAIL OUTLINING UPCOMING EVEN'TS SENT FACH WELKEND IN
PREPARATION FOR "THE WELK. EMAIL WILL INCREASINGLY BE USFD AS A FORUM
FOR COLLEGIAL DISCUSSION OF WHOLE SCHOOI. ISSUFS.

-177-



Appendix Q

HRST YEAR TEACHERS

IN LIEU O TAKING ON KEY LEADERSHIP ROLES, SUCIT AS POINT PERSON FOR A
COMMITTEE, NEW TFACHERS WILL PARTICIPATE IN BISA SUPPORT MEETINGS
AND BE EXPECTED TO COMPLETE ALL REQUIREMENTS BY THE END OF TTEIR
2ND YEAR

MENTORING AND PROFESSIONAL SUPPORT

TEACHERS WITH A MINIMUM OF 5 OR MORE YEARS IN 'THE TEACIIING
PROFESSION MAY BE ASKED 10 SUPPORT NEW TEACHERS AS BTSA SUPPORT
PROVIDERS OR INFORMAILY BY WORKING WITH NEW TEACEHIFRS ON LESSON
PEANNING, CLASSROOM MANAGIEMENT, GRADING SUPPORT, AND IN-CIASS
ASSISTANCE

BY SIGNING THIS DOCUMENT, I ACKNOWLEDGE THAT I HAVE READ ALL

THE PROVISIONS OF THIS ELECT TO WORK AGREEMENT AND THAT I
AGREE TO ALL ITS TERMS.

DATE

SIGNATURE

NAME (PRINT):

ADDRESS:

EMAIL:
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School Summary of General Fund Unrestricted Revenues a

Appendix R

nd Expenditures, 2010-11

DRAFT

PER REQUEST

Cost Center Name [South REgion HS # 4 Enrollment By Grada, 2010-11
Cost Center 1886801 K -
Type S 1 -
Total Enrollment, K-12 1,287 2 -
Attendance Rate, P2 38-D9 94.00% 3 -
Total ADA 1,209.78 4 -
5 B
Demographic Information & 110
l«-3 enroliment 0 7 102
Enrollment 1,287 8 495
Attendarice Rate 94.00% ] 418
K-6 ADA 0.00 10 298
6-8 ADA 288.58 i1 264
3-12 ADA, 8921.20 12 -
Total ADA 1,208.78 Total, K-12 Non-S0C 1,287
SRLO™ -
GF Unrestricted Revenues, 2010-11 PreK SDC -
Allocation {Rate x Enroliment x Att Rate) State PreSch

Description Rate cnroliment | Att Rete | Cost Center SDC 78
Elementary Per Pupil 53,511 Ol 0.00% 50 Matai Enroliment 1,365
{Middle Par Pupil 432,664 307 94.00% 51,066,015

Senior High Per Pupil 53,745 980 54.00% 53,449,894

Class Sive Reduction

Attendance Adjustment 50.00 50

Actual v Average Safary Adjustment S0.00 S0

Other Adjustment (Positive) 50.53 S0

Other Adjustment {Negative) S0.00

Total $4,515,909

2010-11 Expenditures (Based on District-Recommended Staffing Ratios and Resources)

Description FTE| Total Cost

IMA 527,260,

TPA 511,583

Substitutes 596,940

Teachers with Furlough 37.00| $3,051,607

Teacher Credit Note: 20011-12 Enroilment data is based on email from V. Aragon, Interim principal.
Psychologists 55,177 ADA % is based on 09-10 P2 ADA and 09-10 Norm Earollment
hurses 518,442 {for new schools, District Average was used).
Jdifferentials/Longevity (Satary) 57,457 Facilities personnel is based on aflotment of 64 hrs {8 positions) -
Custodial Suppites 515,9?[“ same as Fsteban Torres HS.

Arts Program S0 Personnel expenditures are calcutated with furlough.

Testing Coordinatorship 51,421 Clerical personne! are atf A-basis {based on Norm Bulletin guidelines),
2rincipat 1.00] Ssi1z2g.412

Assistant Principals 1.00] ~ $117.987)

AP-SCS 100 51:17,957

Counselors 2.00] S5171,452

SAM 1.00 569,707

Chanda Smith Office Tech 1.00 $55, 804

Office Technicians 2001 5111,608

Financial Mgr 0.75 $59,930

Plant Mgr 1.00 584,408

Asst Plant Mgr 1.00 $565,867

3idg & Grounds Workers 4001 5217744

Sch Facilities Att 2.00 475,724

ool Custadian 0.00 50

Teacher Activity Differential $11,521

“otal 54.75] $4,515,909

FTE

mTeachers ] E.OOl
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LOCAL DISTRICT §
SOUTH REGION HIGH SCHOOL #4

PRINCIPAL’S JOB DESCRIPTION

JOB TITLE: PRINCIPAL
REPORTS TG PRINCIPAL LEAD/DIRECTOR
SUPERVISES: STUDENTS AND ALL STAIT OF TIE SCHOOL

NATURE AND SCOPE OF JOB:

THE SCHOOL PRINCIPAL STRVES AS ‘THE INSTRUCTIONAL LEADER, RESPONSIBLE FOR
MANAGING THE POUCIES, REGULATIONS, AND PROCEDURES TO ENSURE "THAT ALL
STUDENTS ARF SUPFRVISED IN A SATE LEARNING ENVIRONMENT THAT MEETS ‘T'HE
INSTRUCTIONAL GOALS AND MISSION OF THE $CHOOL

ACHIEVING ACADEMIC EXCELLENCE REQUIRES THAT THE SCHOOL PRINCIPAL WORK
COLIABORATIVELY  WITH  ALL  MEMBERS OF THE SCI [OOL  STAFF AND 'TO
COMMUNICATE EFFECTIVELY WITH PARENTS. INHLRENT IN THE POSITION ARE THE
RESPONSIBILITIES FOR SCHEDUILING, CLIRRICULUIM DEVELOPMENT, EXTRACLIRRICULAR
ACTIVITIES, PERSONNIL MANAGEMENT, EMERGENCY PROCEDURES, AND FACILITY
OPERATIONS.

JOB FUNCTIONS AND RESPONSIBILITIES:
TTHE SCHOOL PRINCIPAL SHALL

L ESTABLISIL AND PROMOTE HIGH STANDARDS AND EXPECTATIONS FOR  ALL
STUDENTS AND STAFF FOR ACADEMIC PFREORMANCE AND RESPONSIBILITY FOR
BEHAVIOR.

2. MANAGE, EVALUATE AND SUPERVISE TFFECTIVE AND CLEAR PROCEDURES FOR TIE
OPERATION AND FUNCTIONING OF THE SCHOOL CONSISIENT WITH THE
PHILOSOPHY, MISSION, VALUES AND GOALS OF THE SCHOOL INCLUDING
INSTRUCTIONAL PROGRAMS, EXTRACURRICULAR ACTIVITIES, DISCIPLINE SYSTEMS
TO ENSURE A SAFE AND ORDERLY CLIMATT, BUILDING MAINTENANCE, PROGRAM
EVALUATION, PERSONNFL MANAGEMENT, OFTICE OPERATIONS, AND EMERGENCY
PROCEDURES. ENSURE COMPLIANCE WITEL ALL LAWS AND BOARD POLICIES.

3. COLLABORATIVELY  ESTABLISHM  THE  ANNUAL  MASTER SCTIEDULE  FOR
INSTRUCTIONAL PROGRAMS, ENSURING SEQUENTIAL LEARNING EXPERIENCEFS FOR
STUDENTS CONSISIENT WITH THE SCHOOLS PHILOSOPHY, MISSION STATEMENT
AND INSTRUCTIONAL GOALS.

4. SUPFRVISE THE INSTRUCTIONAL PROGRAMS OF TIHE SCJ IOOL, MONITORING
LESSON PLANS AND OBSERVING CLASSES ON A REGULAR BASIS 'TO ENCOURAGE
THE USE OF A VARIETY OF INSTRUCTIONAL STRATEGIES AND MATERIALS
CONSISTENT WITH RESEARCIT ON LEARNING AS EXPRESSED [N THE PUBLIC
SCHOOI. CHOICE PLAN.

5 FACILITATES COLLABORATION WITH ALL STAKEHOIDERS ON IDENTIFYING GOALS
FOR STUDENT ACIHTEVEMENT; ASSESSES PROGRESS TOWARD MEETING THE GCALS;
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DEVELOPS  THE SCHOOLS SINGLE PLAN FOR SIUDENT  ACHIEVEMENT AND
MEASURES "THE OUTCOMES OF THISE GOALS

PREPARLS SCHOOL BUDGETS AND IS RESPONSIBLE FOR THE MONITORING OF
EXPENDITURLS OF ALL SCHOOL FUNDS IN COMPLIANCT: WTTH FEIDERAL, STATE
AND DISTRICT GUIDELINFS.

SUPERVISE IN' A FAIR AND CONSISTENT MANNER FEFFECTIVE DISCIPLINE AND
ATTENDANCLE  SYSTEMS  WITH  1HGIH STANDARDS, CONSISTENT WITH THE
PHILOSOPILY, VALUFS, AND MISSION OF THE SCHOOL ENSURE A SAFL, ORDIRLY
ENVIRONMENT THAT ENCOURAGES STUDENTS '1t) TAKE RESPONSIBILITY TOR
BEHAVIOR AND CREATES HIGI MORALE AMONG STAFF AND STUDENTS, FILIE ALL
REQUIRED  REPORTS REGARDING VIOLENCE, VANDALISM, ATTENDANCE AND
DISCIPLINE MATTERS,

ESTABLISH A PROFESSIONAL RAPPORT WITH STUDENTS AND WITTI STAFF THAT
HIAS THEIR  RESPECTT.  DISPLAY VHIE  HIGHEST FTHICAL AND  PROFESSIONAL
BEHAVIOR AND STANDARDS WHEN WORKING WTTEH STUDENTS, PARENTS AND
SCHOOL PERSONNEL  SERVE AS A ROLE MODIL. I'OR STUDENTS, DEMONSTRATING
THE IMPORTANCE AND RELEVANCE OF LEARNING, ACCEPTING RESPONSIBILTTY.
AND DEMONSTRATING PRIDE IN THE EDUCA TION PROFESSION. ENCOURAGE AL
TEACHERS TO DO THE SAME

NOTIFY IMMEDIATELY APPROPRIATE PERSONNEL AND AGENCIES WIIEN THERE 1S
EVIDENCE OF SURSTANCE ABUSE, CHILD ABUSE, CTHLD NEGLECT, SEVERE MIDICAL
OR SOCIAL CONDITIONS, POTENTIAL SUICIDE OR STUDENTS APPEARING TO BE
LINDER THE INFLUENCE OF ALCOTIOL OR CONTROLLED SUBSTANCES.

- KEEP "THE STAFF INFORMED AND SLEK IDFAS FOR THE IMPROVEMENT OF 771E

SCHOOL, SCHEDULE AND CONDUCT MELTINGS, AS NFCISSARY.

LSTABLISH PROCEDURLES THAT CREATE AND MAINTAIN ATTRACTIVE, ORGANIZID,
FUNCTIONAL HEALTIHTY, CLEAN, AND SAIE FACILITIES,

ASSUME RESPONSIBILTIY TOR THE HEALT!, SAFETY, AND WELFARL OF STUDENTS,
EMPLOYELS AND VISITORS,

DEVELOP CIEARLY UNDFRSTOOD PROCEDURES AND PROVIDE REGUIAR DRILLS
FOR EMERGENCIES AND DISASTFRS.

ESTABLISH SCHEDULES ANIY PROCEDURES FOR 'THE SUPERVISION OF STUDNENTS IN
NON CLASSROOM AREAS (INCLUDING BEFORE AND ARTTR SCHOOLY

MAINTAIN VISIBILITY WITH STUDENTS, TEACT IERS, ANT) PARENTS,

COMMUNICATE  REGULARLY WITH PARENTTS, SEEKING  THEIR  SUPPORT  AND
ADVICE, SO AS TO CREATE A COOPERATIVE RELATIONSHIP TO SUPPORT THE
STUDENT IN THE SCHOO!.

USE FFFECTIVE  PRESENTATION SKILLS WIIEN ADDRESSING  STUDENTS, STAR-
PARENTS, AND THE COMMUNITY INCLUDING APPROPRIATE VOCABULARY AND
EXAMPLES, CITAR AND LEGIBLE VISUALS, AND ARTICULATE AND AUDIBLE SPEECH.
LSE EXCELLENT WRITTEN AND ORA! ENGLISH SKILIS WIHEN COMMUNICATING
WITH STUDENTS, PARENTS AND TEACHERS,

ORGANTZE AND SUPERVISE PROCFDURES FOR IDENTIFYING AND  ADDRESSING
SPECIAL NEEDS OF STUDENTS INCLUDING HEAIT] FRELATED CONCERNS, AND
PHYSICAL, AND SOCIO-EMOTIONAL NEEDS.
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ASSURANCES FORM
[Please check the school model that you have selected for your proposal:
[ ] Traditional [_] Pilot [ Network Partner XX ESBMM
[Jindependent Charter [ ] affiliated Charter

Name of School South Region High School #4 {Grades 6-12])

Name of Appiicant Group/Applicant Team Local District 8 {(Juan A. Flecha)

Lead Applicant Juan A. Flecha

Title of Lead Applicant Director {Principal Leader)

Mailing Address 1208 Magnolia Avenue, Gardena, CA 90247
Phone Number (310) 354-3400 Fax Number (310} 532-4674

Email Address juan.fiecha@lausd.net

|Website (if available)

By signing this Assurance Form, you agree that you will comply with and/or provide supporting
information for the following assurances:

i. Assurance that an Applicant Organization/Applicant Team is NOT a For-Profit Entity
Please check one of the following statements.
]:] The Applicant Organization/Applicant Team listed above is comprised of a FOR-PROFIT ENTITY.

D The Applicant Organization/Applicant Team listed above is a NOT-FOR-PROFIT entity.

Documentation and certification of not-for-profit stotus fe. g- 501c3 form) must accompany this
proposal.

vV The Applicant Organization/Applicant Team listed above is ONLY comprised of LAUSD internal
employees, departments, etc. (e.g. teacher teams, local districts).

D The Applicant Organization/Applicant Team listed above is comprised of LAUSD internal
employees, departments, etc {e.g. teacher teams, local districts) IN PARTNERSHIP WITH ONE OR
MORE NOT-FOR-PROFIT ENTITIES. Documentation and certification of not-for-profit status {e.g.
501c3 form} must accompany this proposal.
2. Assurance that an Applicant Organization is Solvent

(For External Organizations Only) Assurance that a Not-For-Profit Applicant will provide
decumentation that demonstrates its soivency.

3. Assurance of Enroliment Compaosition Compliance

The Applicant Group/Applicant Team agrees that the student composition at a new or
underperforming schooi will be reflective of the student composition at the schools it is intended to
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relieve (in terms of demographics, inciuding but not limited to race/ethnicity, gender, socio-
economic status, English Learners, Standard English Learners, students with disabilities, foster care
placement), with ongoing review mechanisms in place to ensure retention and student composition
at each school continues to reflect that of the overall school com munity.

4. Assurance to Sign Separate “Service Plan for Students with Disabilities Assurances”.

In accordance with the Individuals with Disabilities Education Act and Section 504 of the
Rehabilitation Act of 1973, the Applicant Group/Applicant Tezm listed above agrees to sign the
Assurance Form entitled "Public School Choice Service Plan for Students with Disabilities" included
with this RFP. Signing the Service Pian for Students with Disabilities Assurance Form assures that the
awarded PSC school wiil abide by the conditions and requirements of the Chanda Smith Modified
Consent Decree that includes: using the Welligent 1P Management System, using the LAUSD
Elementary or Secondary Student Information System (either ESIS, SSIS or ISIS upon
Implementation), operating a compliant Specia! Education Program using the LAUSD Special
Education Policies and Procedures Manual, and the annual completion and submission of the “Schoo)
Self Review Checklist” for programs serving students with disabilities. Signing the Service Plan for
Students with Disabilities Assurance Form also assures that operators of the awa rded PSC school
agrees to review Title 5, California Code of Regulations Section 3052, relative to the provision of
behavior intervention plans and agrees to comply with all discipline practices, procedures for
behavioral emergency intervention and prohibitions consistent with the requirements. The PSC
school operators further agree 1o protect the rights of children with disa bilities and their parents or
guardians relative to 1) prior notice and consent, 2} access to records 3) confidentiality, and 4 due
process procedures. The school will maintain a written description of the annual notification process
used to inform parents/guardians of the policies regarding Nondiscrimination (Title 5 CCR 4960 (a)),
Sexual Harassment (EC 231.5 (a) (b} {c), Title IX Student Grievance Procedure (Title [X 106.8 (a) (d)
and 106.9 (a)) and Uniform Complaint Procedures (Title 5, CCR 4600-4671. Procedures must include
a description of how the school wili respond to compfaints and how the District wili be notified of
complaints and subsequent investigations.

5. Assurance that Independent Charter Schooi Operators will sign and execute the Facilities Use
Agreement

{For independent Charter School Operators Only) If selected to operate an independent charter
school on a PSC campus, independent charter school operators agree to sign and execute the
Facilities Use Agreement as provided by the District.

6. Resident Enrollment and Attendance Boundary Compliance
» (For Independent Charter School Operators Only) In accordance with the Attendance Boundary
Waiver for Public School Choice Charter School Operators, operators of independent charters
schools agree to provide first choice attendance to resident students from the corresponding
attendance boundary established by the District if selected to operate a Public School Choice
campus. Thereafter, any remaining available seats will be filled with any student who wishes to
attend the PSC campus pursuant to the requirements of Sections 47605(d){1) and 47605(d){2)(B}
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not refuse any resident students unless the resident enrolimen: axceeds the District’s established
maximum enroiment for the school in question. independent charter school operators
uncerstand and accep: that the attendance boundary configuration is subject to change zt the
discretion cf Los Angeles Unified Scheol District and that the maximum nurnber of resident
student enrollment wil: be cefined for a period of five years and that the reguisite number wil
equal the pianning capacity for the Public School Choice campus dased on 2008-05 District
nogrms.

if a parent or guardian no lenger wants their child to attend an independent PSC charter school,
he charter school operator must aiso agree to adhere to the District’s “Enrecliment Process for
Charter Schcols Selected to Operate a Public Schoo! Choice School.” The “opt-out” decision is
only valid for one academic schoc! year. Once a parent has exercised his/her right to opt-out,
he/she is unable to re-enrol] the child in the charter schooi for the remainder of the schooi year,
uniess there is capacity at the school as designated by LAUSD and term of the charter. At the
completion of each academic school year, parents have the opporiunity to enroil their student at
their neighborhood schoof agair.

. e e

ML D202 GWWERIUGTY DT Tra Rinve Sogrt of Loucst.on

(For independent Charter School Operators Only) In accordance with the Charter Schcoic Act of 2892
anc its Impiementing regu’ations, independent charter school operators approved te operate 2
Public Schoo! Choice campus wiil be required to cooperate with the District in attzining any gnd ali
appiicadle walvers from the State 3card of Education. Acditionaily, independent charter school
operaters must agree to waive their rights under Education Code &7514 {("Propasition 39") for a
perioc cotermincus with their Board-aporovai to operate a Public Schooi Choice campus.

By signing this Assurance Form, you ggree that you will comply with and/er provide supporting fnforma—'rfon forthe -
above gssurances:

Name of Lezd Applicant Juan A. Flechs

o

Titie of Lead Applicant Directer {Principal Leadar)

T A A
Signature of Lead Applicant _,- 7 5o ST e T Date _November 30, 2010 :
Name of Board Presigent* |
Sighature of Board President* _ Date

*The odditional name and sfg;mrure of the Board President is only applicabie to arganfzd}:ons with
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REVISED - LETTER OF INTENT

The Letter of Intent will provide formal notice to LAUSD regarding an applicant’s intention to submit a
proposal to operate a school on one of the new campuses or one of the Focus Schools mentioned above
beginning in September 2011. The information presented therein is non-binding; specific details
provided below may be finalized in the proposal submission.

Applicants must submit this Letter of Intent no later than 6:00pm on Wednesday, June 30, 2010. if you
have any questions about any of the requirements listed in the Letter of Intent, please contact LAUSD at
213.241.5104. Letters of Intent must be submitted to psc@iausd.nat.

Name of Applicant Team (if you are an organization, please include the legol name of the organization. If you are an internal
applicant team, please list the name of the primary contact person.)

LOCAL DISTRICT 8 (JUAN A. FLECHA)

Address; Phone Number:
1208 Magnolia Avenue (310) 354-3400

Gardena, CA 90247

Website (if applicable} Email Address:

juan.flecha@lausd.net

School site for which your team is submitting a Letter of Intent | South Region High School #4 (Grades 6-12}
Four {4} Small Academies

School type for which your team is applying ESBMM
Expanded School Based Management Model

List the name and contact information of your design team members below:

Name: | Phone: | Email address: | School/Affiliation

1. Jean Arce South Gate High School

2. Ryan Gillespie Carnegie Middle School

3. Peter Olson I Harbor Teacher Prep
TAgnes Pitlik Wilmington Middle Schoal

5. Kari Robert Carnegie Middle School

6. Elizabeth Rodriguez Wilmington Middle School

7. Alma Shahabi ) | Carson High School

8. Lilia Storey Carson High School

9. Samuel Thompson | Wiimington Middle School

10. Travis Brandy | LD8 Special Education

11. Hope Mendoza-Loving 7 Dominguez Elementary

12. Ida Taylor { Parent/Community
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___ Appendix u

Name:

, Phone:

13. Earnest Jefferson

14. Julia Cruz

15. Daisy Fernandez

16. Jill Aguilar

17. Lynne Cock

13. Ellen Pomella

19. Michael Butier

20. Veronica Aragon

21. Sandra Winche|l

| 22. Michael Romero

f Email address:

School/Affiliation

Parent/Community

Carson HS Student

Carson HS Student

CSU Dominguez Hills

C5U Dominguez Hills

LASDI

PublicWorks Inc.

SRHS #4 Interim Principai

LD8 Administrator

. LD8 Superintendent

-
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Appendix V
South Region High School #4 (Grades 6-1 2)
Appendices

Appendix V1
Staff Selection Process

* Host a meet and greet with Carson High Scheol, Banning High Schoo! and Carnegie
Middle School Staffs. The meet and greet will include members of the design team,
the principal, and representatives from UTLA. The hiring process, the schools
waivers, the elect to work agreement and contractual rights will be explained for new
schools with boundary changes.

» The presentation wili also include an overview of the school plan and teacher

Step 1 expectations, including how teacher evaluations wiil occur. Highlights will include;

o The schoo! will be a lesson study design school, in which aii teachers will be
required to develop inter-disciplinary lessons, common assessments, analyze
data regularly to inform instruction and intervention.

o “Perscnalization” is another key feature of the school in which all staff will be
counselors to students, where academies and lesson design teams meet
regularly to create a student centered personalized learning environment for all
students.

o The academies interdisciplinary theme and iesson design teams will
collaboratively create rigorous project based lessons and assessments that are
aligned to the standards.

o Regutar, frequent peer and administrator classroom visits will be the norm.

o Teachers in the academies will ioop, 7-8 and 10-12 uniess impossible due to
credentials.

Step 1 o Allteachers wili hold high expectations of their students and themselves,
participating in professional development on research-based strategies.

o Allteachers will teach six periods with two conference periods, one of which will
be a common conference with their interdisciplinary team.

o That teachers not just be willing to assist students but are willing to be
incanvenienced by them.

o Teachers will be asked to be prepared to teach a 10-minute lesson as part of
the interview process,

o Teachers will be asked to bring a course syllabus or course outline to the
interview.

» Following the initial meeting each teacher at the relief schools will complete an “|
want fo be considered” form. Teachers who wish to move to SRHS #4 will be asked
to sign they understand the above expectations and the evaluaticn system.

Step2 | « Once the forms have been completed and delivered to the design team all “eligible”

candidates wiil go through the interview process with the understanding that an

appropriate percentage of teachers (based on percentage of students) will come
from the relief schoois.

* Any positions not filled from Carson, Banning, and Carnegie will then be advertised
Step 3 in order to fill the vacancies. For hard to fill vacancies the school will rely on its
connections to CSU Dominguez Hills, USC, and UCLA to seek highly qualified
candidates who will complete the interview process.

* The school will continue to work with partner universities, with an emphasis on CSU

Step 4 Dominguez Hills to continue to develop a supportive environment for new teachers.

+ CSU Dominquez Hiils and University of Southern California wil! partner with SRHS
#4 to bring student teachers who will work collaboratively with teachers on campus.
CSU Dominguez Hiils and University of Southern California will hoid the seminar
classes for student teachers on the campus.
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Appendix V
South Region High School #4 (Grades 6-12)
Appendices
Appendix V2

Administrators and the Principal: Will be selected by the School Leadership Councii
directly.

Selection committee: The members of the SRHS#4 selection committee will depend
on the position that is open and will inciude the following configurations:

1. Teaching Positions:

S@ e oo

1 Parent

1 Student

Principai or designee

UTLA Chapter Chair, Co-Chair, or designee

1 Teacher from the department being sought

1 Teacher from the grade level

1 Classified employee

Additional persons as necessary to ensure ali academies are represented.

2. Classified Employees

a
b
c
d.
e
f.
g
h

1 Parent

1 Student

Principal or designee

UTLA Chapter Chair, Co-Chair, or designee

1 Ciassified employee from the same classification being sought
1 Classified employee

1 Teacher

. Additional persons as necessary to ensure all academies are represented.
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Appendix V
South Region High School #4 (Grades 6-12)
Appendices

Appendix V3
Sample Teacher Interview Questions

How do you make personal connections with your students?

What kind of things would you do for students who fall behind in class?
How do you organize your classroom so that it is more student centered?
How do you foster student invoivernent?

How do you de-escalate a defiant student?

How do you integrate technology into the ciassroom?

How do you promote creating a safe environment in your classroom?

How do you see yourself in working with your lesson design team?

How willing are you to accept more work (such as extended hours/extended
days} to meet the student's needs?

. Tell us about collaborative committee work (such as a scheduling , professional

deveiopment, disciple or other committee), you have done at a schoo! site, What
were the results of the collaboration?
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Appendix W
SOUTH REGION LEARNING COMPLEX #4

VOLUNTEERING IS...

Dear Parents/Guardians,
With your participation in our on campus Volunteer Program, you and the children of South
Region Leaning Complex will gain the foilowing benefits:

Your Child You
¢ Improved self esteem ¢ Serving as a Positive role model
¢ Understanding school wide expectations ¢ Connecting with the com munity
¢ Better communication ¢ Meeting school personnel
¢ Building friendships ¢ Assisting with homework
¢ Completing more homework ¢ Understanding academic standards
¢ Improving grades ¢ Participating on councils
Please check the areas of interest below:
____Parent Center . Math Madness
____Backto School Night __ _Open House
___ Parent Conferences ____Morning Supervision
___ lunch Supervision ___Dismissal Supervision
___ 8" Grade Activities ____Parent Notices
___School Leadership Council ____School! Site Council
___Compensatory Education Advisory Council ___ English Learners
(CEAQ) Advisory Council (ELAC)
—__ Special Events _ _ Other

tf you are interested in voly nteering, please be aware that there is a volu nteer application to
complete. The result of a recent TB test (within 6 months) is required to be turned in with the
application. Please complete the requested information below. A volunteer from our Parent
Center will contact you to clarify questions and provide you with further information on our
volunteer program. Please call the Parent Center at (XXX) XXX-XXXX if you need any other
information. Thank you,

Please Print
Aduft's Name

Daytime Telephone

Evening Telephone

Email address

Your Chifd’s Name

100% HIGH SCHOOL GRADUATES
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Appendix W
SOUTH REGION LEARNING COMPLEX #4

De Ser VOLUNTARIO es..

Padres/Tutores,
Con su participacion el [a escuela South Region learning Complex #4 hay resultados y
beneficios,

Su Hije/a Usted
¢ Mejorar ef auto-estima ¢ Ejemplo positiva
+ Mas comunicacion ¢+ Conocer el personal de la escuela
¢ Terminando la tarea + Ayudando con la tarea
¢ Mas amigos ¢+ Conexiones con la comunidad
* Mejoramiento en las calificaciones + Normas académicas
Favor de marcar las dreas de interés abajo:
Centro de Padres __lLocura de Matematicas
___ Regresoal la Escuela Casa Abierta
___ Conferencia de Padres Supervision en la Mafana
—___Supervisién de almuerzo ____Supervisién de despedida
—__Actividades de 8o grado —___Noticias de Padres
Concilio Liderazgo (LSLC) Cencilio de Mejoramiento {SSC)
___ Consejero Compensatorio de Educacién —__Condcilio de Aprendizaje de Ingles
{CEAC) {ELAC)
____Eventos Especiales Otro

Si esta interesado de ser voluntario en la escuela es necesaria de procesar una aplicacién con
los resultados de la vacuna de TB entre seis meses. Por favor (lenar la informacién abajo. El
personal apropiado va comunicarse con usted., Si tiene alguna pregunta o necesita mas
informacién por favor de llamar {(XXX) XXX-XXXX. Muchas gracias.

Por favor de usar letra molde

Nombre de Adulto

Numero de teléfono durante e! dia

Numero de teléfono en la tarde

Direccidn de email

Nombre de su hijo/a #

100% HIGH SCHOOL GRADUATES
-191-



-Z61-

sue|d aouepuapy .
sjeob ajesiunwwos ,
9jewl|D [o0YyIg aAlISO,
s}iqey poob aalojuiay,
aduepuajpy yoeay

SIIpIe] ¢ UBY) SSA[ YITM 9400 ] :OURPUNNY J03J10 ]
SJUBPUINE JLIS-UL O, 1.96 UL

STIATT
dwm o} JO %96 Furpusyie aq piOYS
SJUIPIS {[B JO 0408
[9A97] [eSIOAIL()

(LSS/LS09) sbunespy weas |,
Buuojuop uoijejuawnooq,
spoddns Ajweypuapnyg,
uofjeoynusp| jo swaysAsg ,
9JuepuUdY Yyoeal-ay,

wasgn sdvp pr — 9
SOURPUANIE JEIS-UI Y, 76-G6 10ISBE
JU2SqD SABP F7 - CF
S0UBPURNIE JBIS-UL 9, /8~ ( ISk Mo[ag
~ STIATT
(s1uepmI§ qSH-1y)
paYdaIRg

juasqy sdop 4 ¢z
JOUBRPUINE JRIS-UL 84/ §>
SeET MO[ag] 1B

TIAH']

#0027 12)1ep g enbeids wouy pajdepy
X xtpuaddy

SAIsuaju| 00:&3:03(
/payeBie 0] yoeo.uddy
paJoll ¢




-E6T-

S3AIIUIOUY) R - fod
r pue ‘aduepus)ny jus|isoxg pue JoaLiad (Aolj04 mo:mummﬁ,& H.w__ O|OUoAS
Yim sjuspnys aziubooaay ‘siaya| spuuad [O0UOS "esInN ‘suee(q Si0jasunon

uonedeA Alies ou ‘sabessswi pa J19sUL09 HBIS 8010 ‘slojensiuILpY ‘woddng

nwucm_o_._m:m Jo wocmtOQE_ o) m:._uﬂ._wu._wh juaied ,tOQij layoes| ”CO_FQUCDOH_ no
sid8yoea) ‘awoy BuioB $19))9| )kl asuepuany

LY

"puj ‘Ao1jo0g 92UBpUBNY YUM S19}S0 SOTPIEY € UBL[ SSAL PIM 9001 00ULPUS}Y 193]40
‘synopuey Joj Aoijod dduepualy jo saidon (502u25qV /-]) DOURPUOYE JBIS-UI %, 496 RUN St
‘dwoy Aojjod asuepuaje SN pues am sesk STIAT'T
€ XZ ‘19y9ed juawjoius ui Aoljog asuepusyy SR 2 JO %96 BuipudlE 9q PINOYS

SJUIPNIS ik JO %08

s

[9A937] [¥SJIAIU() i
. - %S 6.
[ - dn)3s 83130 asuepusily (s1epmig ysn-1y7)
pue sjuspnis/m Buppiom sxyieo oy ‘asinN 1uasqo SAop pJ — g
‘Burioyiuop » UoneluaWND0Q ‘sioa] asuasqy \ Ouspuaye Eom-ﬁ % 6756 diseg
‘ Ussgn SApp p7 - ¢ f
m>_m,wmoxm_ pue >o=m_m_._. :o.::o>8m >,u:m=.c. IBPUONE 8511 9, /g1 ‘0rsEg MOPE rd 3%
-juy Emm._.. uoisiaalg Bueq ‘maip L_hﬂm om:ox STIATT %L 8L
1BYBIA "S9DIAI8S YInop uosien ‘1 s09 1SS iEIREIRIN
‘SLUVS ‘siqey JuepuUdY poocy Yoseal-ay,
. wasyn sdvp 4. ¢z
- OJUBPUDJIE 1BIS-UI 04/ @ )4
OISBE Mooy 1B %0€°C
TAAAT
aAISUUJ ¢0:m3:¢3<

/pojabie)

0] yoeouddy
paiall ¢

00T “4%lepm g anbeuds wioJ) pajdepy

X XTpusddy



Appendix Y

COUNCIL COMPOSITIONS

Expanded School Based Management Model Council-School Leadership Councii
{ESLC)

16 members

Mandatory Members: School Principal and UTLA Chapter Chairperson

7 teachers, elected by teachers

1 ciassified, elected by classified staff

3 parent/community members, elected by parents and community

3 students, clected by students

English Learner Advisorv Council {(ELAC)

The ELAC must have a minimum of 9 members. Parent members (parents of EL students,
not a district cmployee) shall comprise 51% or more of the membership. Other members from
community, parents of non-EL students, faculty, classified, students, etc. shall comprisc 49%
or less. Elected parcuts on the ELAC shall approve non-parent comrmunity memers. The
principal is a non-voting member

Compensatory Education_Advisory Council {CEAC)

The CEAC must have a minimum of 9 members. Parent members shall comprise 51% or
more of the membership. Other members from community, faculty, classified, students, etc.
shall comprise 49% or less. The principal is a non-voting member.

School Site Council (S8C)
A School Site Council (88C) comprised of 50% staff and 50% non-staff will function as the
school’s governing council. We envision the SSC consisting of 20 members:

Statf Non-Staff

Principal {1} Middle grades (6-8) parcnt (1)

Assistant Principals (2) Freshman (grade 9) parent (1)

Teachers (4) Parents grades 10-12 (3)

Coordinator (2) Grade 8 Middle School student (nH
Counselor (1) High School students, grade level 9-12 (4)
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Appendix AA

South Region High School #4 (Grades 6-12)

Instructiong]
Rounds

Date:

Time:
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Appendix AA
SouUvTit Reciron HIGH SCHOOL #4 (GRADES 6-12)
l.\s'l'Rl'("I'[(');\'-\I_ Rou~NbDs

Table of Contents

Agenda Page 2
Observation Schedule Page 3
The Four Elements of Rounds Page 4
The 6 Ds of Inquiry Template Pages 5-6
Instructional Rounds Observation Protocol Template Page 7-8
Engagement Observation Sheets Pages 9-12
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SOUTH REGION HIGH SCHOO L #4 {(GRADES

IvsTRUCTION &L

Agenda

RoUn~ps

Appendix AA
6-12)

Qutcomes
Observe and discuss instructional practice to link to school improvement efforts
Identify instructional exemplars to explore strategies that can be launched systematically

Wel

Preparing for the Observation

~
A

O

Clas

O C 0 ¢

o]

Observation Debrief (10:30 - 11:15

-
=

&}

AGENDA
come and Purpose
Overview of Instructional Rounds
Problem of Practice: What should teachers and
students be saying and doing?
Observation of Practice: What are teachers and
students saying and doing?
Observation Debrief: What did we see?
Next Level of Wark: What will help us to know our
teachers well instructionally to offer more targeted
support?

Define and Determine
Identify Problem of Practice
Observation Norms

sroem Observation Schedule
Classroom 1

Classroom 2

Classroom 3

Classroom 4

Classroom 5 {Time Permitting)

Discover, Design, Discern, Disseminate
Review of Next Steps (11:15 ~ 11:30})

NOTES

ACTION ITEMS / QUESTIONS
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So0uvTH

Rrciroxs

Hiacni

ScHooL #4

Appendix AA
6-12)

(GRADES
INSTRYCTEONAL ROUNDS
QObservation Schedule
Time Teacher Subject Room
Regular Day
BELL SCHEDULE
Period Start End Min
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SOUTH REGION

INSTRUCTIONAL ROUNDS

THE FOUR ELEMENTS OF ROUNDS

Appendix AA

HIGH ScHoOL #4 (GRADES 6-12)

Problem of Practice

Observation of Practice

Observation Debrief

Next Level of Work

School tdentifies a problem
of practice that
= focuses on the
instructionaf core;
is directly observabie;
is actionabte {is within
the school/districts
control and ¢can be
improved in real time};
= Connects {0 a broader
strategy of
improvement {school,
system).
" Netwark of practice as
the focus for the
netwaork’s learning.

i:
|

Observation teams coltect
data that is
T descriptive not
evaluative;
* specific;
® about the instructional
care;
= related to the probiem
of practice

Observation teams discuss
the data:
" Describe what you saw.
" Analyze the description
evidence (What patterns
do you see? How might
¥ou group the data?).
" Predict what students
are learning. If you were
a student in this
class/schoo and you did
everything the teacher
told you to do, what
wolild you know and be
able to do?

Brainstorm the next fevel of
work:

= Share district-level theory
of action.
Share district context,
including resources,
professianal
development, and
current initiatives.
Brainstorm the next level
of work for this
week/next month/by the
end of the year.
Brainstorm suggestions
for school level and for
district level.
Tie suggestions -0 the
district’s {and school’s)
theory of action.

Additional Steps to Supports This Element of Rounds

Provide school-or-district-

level context for the problem

of practice. Describe optimal
teaching and learning in
relation to this problem of
practice:

" What would students be

doing/saying?

= What would teachers be

doing/saying?
= Create a working draft
that captures the

angoing development of

the group’s [earning.

May include a specific format
for observation note-taking
of a set of guidelines:
® What are students
doing/saying?
= What are teachers
doing/saying?
= What is the task?

Use affinity protocol to group
the data.

Use external stardards to
group the data.

Ask additional questions:

" What do teachers need
to know to support
optimal learning
{described in the
working draft)?

= What does the

schoolfdistrict need to
know to support
optimal learning?

Build a working draft of

what optimal leading

and learning lock kike a=
the school and district
level {(What are
teachers, principals, and
central office
administrators
saying/doing?).

instructional Rounds in Fducation

Elizabeth A. City, Richard F, Flmore, Sarah E, Fiarman, ond Lee Teite!
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SOUTH REGIiON
I\.*_\']'RL'('I'IO_\'.-\L

Hi¢H SCHOOL #4 (GRADES

RotUsnps

The 6 Ds of Inquiry for Instructional Rounds

Appendix AA
6-12)

Define

What is tha prabiem ard what
are the perooived causes?

Wh=t would a successt
solution/outce =2 logk like
(desz~hed as a beravioral or
stztus gutcomel?

Notes:

. H
Determiine

Are there any individuais or
entities in =2 comm~unity who
already exhibit ¢z="-24
behavicr or ztat.:5?

Notes:

Discover

What are the unigue s-zctices

or behaviors *hzt enable some

= find bzttar soltions to
problems than ¢*hars?

Notes:
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SOUTH

REGION HIGH ScUuOOL

l\S'l'Rl'('l']U\.—\L

R ot

#4 (GRADES

ND s

I—— -
Design

Design and 'ma'=ment an
fntervention that enables
othersin tha canomunizy to

| experience and practice rew
behaviors {focus on doi-z
rather than transfer ¢
Knowledza),

Action Plan:

Appendix AA
6-12)

Riscerrn

What is the effzo*rvenass of
th2 intervent'sr (deter—ned
by ongeing monitoring and
evaluz*an)?

Monitoring/Evaluation Plan:

‘ Disseminsta

‘ Make *Faintorve-tine
accessible to a wider

‘ constituency

‘ (replication/scaling up).

Communication Plan:

Reflection:
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Appendix AA

SOUTH REGION HIGH SCHOOL #4 (GRADES 6-12)
INSTRUCTIONAL ROUSND S

Instructional Rounds Observation Protocol
Quality Classroom Instruction

Teacher: Room: Period: Subject:

Debrief teacher practice to plan around the next tevel of work

Ref!

Purpose NOTES:
Disciplined observations of teacher practice to collect evidence

ection on how to connect learning to overali instructional improvement

1. Instructional Delivery

* Instructional delivery is conducive to effective lesson planning; clear evidence
of lesson planning.

= Teacher uses differentiated instructional strategies, activities, and techniques
to enhance the curriculum.

* Teacher maximizes the use instructional time i.e. beli to bell teaching,
transition between objectives and activities.

2. Exgectafions

* (ontent Standard(s), objectives, lesson agenda and learning activities are
clearly visible on whiteboard/overhead for students.

» Students know what they are learning, know the criteria for proficient work
from criteria charts/rubrics, and are involved in assessing their own learning.

3. EnFagement

* Students are on task, actively engaged and participating in the lesson {asking
questions, answering questions, discussing lesson, working in groups, focused
upon learning).

* Students are taking notes {i.e. Corneli notes) on discussion, reading, given
opportunities for accountability talk.

4, Environment

*  Classroom is clean and organized, attractive, comfortable, and current inviting
to visitors with student work (standards-based) is displayed in a mezningful
way with feedback on purposeful and attractive bulletin boards.

* Students have access to a classroom library and resources with a range of

levels availabte across all genres.
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Appendix AA

SOUTH REGiION HIGH SCHOOL #4 {GRADES 6-12)

IXNSTRUCTIONAL ROLNDS

Instructional Rounds Observation Protocol (Continued}

Quzlity Classroom Instruction

Rigor

Students are engaged in rigorous learning that requires them to think critically,
reason, synthesize, make judgments, and sojve preblems.

Relevance

Activities/lessons and strategies are effective, cuiturally reievant and
differentiated to maintain student focus, to engage diverse learning styles and
to make learning relevant.

Classroom instructional practices are organized so that students can find ways
to be connected to the world.

7. Relationships

Teacher demonstrates a connectedness with all students in a positive learning
environment.

L

Ciassroom Management

Teacher has established a set of rules and procedures including a social
contract that allows them to frequentiy monitor the behavior of all students
during whole class, small group, and seatwork activities. This includes
transitions between activities.

Other Notes:
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Appendix AA
SOUTH REGION HIiGcH SCHOOL #4 (GRADES 6-12)
INSTRUCTFIONAL RO NDS

Instructional Rounds Observation #1

Teacher: Subject: Period:

Purpose:
*  Disciplined observations of teacher practice to coflect evidence.
»  Debrief teacher practice to plon around next level of work.
*  Reflection on who to cennect learning to overalt instructiono! improvement.

Identified Problem of Practice:

NOTES:
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Appendix AA

SOUFrTH REGlLo~N HIGH SCHOOL #4 (GRADES 6-12)

INSTRULCTIONAL RouwvxnDpns

Instructional Rounds Observation #2

Teacher:

Subject: Period:

Purpose:

*  Disciplined observations of teacher practice to coflect evidence.

»  Debrief teacher practice to plon around next level of work.

*  Reflection on who to connect learning to overalf instructional improvement.

Identified Problem of Practice:

NOTES:

Instructional Rounds Observation #3
-210-




Appendix AA
SouvrtHn REGIoN High SCHOOL #4 (GRADGES 6-12)

l.\STRI'('TI()\AI, Rou ~NDps

Teacher: Subject: Period:

Purpose:

s Discipfined observations of teacher practice to coliect evidence.

*  Debrief teacher practice to plan around next level of work.

*  Reflection on who to connect learning to overalt instructional improvement.

Identified Problem of Practice:

NOTES:

Instructional Rounds Observation #4
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Appendix AA
SOUTH REGION HIGH SCHOOL #4 {GRADES 6-12)
INSTRUCTIONAL RO NDS

Teacher: Subject: Period:

Purpose:
» Disciplined observations of teacher proctice to collect evidence.
»  Debrief teacher practice to plan around next leve! of work.

*  Reflection on who to connect learning to overgl! instructiong improvement.

ldentified Problem of Practice:

NOTES:

Instructional Rounds Observation #5
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Appendix AA
SouUTH REGION HIGH SCHOOI #4 (GRADES 6-12)
INSTRUCTION AL Ror~ops

Teacher: Subject: Period:

Purpose:

»  Disciplined observations of teacher practice to collect evidence.
s Debrief teacher practice to plan around next level of work.

*  Reflection on who to connect learning to overall instructional improvement.

ldentified Problem of Practice:

NOTES:
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BOYS & GIRLS CLUBS

OF CARSON

2255 E. 220%_ Suite 175
Long Beach, CA 90810
(3103 522-0500

(310} 522-0505 (Fax)
WWW.bgccarson.org
Tax LD No. 33-0475452

Officers:

President:

Susan Mouiion
Waste Management
President-Flect;
Roger von Ting*
Watson Land Company

Secretary:
Kenneth fohnson

ARG Administrative Division

Treasurer
Wendy Purcel]

Interior Design Consultant

Immediate Past President-
Jackie Acosta™
City of Carson

Member af Large:

Walter Neil”
BF Curson Refinery

Board of Directors:
Dishanna Brown

Herbalife International

John Hawkinson
The Carson Comparies

Lori Henderson
Northrop Grumman

Kirk Johnson
Watson Land Company

Tamale Lewis

Home Depot Cerler Foundation

James McHale

Facific Resource Credit Union
Executive Director:
Kim Richards

* Denotes Past President

Appendix BB

Naovember 1, 2010

Mr. Ramon Cortines
Superintendent of Schools

Los Angeles Unified School District
333 8. Beaudry Avenue, 24" Floor
Los Angeies, CA 90017

Dear Mr. Cortines:

the Request for Proposals for the Public School Choice process for South Region
High School #4, [ocated in Carson, CA. | am well aware of the district’s
commitment to provide quality education for all students ang that success begins
with partnerships between parents, teachers, administrators, community
organizations and businesses.

| understand that Local District 8 has developed a proposal that addresses all
areas of a student’s school experience and looks closely at data and how to close
the achievement gap for our children in Carson. | further understand that the
community, district team, board members and the superintendent wili do a
comprehensive evaluation of this proposai. | am pleased that this proposal uses g
variely of strategies and opportunities with important problem solving, decision-
making and communication skills to assist our children in becoming college
prepared and career ready. These critical skills will boost their self-confidence
and their belief that 100% of our children will graduate and become successful in
their future endeavors.

Our organization has worked for 19 years 1o better serve the students of our
schools in Carson and we are ready and willing to partner with South Region High
School #4 as well, We believe that the invoivement of our organization wil
enhance experiences for the children in our community. The children of Carson
are excited by the prospect of this new school and welcome the opportunity to
show how successful they can be in this new school setting. The empioyees and
volunteers in our erganization are dedicated and caring individuals who will serve
as positive role modeis for students. Qur employees’ and voiunteers’ professional
relationship with the teaching and support staff of South Region High School #4
will be the key to the success of our parinership as we work collaboratively to
ensure success for every student.

From our experience working with schools in Carson, | highiy recommend Local
District 8's proposal for the South Region High School #4. | support their concept
of Small Learning Communities serving grades 6 through 12 in the Carson area
whole-heartedly and wish them much success with this endeavor.
Sincerely,
T Ty Ir
l<\ Q’t/\%dyé—-—

Kim Richards
Executive Director
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Appendix CC
10S ANGELES UNIFIED SCHOOL DISTRICT
Office of 5taff Relations

PUBLIC SCHOOL CHOICE 2.0
LAUSD/UTLA WAIVER-SIDE LETTER REQUEST FORM

Please complete the information below znd have the formed signed by the appropriate administrator and by the Local
District Superintendent/Division Head/Designee. Please compiete a separate form for each specific waiver request.

Date: November 30, 2010

School/Office: South Region High Schoo! #4 (Grades 6-12) tocai District/Division: LD-8

CBA Section: {/dentify the Articie anc Section o the Collective Bargaining Agreement (CBAjto be wafvéd} _

LAUSD/UTLA CBA

Waiver Description : {Describe the actiors that require a waiver)

Inciusion of an Elect to Work Agreement, draft form is attached to the plan. The final document will be drafted and
approved by the aporepriste governing councii.

Rationale: {Describe how this waiver wil! adsress the needs or functionalitv of the school ard creata conditions for
improvement}

As part of (e adoption of the (Expanded Schoo! Based Management Mode! (ESBMM) for schoo! governance and |
oversight the design tesm has decided to include an Elect to Work Agreement. This Elect to Work agreement wiil aliow
the selection of iike mirded teachers who will be dedicated to impiementing the Public Schoo! Choice pian as it was
designed Sy the 23 merber desigr team.

Reguesting Administrator’s Approval:

S November 35 2010

Veronica Aragon
mrerim Principal/Administrator Date

T : 7 S November 30, 2010
Michasi Romero
Loczl District Superintenden*/Divisior Head/Designee Date

-215-



Appendix DD

LOS ANGELES UNIFIED SCHOOL DISTRICT
Office of Staff Relations

PUBLIC SCHOOL CHOICE 2.0
LAUSD/UTLA WAIVER-SIDE LETTER REQUEST FORM

Please complete the information elow and have the formed signed by the appropriate administrator and by the Locai
District Superintendent/Division Head/Designee. Please complete g separate form for each specific waiver request,

Date: Noevember 306, 2010
School/Office: South Region High School #4 (Grades 6-12) tecal District/Division: LD-8

" CBA Section: lidentify the Article 2n¢ Section of the Co]lecti-\gaargaining Agreemen? (CBA)tc be waiveg)

Articie !X Hours, Duties, Work Year
. Section 3.1

| e _

| Waiver Uescription : {Describe the actions that require a waiver)

l

|

f e Faculty will have an additionai 3-hour on-site obligation per week; 2.5 hours every Tuesday and 1.5 hours o be
collaboratively egreed upon by grace leve! content teams.

@ Faculty will have a requirement for two 4-hour Saturday sessions each school year for the purposes of
professional development 3s descrived above.

Rationale: (Describe how this waiver will address the needs or functionality of the school and create conditions for
Imorovement)

The purpose of the three sdditional hours per week anc two 4-hour Saturdays per yearis to provide atlequate time for
professional development which will include content grade level teams {Learning Teams), which will lock at the results
o7 students work, analyze data, create common lesscns and commeon formative assessments. it will aiso zllow far time
forin depth study of successful instructional strategies and time for teachers to serve on a WASC committee.

Year 2 s critical for the creation of curriculum for advisory, creating the common fessons and common assessments as
well as preparing for the initial WASC visit.

Reguesting Administrator’s Approvai:

-+

November 30, 2010

Verorica Aragon
Interim Principal/Administrator ] Date

- November 30, 2010

Michael Romero
Local District Superintendent/Division Head/Designee Date
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Appendix EE

0S8 ANGELES UNIFIED SCHOOL DISTRICT
Office of Staff Relations

PUBLIC SCHOOL CHOICE 2.0
LAUSD/UTLA WAIVER-SIDE LETTER REQUEST FORM

Please complete the information balow anc have the formed signed by the apprapriate administrator and by the Local
District Superintendent/Division Head/Desiznee. Please complete a separate form for each specific waiver request.

Date: November 30, 2010

School/Office: South Region High Schoo! #6 (Grades 6-12) Local District/Division: LD-8

CBA Section: (identfy the Article and Seciion of the Collective Bargaining Agreement (CBA)G be waived)

Articie (X Hours, Duties, Work Year
Section 4.7

“Waiver Description : (Descroe the actions that require a waiver

AN expected lessen plar format has been adonted and all teachers will be expested to use it.
% P

" Ratioraie: (Describe how Tis waver wi address the needs or functionality of the schoo! and create
conditiens for imoprevertent)

i As part of PLC collaboration, teachers wi develop lessons that incorporate elements of Understanding by
Pesign, Speciaily Designed Academic ‘nstruction in English (SDAIE), and Madeline Hunter's iesson pian
| lemplate.

Part i Eviderice of Backwards Design
Partil. Lesson Prarn Compeonents
A Anticipatory Set ‘0 hook and engage students - “| jthe teasher] set it up.”

8. Direct Instruction, Modelirg, and Demonstration {Structured Practice) - */ [the teacher] do it.”

C. Facilitation and Guided Practice to lead students step-by-step, ciarifying, and using concrete
representations of learning — “We [the ciassj do it together.”

O. Structuring Collaborative Practice to monitor and provide corective feedback — “You ithe students;]
de % ‘ogether.”

E. Independent Practice - *You (the student] do it alone”
F. Closure and Wrap-Up — “We 'the ciass] reflect on what has beer learnec.”

it 's our bellef that the com conents of iesson planning described above will impart 2 common fourdation that
car assist teacners in moving toward in-depth PLC-style coilaboration. The tempiate is not intended to be 3
- “cockbook” or a compliance exercise. Instead, we envisior the template as providing a basis for common
undgerstandings of teaching practices and shared definitions of high-cuaiity classroom teaching and student
lgarning alignad to Tier 1 of Rt/2
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Appendix EE

L - - - —

. J
Reguesting Administrator’s Apgroval:
S o B L November 30, 2010
Veronica Aragon '
interim Principai/Administrazc - Date
; November 30, 2610
Michezel Romero
vocal District Superintendert/Division Head, Jesignee Date
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LAUSD/UTLA WAIVER-SIDE LETTER REQUEST FORM

LOS ANGFLES UNIFIED SCHOOL DISTRICT
Office of Staff Relations

PUBLIC SCHOOL CHOICE 2.0

Appendix FF

Please complete the information below and have the formed signed by the apprepriate administrator and by the Local

District Superintendent/Division Fead/Designee. Please complete a se

Date: November 30, 2010

School/Office: South Region High School #4 [(Grades 5-12)

" CBA Section: (dentify the Article and Section of the Collective Bargaining Agreement (CBA}to be waived)

Local District/Division: LD-8

parate form for each speciic waiver request.

Articte X evaluation and Discipline

Section 2.0

Waiver Description : {Describe the actions that require a waiver)

A expansion to this section wili aliow teachers (with administrator a reement] to voluntaril articinate in 3 Peer |
p

Evaluation system calied the “Triad of

recuired paperwork 'n collaboration with the teacher triad.

Trust.” An administrator will remain responsible for completing the LAUSD }

Rationale: (D_escribe how this waiver will address

improvement!

Tezms of three *eachers {who chocse to participate and choose their team member
peer evaluation system in place of “he tradisionai Stull evafuation met
environment where peers hold each other accountabie for excellence
Improving their instruction. Teachers with

process.

the needs or functionality of the schoc) ana creaie conditions for

s) wiil be allowed and suppertedina
hod. This system wiil create ang foster a trusting
in teaching and where peers suppart each other in
¢ orevious Below Standard Stuli will participate in the traditicnal Stuli

Requesting Administrator’s Approval:

. . .

Veronics Aragon

Interim Principal/Administrator

LE . November 38, 2010

November 33, 2010

Date

Michze. Romerg

wocal Sistrict Superintendent/Division Head/Designee

-2189-

Date



Appendix GG

LOS ANGELES UNIFIED SCHOOL DISTRICT
Office of Staff Relations

PUBLIC SCHOOL CHOICE 2.0
LAUSD/UTLA WAIVER-SIDE LETTER REQUEST FORM

Please complete the information below and have the formed signed by the appropriate administrator and by the Local
District Superintendent/Division Head/ Designee. Please complete a separate form for each specific waiver reques?.

Bate: November 39, 2010

SchoolfOffice: South Region High School #4 (Graces €-12) Local District/Division: 1D-8

CBA Section: (identify the Article ard Secticn of the Collective Bargaining Agreement {CBA)to be waived)

P Articie Xt Transfers
Section 15.0 Staffing a mew school

+ Waiver Description: (Describe the actions that reguire a waiver}

Tegchers will voiunteer o transfer *o foliow students to
implement an interview process to select teacrers from the relieved schoo's. Senier’ty will determine the order of the
nterviews from those teachers who volunteer, | fewer

the new school and then South Region High School #4 wil}

teachers volunteer than needed, South Region High School #4

wil: interview any interested teachers from _ocai District a.

improvement}

_

Rationale: (Describe how this waiver will address the needs or fuﬁctiona!?t\; of the schoo! and create conditions for

“he staffing of the new schoe! will be made from teachers from the relieved school who opt in-fellowed by an interview
process. Teachers will be interviewec in seniority order with the most senior teachers given the first opportunity to be
se.ected. South Region High Schoo! #4 's committed to seiecting the correct percentage of teachers from aach reiieved
scrool and will do so with the use of the interview proves described in the Pubiic Schoo! Choice pian.

~he purpose of implementing the interview process is to create a dynamic team of like-minded teachers who are
dedicated to implement'ng the Public Schoc! Choice plan as written.

.

Recuesting Administrator's Apnrovai:

November 30, 2010

Veronica Aragon
Interim PrincipaifAdministrator

-~ N S,
- e e . -
‘e - v . T
—_ S

Date

November 23, 2010

Michael Romero
Local District Superintendent/Division Head/Designee

Date
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